2019

PRE-CONFERENCE
WORKBOOK
The United Methodist Church
Bishop James G. Nunn

Oklahoma Annual Conference
1501 N.W. 24th St. Oklahoma City, OK 73106
www.okumc.org

OCU CAMPUS MAP

OKLAHOMA CONFERENCE
PARLIAMENTARY PROCEDURE CHART

2

Meet

Rev Dr
Amy Valdez Barker

“Stay in Love with God and Stay in Love with
God’s People.” (Inspired by Mark 12:30-31 and John
Wesley’s – three simple rules)

Agencies (GCORR, GCFA, GBCS and GCOM)
between 1987 and 2003.
Her deep passion and love for the local church
and the global connection is made evident in her
work through the church. As a member of the Call
to Action team in 2010, she caught the vision of
using data to help local churches discover their
own unique opportunities for engaging with the
community around them. She joined the team
that focused on increasing Vital Congregations
throughout the denomination. She also helped
bring strategic focus amongst annual conferences
that were engaging in innovative and adaptive
experiments for ministry.

The guest speaker for the 2019 Oklahoma Annual
Conference takes the conference theme “Living
Hope” to heart. From serving on global boards
of The United Methodist Church as a teenager
to helping congregations develop data-driven
strategies for engaging with their communities,
Rev. Dr. Amy Valdez Barker has spent more than
a decade helping churches connect to the people
around them.
Valdez Barker is the executive director for the
Global Mission Connections Unit of Global
Ministries, the mission agency of The United
Methodist Church. She leads a team of 40 staff
who are responsible for developing, strengthening
and enhancing relationships with partners who
are seeking to change their communities by
offering the love of God through missions.
She has extensive experience on the connectional
level of the church. Between 2010 and 2017, she
worked for the Connectional Table, a program
and policy coordinating agency, and she served as
their top executive for four years.

Most recently, Valdez Barker completed a book
with Abingdon called Trust by Design: The
Beautiful Behaviors of an Effective Church Culture.
The book takes the Towers Watson Research about
the denomination’s lack of trust and exploring
ways in which the church needs to rebuild trust
both within and beyond church relationships.
During the Oklahoma Annual Conference, Valdez
Barker will introduce “Two Hundred Years of
Methodists in Mission” on Tuesday, May 28
at 11:00 a.m. in the OCU Freede Center. That
afternoon, she will share “Yesterday – Today –
Tomorrow: God’s Movement through Methodist
Missions” during learning times in the Angie Smith
Chapel at 2 p.m. and 4 p.m. She will also share
how churches can engage in local missions on
Wednesday, May 29, at 7 a.m. in the fellowship
hall at OKC-Wesley during the Missions breakfast.
Tickets for Missions breakfast available through
registration at www.okumc.org/annual_conference.

Valdez Barker began volunteering in The United
Methodist Church at a young age. She served as a
member of the World Methodist Council Executive
Committee when she was fifteen years old, and
as the WMC Youth Committee chairperson, she
brought the first International Methodist Young
Leaders Seminar (IMYLS) to London, England.
Later, she spoke as an alumni and founding
member of the gathering in Houston in 2015. She
also served as a board member of four General
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OPENING STATEMENT
Introduction to Annual Conference Business
Part One – Consent Calendar
Part Two – Action Items

This Pre-Conference Workbook includes reports and business sorted into
Part 1, which is the Consent Calendar, and Part 2 that includes proposals and
reports for further discussion and action.
At the 2017 Annual Conference, we approved the use of a “Consent Calendar”
to help us streamline our time together.
This year, we will continue this process. One of our first acts of business
will be to vote on the Consent Calendar. To view Bishop Nunn’s video of
the Consent Calendar, go to: www.okumc.org/consentcalendar
As you prepare to come to Annual Conference 2019, read all reports in
this Pre-Conference Workbook, note the distinction between the two
parts, and be prepared to expedite our business and focus on our
Mission and Ministries.
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ANNUAL CONFERENCE
AGENDA
Monday - Thursday, May 27 - 30, 2019

MONDAY, MAY 27

Oklahoma City, Wesley UMC

A
G
E
N
D
A

12:00 pm: Youth at Conference
3:30 pm: Laity “Meet and Greet”
6:00 pm: Pre-Worship Music - Kyle Dillingham
6:30 pm: Memorial Worship

TUESDAY, MAY 28

Oklahoma City University, Freede Center
7:00 am: Registration Open
Laity | Freede Center Lobby
Clergy | Angie Smith Chapel
7:00 am: Displays set up | Leichter Room, Freede 2nd floor
8:00 am: Laity Session | Freede
8:15 am: Clergy Executive Session | Angie Smith Chapel
9:15 am: Gathering | Freede
9:30 am: Opening Communion | Freede
10:15 am: Opening Business Session
Safety Announcements
Enabling Motions
Consent Calendar
Episcopal Address - Bishop James Nunn
11:00 am: “Two Hundred Years of Methodists
in Mission” - Rev. Dr. Amy Valdez Barker
11:15 am: Ballot #1 - Lay and Clergy
12:00 pm: Lunch
Retiree Luncheon
2:00 pm: Business Session Resumes | Freede
Result of Ballot #1
*Laity remain in Freede for balloting
*Clergy To Angie Smith Chapel

“Yesterday - Today - Tomorrow: God’s
Movement Through Methodist Missions”
- Learning Time With Rev. Dr. Amy Valdez Barker

4:00 pm: Clergy Balloting | Freede
Laity Learning Time | Angie Smith Chapel
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6:00 pm: Evening Break
United Methodist Women Dinner

Helping Local Churches Engage
in Mission
- Mission and Service Ministry Team,
Jeannie Himes

- Celebrating 150 Years of Ministry

7:30 pm: Clergy Balloting | Freede

Board of Laity - Segment 3
Introduction of Ordinands and
Commissioned

- if necessary

WEDNESDAY, MAY 29

- Carol Cook-Moore

Oklahoma City University, Freede Center

4:00 pm Break for Evening Activities

7:00 am: Registration Open
8:00 am: Service of Word and Table |

St. Luke’s UMC

6:30 pm: Pre-worship Concert
7:00 pm: Service of Commissioning and
Ordination
8:30 pm: Reception | Fellowship Hall

Angie Smith Chapel

9:00 am: Business Session | Freede
General Conference 2019 Report
- General Conference Delegation,
Linda Harker

THURSDAY, MAY 30

Growing Leaders and Making Disciples

Oklahoma City University, Freede Center

- Chuck Stewart, Conference Lay Leader

United Methodist Women

- 150 Years of United Methodist Women

7:00 am: Registration Open
8:00 am: Service of Word and Table |

“Seven Keys to Successful Aging”
- UM Retirement Facilities

Angie Smith Chapel

Break
New People New Places
“What Is A Disciple?”

9:00 am: Business Session | Freede
Pension Benefit Increase for Retired
Clergy with Service Prior to 1982
Health Benefits for Retirees
Health Benefits for Active Clergy

- Discipleship Ministry Team

“OKUMF - 75 years of Lasting Good”
“One Matters”
Raising Up Racial/Ethnic Leaders

- Charla Gwartney

Treasurer’s Report
Council on Finance and Administration
2020 Budget

- Leadership Development
Ministry Team, Adam Shahan

Transforming Together: Your Mission &
Ministry Giving

- Norma Gravley-Quinn
- Robert Gorrell

- Annual Conference Council

Agenda time will be extended if necessary

12:00 pm: Lunch – Food trucks available |

Break

South Parking Lot of Freede Center

11:30 am: Service of Celebration and
Sending Forth
12:00 pm: Dismissal
12:00 pm: New 2020 General and

1:30 pm: Service of Recognition of Retirees
2:00 pm: Business Session
Board of Laity - Segment 2
Growing Leaders and Making Disciples
- David Wilson, OIMC

Jurisdictional Conference Delegation
Meets - Walker Center, Room 151 after dismissal

Growing Leaders and Making Disciples
- Camps and Retreat Ministry,
Herschel Beard

Reaching New People
- New Faith Communities Ministry Team,
Mark Foster
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Oklahoma Conference
Annual Conference Council 2019

ANNUAL CONFERENCE COUNCIL

MISSION & SERVICE
MINISTRY TEAM

LEADERSHIP
DEVELOPMENT
MINISTRY TEAM

•
•
•
•

Office of Mission
Volunteers In Mission
Disaster Response
Board of Church &
Society
•
Peace with Justice

•

Criminal Justice &
Mercy Ministries Board

•
•

Cookson Hills Mission
Neighborhood
Services Organization

•
•

Board of Ordained Ministry
Board of Laity
•
Lay Servant Ministry
Commission on Religion
and Race
Commission on the Status
and Role of Women

•

Conference
Nominations
Strengthening the
Black Church in the
21st Century
Hispanic/Latino
Ministries

Board of Higher
Education & Campus
Ministries
Commission on Rural/
Smaller Membership
Church
Conference Council on
Youth Ministry
Young People’s
Ministry

•

Board of Trustees of
Camps & Conferences

•

Oklahoma City
University
Local Campus Ministry
Boards of Directors
United Methodist
Women
United Methodist Men

•
•

•

DISCIPLESHIP
MINISTRY TEAM

•
•
•

•
•
•
•
•
•

Circle of Care
Retirement Facilities
Woodworth Trust
Skyline Urban Ministry
Restore Hope Ministries
Project Transformation

•
•

•
•
•

NEW FAITH
COMMUNITIES
MINISTRY TEAM

COMMUNICATIONS
MINISTRY

ORGANIZATIONAL
CHART
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Oklahoma Annual Conference Entities’ Relationships
A

B

C

D

Separately
Incorporated?

No

Yes

Yes

Yes

ACC/Conference
Supervision of
Day-to-Day
Operations?

Yes

Yes

No

No

Primarily reliant
on OK Conference
volunteers?

Yes

Yes

No

No

Accounting control
by Conference office?

Yes

Yes

No

No

How is the Board
Nominated?

Conference
Nominates

Conference
Nominates

Board
Nominates

Board
Nominates

Conference role in
election of Board of
Directors?

Conference Elects

Conference
Elects

No Conference
Action

No Conference
Action

Budget set by
Conference?

Yes

Yes

No

No

Does AC approve
bylaws?

N/A

Yes - Bylaws
and Articles of
Incorporation

Current
Statement of
Relationship on
File

No

Property Owned
by or Reverts to
Conference?

Yes

Yes

Usually Yes

Usually No

Who evaluates
performance of
leaders?

ACC or CFA

ACC or CFA

Board

Board

Who has authority to
hire/fire the Director?

ACC/Bishop/CFA

ACC/Bishop/CFA

Board

Board

Who is legally
responsible?

Oklahoma Annual
Conference

Board

Board

Board

Some Oklahoma
Conference examples

New Faith Communities,
Discipleship Ministries, Office
of Mission, Board of Ordained
Ministry, Communications
Ministry

Camps, CJAMM,
Conf Board of Global
Ministries (Woodworth),
Conference Trustees,
Conf Board of Pensions/
Health Benefits

OCU, Circle of Care, UM
Foundation, Skyline
Urban Ministry, Restore
Hope Ministries, Local
Wesley Foundation
Boards, UM Senior
Living Facility Boards

NSO, Cookson Hills
Center, Saint Paul
School of Theology
at OCU, OK Indian
Missionary Conference,
Lydia Patterson
Institute
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Consent Calendar Standing Rules:
1. In order to expedite the business of the
Conference, there shall be a Consent Calendar
Committee.

5. An individual item may be removed from the
Consent Calendar by a written request signed by
twenty lay and/or clergy members of the Annual
Conference and presented to the Conference
Secretary prior to the first business session.

2. The Consent Calendar Committee shall
be composed of the Secretary of the Annual
Conference, the Chairperson of the Committee
on Standing Rules, the Director of Connectional
Ministries, and the Conference Lay Leader.

6. It is the responsibility of the person who wants
an item removed from the Consent Calendar to
secure the required number of signatures.

3. The Consent Calendar Committee, in
consultation with agencies or individuals
presenting reports, recommendations, or
resolutions, will provide the list of Consent Items
which will be listed as such in the
Pre-Conference Workbook.

7. If there are no additional changes to
the Nominations from the floor of Annual
Conference, it shall be added to the Consent
Calendar.
8. When a matter has been removed from the
Consent Calendar it shall be placed into the
regular agenda at an appropriate time.

4. Items on the Consent Calendar shall be
considered as adopted by consent of the Annual
Conference.

ANNUAL CONFERENCE COUNCIL
Transforming together …

We have created a new blog to keep you
up to date about the many places you
are helping transform lives and thereby
are transforming the world. The blog is
entitled, “Transforming Together.”

MISSION & MINISTRY
For the first time in many years, the
“Mission & Ministry” budget items are not
listed with the apportionments. These
connectional opportunities offer local
churches the opportunity to give special
attention to ministries that are especially
meaningful to your congregation. Your
local church will be hearing directly from
each ministry as they tell their stories of
transforming lives, and share how your
church can be directly involved. You can
also visit the display space upstairs in the
Freede Center, in the Leichter Room, to
find an array of materials that will help
you engage your congregation.

The blog link is:

www.okumc.org/transformingtogether

ACC PERSONNEL
We continue to rework our staff so we can
lower the cost to the local church and still
help churches make and grow disciples.
This year we have reduced our ACC staff
from eleven people to seven, a reduction
of 36%. At the same time, we continue
to refine our focus so we are staffing
for positions that most benefit the local
church.

All churches are still encouraged to
pay 100% of the Mission & Ministry line
items, and those who do will receive
special recognition. In many ways, these
“M&M’s” are the heart of your ministry.

Respectfully submitted by
Aly Shahan
Randy Shrauner
Craig Stinson
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Mission and Ministry
New Faith Communities Ministry Team
•
•
•
•
•

9 New Faith Communities
Over 1,300 average worship attendance
One New Faith Community has over 600 new members and has baptized over 100!
A new Asian Faith Community in OKC
Starting a new African American led New Faith Community in Tulsa

skyline urban Ministry
• 5,246 children received backpacks of school supplies
• 5,942 meals distributed through Homeless Outreach
• 1,445 persons seeing more clearly though new prescriptions, readers, and repairs
• 8,578 unique households served
• 45 Cinderella’s dressed for Prom
restore hope
•
•
•
•

655 people helped to keep their homes
4,677 families fed
1,041 guests to chapel
422 Bibles given out

Camp & retreats
• 2,406 campers
• 864 adult volunteers at camps
• 236 United Methodist churches at camps
• 398 total bookings and events
• 456 Mobile Day Camp campers
circle of care
•
•
•
•
•

80 foster families
149 foster children
14 students preparing for Adult Living
12 mothers at Pearl’s Hope
19 children at Pearl’s Hope
project transformation
• 8 church sites
• 536 children served
• 54 college students
• 788 volunteers
• Over 8,200 books read
• Over 40,000 meals served
• 91% of children improved or maintained their reading level

criminal Justice & Mercy Ministries
•
•
•
•

47 resident graduates
One year of sobriety each
Zero recidivism
18,000 volunteer hours
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volunteers in mission
•
•
•
•
•

70 churches represented
131 teams
2,553 team members
19,748 total days
157,984 total hours

cookson hills mission
• 20 VIM teams engaged in construction projects
• Served the population of 3 of the 4 poorest counties in OK for 71 years
• Tool Tyme, ensuring the success of the Christmas Store, had over 100 people
participating

Neighborhood Service Organization
•
•
•
•

100,000 neighbors in need served
54,000 served at NSO’s WIC Clinic
8,700 procedures performed at NSO’s Dental Clinic
358 individuals and families received temporary or permanent housing

Get on the Bus - sponsored by Commission on Religion and Race
• 44 children, women and men
• Visited L.C. & Daisy Bates House and Museum in Little Rock, AR - command post for the
Little Rock Nine, the group of students who integrated the high school in 1957
• Attendees sat at a lunch counter designed to evoke the history of sit-ins
• A visit to Memphis provided an emotional glimpse into the long history in the fight for
Civil Rights
campus ministries
•
•
•
•

15 campus ministries statewide
37 Professions of Faith
338 in worship weekly
689 in weekly discipleship groups

new people new places
• 299 Professions of Faith
• 68 ministries enriched, 30 receiving more than one grant
• Grants funded in all 8 districts
• Supporting churches that worship from 17 to 2,409 on average

Bi-Vocational Pastor’s Academy
•
•
•
•
•
•

7 years of continuous training
8 Districts impacted by the ministry
1,300 books resourcing pastors and local churches
97 sets of “Feasting on the Word” as a gift OKUMF
80 persons trained to lead small membership churches
Graduates include teachers, civil servants, bank tellers, firefighters, and painters
14

New People New Places
Grant Awards 2019
OCU Wesley Center
“Student Leadership Team” ................ $15,000

St. Mark’s UMC, Bethany
“Comunidad” ................................................ $25,000

Wagoner FUMC
“Project 1211” .................................................. $46,800

Cornerstone UMC, OKC
“Dinner Church” ......................................... $30,000

Wewoka FUMC
“Foster Family Support Ministry” ...... $10,163

Langston Wesley Foundation, Langston
“WFLU Student Intern Program” (Year 3)
................................................................................... $16,275

Seminole FUMC
“Meals for Better Health” ........................ $2,500

Heritage UMC, Broken Arrow
“The Foundry at Heritage” (Year 3)
................................................................................. $27,000

Crossroads District Youth Missional
Strategy Team
“Reaching Young People: Youth Ministry
Cohort” .............................................................. $36,000

Penn Ave. - Redemption UMC, OKC
“Redemption Solutions” (Year 2) ..... $30,464

New Light UMC, Lawton
“Multi Ethnic Minority Peoples
Evangelism” ................................................... $25,020

Yukon FUMC
“Transforming to a Modern Church”
(Year 2) .............................................................. $50,000

Anadarko FUMC
“Monday Meals” .......................................... $10,000

OU Wesley Foundation, Norman
“Increasing Our Global Footprint” (Year 2)
................................................................................... $29,100

UCO Wesley Foundation, Edmond
“Outreach Ministry - Interns” (Year 3)
.................................................................................. $15,000

Edmond FUMC
“Worship on Hurd” (Year 3) ................. $20,000

Asbury UMC, Tulsa
“International Fellowship” (Year 2)
.................................................................................. $31,000

Lost Creek UMC, Stillwater
“Oak Park Retreat Center” (Year 3)
.................................................................................. $37,500

Connect UMC, Edmond
“Big Sunday Program” ........................... $12,000

Total Awarded .......................... $498,822

Vida en Abundancia
“Outreach Ministry” ................................. $30,000
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MISSION AND SERVICE MINISTRY TEAM
Areas covered under MSMT
•
•
•
•
•
•
•
•
•
•
•
•

Projects funded by the Woodworth Estates in
2018 were:

Board of Church & Society
Circle of Care
Cookson Hills Center
Criminal Justice & Mercy
Ministries
Disaster Response
Neighborhood Services
Organization
Office of Mission
Oklahoma UM Retirement
Facilities
Project Transformation
Restore Hope Ministries
Skyline Urban Ministry
Woodworth Estate Committee

•
•
•
•
•
•
•

Refer to the Organizational Chart
on page 9 for their relational order.

•
•

Mission is what God’s faithful people do. It is the
“for the transformation of the world” part of our
church-wide mission statement.

•

The Mission and Service Ministry Team is
the umbrella that encompasses a variety of
ministries within our Conference. Included are
urban ministries, such as Skyline, Restore Hope,
and Neighborhood Services Organization; rural
missions – Cookson Hills Mission; prison ministries
that are part of CJAMM; Circle of Care; as well
as our Volunteers in Mission program, Office of
Mission and Disaster Response.

•
•

•

•

Emergency grant to Cookson Hills Mission
Bolivia Partnership salary support and
curriculum development
Redemption Kids program at Lawton
Aldersgate Redemption church
Antler-First UMC project of supplies for foster
children
Christ at the Checkpoint USA program,
October 2018
Young Peoples Ministry scouting team to
Honduras
Water wells in Democratic Republic of the
Congo, a 2-year project with the OK UM
Foundation
My Hearts Appeal training program for
developmentally delayed young people in
Liberia
Master Classes project at Perkins School
of Theology Global Theological Education
Program
Scholarship for Allen Zomonway, administrator
of the Ganta Hospital in Liberia
Ongoing parsonage construction by the
Methodist Church of Chile
Literacy Program at OKC-Putnam City UMC
Technology for the Neighborhood Services
Organization Dental Clinic
A multi-year commitment supports an
Interfaith Student Housing Project at OCU

Christ at the Checkpoint has been a series of
conferences whose purpose is “Exploring the ways
Jesus-followers in the Middle East understand
the current conflict and how the Western world
might respond to Palestinian Arabs and Israeli
Jews in the context of Holy Land Realities.” The first
of these conferences to be held outside of Israel/
Palestine was in October 2018 in Oklahoma City.
We were honored to welcome Biblical scholars
and theologians who have a lived response that
encompasses Palestinian Christians’ realities,
including Father Elias Chacour, a three-time
Nobel Prize nominee, and Rev. Alex Awad of the
Bethlehem Bible College.

The support of world-wide missionaries by local
churches in Oklahoma continues to be strong and
significant. We are pleased with how many of our
churches contribute to the support of missionaries,
as well as to mission work through the Advance.
The Woodworth Estates is part of the MSMT, and
funds mission at home and abroad, as well as
scholarships for minority students at OCU and
students at Lydia Patterson Institute. Woodworth
funds are also designated for assisting new
churches in Oklahoma that reach those who are
part of ethnic minorities.

The United Methodist Council of Bishops has
commended the Universal Declaration of Human
Rights1 as a “common standard of achievement
for all peoples and all nations” that aligns with the
16

United Methodist Social Principles, and the Book of
Discipline of the UMC explicitly affirms the rights of
ethnic minorities, the rights of religious minorities,
the rights of children and the right to nonviolent
protest.

developed to help churches transition to more
environmentally friendly practices.
Peace with Justice helped sponsor 22 students
to participate in an immersion event in
Philadelphia. They continue to keep domestic
violence as a focal point for our church.

The National Coalition of Christian Organizations
in Palestine has issued an urgent request asking
church bodies around the world to prayerfully
consider increasing their support for the human
rights of all ethnic groups and religious bodies in
the Holy Land, with particular regard to the rights
of ethnic minorities, Christians and other religious
minorities, imprisonment of children, and the right
to nonviolent protest, and to do so with actions as
well as words.

“Get On The Bus” was an opportunity for anyone
in the conference to learn more about our black
history—a great learning experience.
Peace with Justice continues to work on justice
issues, conflict resolution, and provide support
and voice in the church communities.
Respectfully submitted by
Harri Williams

The Mission and Service Ministry Team of the
Oklahoma Annual Conference of The United
Methodist Church formally endorses the
application of both the Universal Declaration
of Human Rights and the United Methodist
Social Principles with respect to the rights and
responsibilities of Israelis, Palestinians, and all
other ethnic groups and religious bodies in the
Holy Land. The MSMT invites all Oklahoma United
Methodists to be informed regarding issues in the
Holy Land and to live out Galatians 6:9-10 (NRSV):

CIRCLE OF
CARE
In 2018, we continued to fulfill our mission of
providing “Christian help, healing, and hope to
children and families in crisis” across Oklahoma.
We could not have carried out our mission
without the many churches and supporters
across Oklahoma. Your investment in our
mission, has allowed us to serve more children,
young adults, single mothers and families.
Thank you!

“So let us not grow weary in doing what is right, for
we will reap at harvest time, if we do not give up. So
then, whenever we have an opportunity, let us work
for the good of all, and especially for those of the
family of faith.”
Respectfully submitted by
Jeannie Himes
Darrel Cates

2018 HIGHLIGHTS
BOARD OF CHURCH
AND SOCIETY

Circle of Care became a Top 4 private provider of
Foster Care in Oklahoma.
Staff received training in Trust-Based Relational
Intervention (TBRI) and will train all staff and
families in TBRI principles in 2019.

The Board of Church and Society continues to
support many areas of vital interest to the church.

We completed the Vera Mae Foster Home for
sibling groups in Alva and broke ground for two
homes in Woodward and one home in Enid.

The Oklahoma United Methodist Environmental
Coalition continued its educational work in 2018,
providing information about reducing carbon
footprints at the Oklahoma United Methodist
Annual Conference and the Peace Festival
in Oklahoma City. They also sent a letter to
Oklahoma City Mayor, David Holt, encouraging
him to support green projects and 100%
green energy. Educational kits are also being
1

http://www.un.org/en/universal-declaration-human-rights/

The United Methodist Churches gave $564,000
to Circle of Care via Apportionments and Special
Giving.
Our Resource Family Assessment contract was
responsible for 400 Home Studies written for
DHS Foster, Kinship and Adoptive homes.
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We reinvested over $75,000 back into our foster
families for clothing reimbursement, respite
care, and community activity funds.

COOKSON HILLS
CENTER

Our Preparation for Adult Living program had
two high school graduates in May 2018.
Of the women who completed our Pearl’s Hope
program, 93% left with income stability and an
active budget to maintain that stability.

Cookson Hills Center United Methodist Mission
has been in operation for 71 years. Located in
Cherokee County, Cookson Mission serves the
population of three of the four poorest counties
in Oklahoma. This year, the Mission engaged in
an evaluation of ministries, which led us to focus
on three main areas in the coming year. One of
the main ministries of the mission is engaging
others in ministry with the residents of the area
through short-term mission trips. This year, we
hosted approximately 20 VIM teams who were
engaged in various construction projects such as
roofing, flooring, ramp building, and deck repair. In
addition, teams assisted with work at the mission
facilities on grounds. We are looking forward to
continuing to partner with VIM teams from across
the nation as we serve together, sharing the grace
of Jesus Christ.

Northwest Family Services in Alva, OK came
under Circle of Care as a subcontractor for
Foster Care services.
We received a $25,000 Paul Milburn Challenge
Grant for our Preparation for Adult Living
Program.
We were approved to be a Medicaid provider,
so that we can strategically launch Counseling
Services in 2019.
We successfully transitioned our Boy’s Ranch
Rodeo into a family friendly Fall Festival.
We took members of our team to the Christian
Alliance for Orphans Summit for the first time.

Cookson re-vamped our cottage industries
this year. Currently, we are focusing on
the embroidery shop and the thrift store.
Organizations and individuals can place orders
for embroidery through the mission office email
cooksonhillsministrycenter@gmail.com or by
calling 918-457-5181. The thrift store is currently
open on Mondays and Wednesdays.

OUR IMPACT
• 118 current foster families statewide,
51 opened in 2018
• 146 children on avgerage served per
day in statewide foster care
program

The third area of focus is our senior food program.
We are currently running the feeding program on
Mondays and Wednesdays. This is made possible
through a grant from the Eastern Oklahoma
Development District. The seniors enjoy the meals
and community time together. Some will work
on a puzzle, sew, or play games. In addition, the
seniors raise funds to go on outings as well.

• 353 unique children served
• 182 children successfully reunified
with biological family
• 9 women on avgerage served per
day in Pearl’s Hope program

We would like to give a huge show of appreciation
to the Oklahoma United Methodist Women. Their
organization of and participation in Tool Tyme
is such a blessing. Tool Tyme is fundamental in
ensuring the success of the Christmas Store. This
year, we had over 100 people participate in Tool
Tyme. Everyone worked together whether it was
making jelly, preparing the lodge for the Christmas
Store, deboning turkeys, organizing the thrift store,
or assisting with work around the grounds. It was
a beautiful picture of the body of Christ at work.

• 11 young adults on avgerage served
per day in Preparation for Adult
Living
• 45 adoptions finalized
• 822 Volunteers provided 10,499
volunteer hours
Respectfully submitted by
Keith Howard
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EPWORTH VILLA

In closing, we want to thank you for your continued
support of Cookson. Not only is the financial
support crucial to the vitality of the mission, but
so are the prayers. We covet your support in the
coming year as we strive to make Cookson the
best it’s ever been. As John Wesley stated, “The
best of all, God is with us!”

Epworth Villa has had a successful year of living out
our purpose of enhancing lives so people thrive, and
we appreciate the opportunity to share that success
with our ministry partners. The independent, assisted
and health services levels of living all continue to
thrive.

Respectfully submitted by
Andrew Haire

The focus of CJAMM in 2019 is to break the
generational cycles of incarceration through
educating not only our districts but our individual
churches as well.

Residents in our beautiful and spacious apartments
and cottages have expressed to us a high level of
satisfaction with the quality of life at Epworth Villa.
This is evidenced by strong satisfaction surveys, a
healthy supply of resident referrals, and generous
support of a resident-funded employee holiday gift
and scholarship fund. Just walk through our Cafe,
Coffee Lounge or numerous other gathering spots,
and you will see that our residents are a happy and
smiling group!

Our Exodus Houses have been successful
throughout 2018 and on into 2019. The Exodus
Houses focus on re-entry to society from prison
giving each person in the program the skills
needed to not only survive the world but to thrive
in it. The recidivism rate is 1.7%, meaning 98.3% of
our program graduates did not return to prison
and are living successful lives in their communities.

And it is no wonder when you see the smiles of our
spectacular team of service professionals. Teammate
engagement is high and teammate retention
continues to improve. The average tenure of an
Epworth Villa employee is over five years, which
exceeds the national average by over 20%! Our
teammates constantly comment on the friendliness
of Epworth, and it makes them want to stay.

Our local churches in the Oklahoma City and Tulsa
areas surround our residents in a community of
faith thus investing not only in our communities
but also in each individual person.

Happy residents and staff, along with a robust
marketing and sales effort, have helped us to
increase our sales for apartments and cottages this
past year by over 50%. These new sales, along with
a focus on financial stewardship, have improved our
financial health. Although there is always room for
improvement, the financial trajectory of Epworth
Villa is pointing up.

CRIMINAL JUSTICE & MERCY
MINISTRIES, INC.

Redemption Missions have been successful
in offering programs and services to those
incarcerated in community level or half way
homes. This year we have traveled into the districts
to provide training on making disciples of people
re-entering society. As our conference’s goal is to
make disciples, we are striving to help people past
prison into our communities.

Bolstered by the addition of a new Chief Financial
Officer, the leadership of Epworth has remained
stable and strong. Ken Bullock joined the Epworth
team in late 2018 and brings over 20 years of senior
living financial management. Bullock joins an
experienced leadership team and supports an
engaged and trustworthy board of directors, all of
whom keep the organization on the right path.

New Day Camp—CJAMM’s camp for children with
incarcerated parents—is still a heartwarming
experience for everyone who attends. We served 95
children through camp in 2018 with a goal of 165 in
2019. We were able to get scholarships of $250 to
assist with meals and lodging. Please contact us if
you would be interested in providing a scholarship
for a child. Each sponsor will receive a thank you
card from a camper and a picture. We are always
looking for volunteers for camp and transportation
to get the kids to camp. This year New Day Camp
One will be June 3-6, 2019 (ages 8-11) and Camp
Two will be July 15-19, 2019 (ages 12-14).

Our values of integrity, quality, faith-based service,
healthy living and stewardship are derived from
our valued relationship with the Oklahoma
United Methodist Conference. We are buoyed and
strengthened in knowing and feeling your support.
At the end of the day, Epworth Villa is all about
people serving people…and we do it for the glory of
God. Thank you for joining us in that effort.

Respectfully submitted by
Kristen Harlin

Respectfully submitted by
Ron Kelly
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NEIGHBORHOOD SERVICES
ORGANIZATION, INC.
• Martha’s House, our apartment building
that offers safe, clean and fully furnished
homes to single mothers, housed 12 women
and 33 children in 2018. Gatewood, a similar
home for pregnant women helped six women
and their babies work toward independence.
We received 20 calls a day from women
seeking a safe home for their families. That is
7,300 calls in 2018 alone.

Today, as Neighborhood Services Organization
(NSO) enters its 99th year of service to the
community, we look back on 2018 with grateful
humility for our many blessings. Last year, we
served our neighbors in need more than 100,000
times through our mission of transforming lives
and encouraging independence through safe,
healthy homes, dental care, and nutrition.
As grateful stewards of the resources and
responsibility entrusted to us, we accomplished a
great deal.

• Our Carolyn Williams Center (CWC) gives
young men ages 18-23 a home for up to
24 months while they gain the skills and
resources to achieve independence. In 2018,
CWC served 21 young men who may have
otherwise been living on the streets. The CWC
emergency shelter served an additional 26
boys for up to 120 days.

• Our partnership with the OU College of
Dentistry has continued to be a success.
Dental students from OU work alongside NSO
staff in our low-cost dental clinic. Last year,
our clinic provided some 9,400 procedures
(nearly 1,000 more than 2017) to patients who
may otherwise not have received the dental
care they desperately needed. We served
some 9,900 children and adults through our
outreach programs and assisted 741 people
each month on the phone. In 2019, our dental
clinic will be celebrating 50 years of service.

• We helped 178 individuals from 57 families
in crisis avoid the cycle of homelessness
through our Rental Assistance program.
• Our permanent supportive housing for the
chronically homeless and mentally ill remains
at capacity with low turnover. In 2018, Palo
Duro I and Palo Duro II were home to 41
adults.

• Our WIC Clinic provided nutrition services
to women and babies 51,000 times in 2018.
The largest in the state, our clinic includes
a summer lunch program that feeds 1,500
children, and a peer mentor nursing program
and outreach programs reaching nearly
20,000 people.

• Since 2016, we have partnered with Ice
Angels Ministry, a program through Skyline
Urban Ministries, a food truck for the
homeless. NSO provides hygiene kits, clothing,
toys, water, food and winter items every
Wednesday. In 2018 we provided over 2,500
hygiene kits, and Ice Angels served over 4,000
meals.

• Our inaugural Good Samaritan luncheon,
held on April 26 at OKC-St. Luke’s, had a goal
to raise $98,000 - but we underestimated
what God had planned. The event raised over
$140,000 toward our mission. We work with
several community partners to host our Lunch
& Learns to inform current and potential
stakeholders about NSO. Last year, 144 people
invested $500 or more to NSO’s programs,
including our largest number of new donors
ever.

NSO is less than 12 months away from our 100th
year of service in 2020, and NSO is committed to
continuing its legacy of serving Christ by offering
hope to our neighbors in need.
Respectfully submitted by
Stacey Ninness
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Our 2018 Annual Conference saw the signing of
a new covenant partnership with the Methodist
Church of Chile. Bishop Jorge Merino and Bishop
Jimmy Nunn signed our agreement to shared and
mutual ministry over the next four years. Bishop
Nunn and a delegation traveled to Chile in 2019 to
deepen this connection in mission.

OFFICE OF MISSION

This same delegation also visited Bolivia, our
longest partner in mission (over 30 years!) as we
met their new bishop, Antonio Huanca, and his
new executive team. In both places, the Bishop
met key leaders and visited the sites of our shared
ministry efforts.

2018 was both a very productive year and a year
of significant change. The highlights of the year
are enumerated below; the significant changes
involved the downsizing of our staff complement.
We said goodbye to the Rev. Richard Norman, our
Associate Director and Coordinator of Disaster
Response, who is now retired, and to Kristin TerrellWilkes who had worked faithfully as a part of
our team for the past 14 years. Both contributed
immeasurably to the effectiveness of our work on
behalf of the Conference – and we thank them for
their faith-filled work with us.

YOUTH FORCE: After many years of faithful
leadership, the Rev. Keith King handed over the
reins of this ministry to BJ Danner. YF is, for many
of our churches’ youth, often the first place they
experience engagement in mission. We invite
all our Conference’s youth ministries to consider
engaging this opportunity as a way to deepen the
faith-walk of its participants.

OKVIM: The continued strength of VIM as a
ministry of the churches of our Conference is
demonstrated in the following statistics for 2018:

YOUNG ADULT MISSION AND SERVICE: Our initial
cohort of young people seeking to determine God’s
call upon their lives to mission was formed last fall.
Charlie Ludden, Trey Witzel, and Hannah Phillips
facilitated this group journey.

• 151 team leaders trained and certified/recertified
• 160 teams sent in mission, including Youth
Force, domestic and international teams
• Over 70 churches of the Conference sent
teams, some churches sending multiple teams
• 2,553 team members involved in these teams
• Approximately 158,000 volunteer work hours
represented in the work of our people on behalf
of God’s mission.

DISASTER RESPONSE: Thankfully without a
major weather event in 2018, and moving to the
completion of over five years of constant response
activity, our DR work transitioned to Blue Sky time
towards the end of 2018. This saw the departure
of the final six employees working on our DR
program – and they are to be thanked for diligent
work that not only saw the completion of the
overwhelming majority of the cases (the few that
are left are still being worked on, by the way), but
also saw our United Methodist presence stay until
the end.

These numbers cannot convey the full impact
of faith journeys begun and strengthened,
relationships established and grown, or experience
and understanding of the world in which we live
grasped and deepened. “Short-term” mission
engagement really does become “long-term”
transformation, especially as team leaders work
diligently to see what they do in mission as more
than merely participating in a limited-time
project. Rather, they equip their teams with skills
in cross-cultural understanding, use the mission
experience to deepen spiritual formation, address
issues of charity and justice, and deepen the grasp
of their members’ theology of mission – all in ways
that are a part of the entire mission journey: from
preparation, through deployment, to post-mission
reflection and action.

Rev. Richard Norman oversaw this ministry with
deep personal commitment and passion. He
became a leader at the state level as we worked
with numerous partners in this field, and his
retirement takes away a person of irreplaceable
knowledge and experience. Fortunately, we are
able to call on him to assist us to launch any future
response – and we are grateful for his availability
to us.
Going forward, and until there is the need to
respond to a possible future event, Rev. Basset will
be directly responsible for all Disaster Response
related matters.

We continue to encourage as many churches as
possible to use this ministry to strengthen the
discipleship of their members and open the doors
to a stronger connection between the church and
its immediate and global neighbors.

Respectfully submitted by
Jeremy M Basset
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OKLAHOMA METHODIST MANOR
2018 PROGRAM ACCOMPLISHMENTS:
Oklahoma Methodist Manor (OMM) served an
average of 380 people providing a full continuum
of care including independent residential living,
assisted living, rehabilitative therapy, nursing care
and skilled memory care.

staff members whose roles include wellness, life
enrichment and spiritual life.
• Over 90% of community members in
residential living have completed orientation
in the Spann Wellness Center. Over 100 people
visited SWC at least once a week. The average
was 61 visits a day.
• The member-operated Bargain Basement
thrift store earned $7,700 for the Supplemental
Aid Fund.

GOVERNANCE:
• Susie Butterworth was named president
of the board. Jim Taylor was installed as vice
president. Bob Funk stepped down after serving
for six years as president.
• The 28-member board meets monthly
and is responsible for upholding the mission
and setting the strategic direction for the
organization.
• The Member Council includes 12 elected
representatives. The Council advises the CEO
and senior staff on issues that affect community
life and assists with communications and public
relations.

OPERATIONS:
• The Project Management Team remodeled
eight villas and patio homes in 2018.
• The Housekeeping and Maintenance teams
completed 50,400 work orders in 2018.
• Approximately 85% of these work orders were
completed within 24 hours.
• The Transportation Team completed 2,550
transports in 2018.
• The Dining Services Team served
approximately 220,000 meals in 2018.
• A full day of Red Carpet Customer Service
training was provided to 83 employees.

FINANCE:
• Sound levels of cash reserves were maintained
throughout the year ranging from 120 to 140
days cash on hand. The year ended with $6.3
million of unrestricted cash.
• Total Campus Occupancy (337 residences)
ranged from 90% to 94% averaging 93% for the
year.
• Operating expenses for member services
consistently stayed below fees received. These
expenses for 2018 were maintained below the
level experienced in 2017.

HEALTH SERVICES:
• All new caregivers received training in the
Eden Alternative. Since 2013, OMM has trained
129 Certified Eden Associates.
• OMM has received a “3 Star” rating from the
Centers for Medicare & Medicaid Services (CMS).
Work continues on efforts to improve survey
performance, and we are proud to receive
recognition for our strong caregiver-to-resident
ratio.
• OMM served as a clinical site for students in
OU, ORU and Tulsa Tech’s nursing programs.
OMM also served as a clinical site for doctors in
the Family Practice Residency Program at OU.
• Throughout 2018, 343 individuals moved into
the Health Care Households, most of whom
experienced a short-term, rehabilitative stay
following a recent hospitalization. The average
length of a rehabilitative stay was 23 days.
• Twenty-six individuals moved into the
Holliman Living Center throughout 2018. The
average length of stay in Holliman is 14 months.

PHILANTHROPY:
• Phase II of the Generation to Generation
Campaign secured 49 new or renewed
commitments totaling $2.1 million. To date $3.9
million has been raised toward the $4.9 million
needed to fund the new Community Life Center.
• Progress continues on the new three-story
Holliman Assisted Living Center. The building
will include a new main kitchen, office space, a
spa and a new dining venue. It is expected to be
move-in ready in August.
• Once the existing structure is demolished,
work will begin on two memory care assisted
living households each serving 12 residents.
• The Supplemental Aid Fund provided
financial assistance to 20 Medicaid recipients.

COMMUNITY PARTNERSHIPS:
• OMM partners with other organizations
and charities for the betterment of the Tulsa
community. These partners include Spot
31 tutoring program at St. Matthew’s UMC,
Alzheimer’s Association, Community Food Bank,
Goodwill, H.O.W. Foundation, St. Francis Hospital

WELLNESS:
• Jennifer Rawlings was hired as the new vice
president of Wellness. She leads a team of eight
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RESTORE HOPE
MINISTRIES, TULSA

Neonatal ICU, Neighbor for Neighbor, and
others.
• OMM provided housing for 13 college-age
Project Transformation volunteers during their
summer camp program for children from lowincome communities.
• OMM provided low-cost housing for two Home
Missionaries on staff with Restore Hope.
• The Student Artist In Residence Program was
launched which will introduce Drama Therapy
into the long-term care households. During
the spring semester of 2019, an ORU student
will be living at OMM, presenting workshops
and planning for a theatrical production to be
presented in May.

Since 1978, Restore Hope has helped families in
the Tulsa area overcome unexpected financial
crises through our homeless prevention initiative,
hunger reduction, hope promotion, and through
seasonal events. Each helps us fulfill our mission
to “restore families in financial crisis to economic
and spiritual vitality.”

PROGRAM SUMMARY
Homeless Prevention: When families face an
unexpected loss of income, homelessness is a very
daunting threat. Restore Hope helps those
families, through case management and rental
assistance, to keep their home. Last year, we
provided $177,063 in assistance to prevent eviction
for 665 neighbors. Nationally, similar programs
average 70% success in this effort. Last year, we
were successful 99.39% of the time.

Oklahoma Methodist Manor 2019 Board
of Directors:
Susie Butterworth
president
Jim Taylor
vice president
Sharon Earley
treasurer
Stan Teter
secretary
CLASS OF 2019
Gail Runnels
Pat Cobb
Jim Taylor
Mary Bundren
Dave McCarthy
Virginia Walker
Meredith Davidson
CLASS OF 2020
Bob Funk
Sharon Earley
Charles Cole
Sara Bailey
Gary Belitz
Kay Owens
Craig Jones
Tim Harris
Dr. Rollie Rhodes

Class of 2021
Lynn Moore
John Miller
Stan Teter
Susie Butterworth
Bob Perugino
Beverly Smith
Sarah Everett
Rick Evans
Kerry Malone

Hunger Reduction: Restore Hope maintains a
bountiful food pantry of choice, with fresh produce
from farmers markets and our on-site garden, milk
from local grocery stores, and incredible beef from
area ranchers. We also provide basic items such
as diapers and soap to help families meet their
most basic needs. Last year, we distributed 249,176
pounds of food to 4,677 families to reduce hunger
in their households.

Ex-Officio (with vote)
Rev. Cindy Havlik,

Council Oak District
Superintendent

Hope Promotion: Financial crises can be
emotionally damaging, and asking for help
is often difficult. Restore Hope addresses this
through daily chapel services, volunteer prayer
counselors, and chapel staff. Last year, 1,041 clients
came to our optional chapel services. In addition,
we distributed 421 Bibles, and referred 48 clients to
local churches.

Advisory Directors
(without vote)
Bishop Jimmy Nunn,
Oklahoma Conference

Bill Junk,

President of the Oklahoma
United Methodist Foundation

Extra Helpings of Hope:
•
$106,535 in School Supplies for 2,674 students
•
$32,434 for Thanksgiving Baskets for 780
families
•
$3,560 in Christmas gifts for more than 50
children

Respectfully submitted by
Steven Dickie

TOTAL INCOME: ........................................................ $1,407,446
($923,460 cash; $483,986 in-kind; $94,403 volunteer hours)

Individuals and Groups......................................................... 51%
Grants................................................................................................ 15%
U.M. Congregations................................................................. 21%
U.M. Apportionments ...............................................................7%
Volunteers........................................................................................ 7%
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EXPENSES: ......................................................................$1,285,246

Clothes 4 Kids gave over 350 children the
opportunity to start school with dignity by
providing them with two new school uniforms,
underwear and a pair of new athletic shoes; the
combined programs, Christmas Grace and the
Christmas Store, blessed 993 children with new
presents under their trees this year.

Program ........................................................................................ 83%
Administration............................................................................. 11%
Fund Raising.................................................................................. 6%
83% of all donations go directly toward
programming for our client families.

The Prom Event enabled 45 young women to
attend their proms in beautiful dresses with all the
accessories a woman could desire.

Through a hand-up to families with limited
resources, we help restore hope and vitality. We
are proud of what we do and thankful for our level
of success. Even better, when our clients share
their success stories and their desire to give back
to their neighbors, we know we are fulfilling our
mission and helping families restore their hope.

Skyline, in partnership with several United
Methodist churches, has provided and served over
6,000 meals for the homeless on the Oklahoma
City streets through our new Street Outreach
Ministry.

We would love for you to visit (in person or at
www.restorehope.org) and learn more about
the exciting work happening at Restore Hope
Ministries. Thank you for your support!

The Wellness Program has connected over 300
individuals with medical resources and provided
many with their first-ever in-depth holistic
conversation with a health care professional.
Skyline has provided over 1,000 volunteers
opportunities to be the hands of Christ and to look
into the eyes of Christ as they serve, drawing them
closer to “the other” in our community, closer to
Christ, and deeper into discipleship.

Respectfully submitted by
Jeff Jaynes

SKYLINE
URBAN
MINISTRY

Are disciples made at Skyline? The patrons of the
Food Resource Center report feeling hopeful for
the first time in months after receiving services at
Skyline. They return as volunteers, wanting to give
back the help and support they have received.
Children carry bags larger than themselves down
the stairs feeling confident that they will not be
mocked or derided on the first day of school.
Seniors report that coming to Skyline for food and
fellowship is what gets them up in the morning.
Volunteers acknowledge that “those people”
really aren’t that different after all and, while
they thought coming down “this far south” would
be scary, they find that Skyline is a warm and
comfortable place that stretches their minds, and,
more importantly, their hearts. Are disciples made
at Skyline? Yes.

Dear Partners in Ministry,
The trust you have given us through the gifts of
your apportionments and donations are used to
make disciples. So, are disciples made at Skyline?
Skyline’s statistics show that the ministry has
been fruitful in impacting the lives of those on the
margins.
The Food Resource Center has served over 8,500
distinct households and distributed over 1 million
pounds of groceries.

Respectfully submitted by
Deborah Ingraham

The Eye Clinic provided over 1,200 free eye exams
and 1,500 pairs of glasses.
The Prime Timer program provided over 9,700
meals to senior citizens serving breakfast and
lunch five days per week and brunch on Saturday.
The Clothing Closet, using in-kind donations from
partners like you, distributed more than 100,000
pounds of clothing to 7,000 individuals.
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Mission u is a product of the
Mission and Service Ministry
Team of the Oklahoma
Conference and Oklahoma
Conference United Methodist
Women. It is an opportunity for
United Methodists around the
conference to come together
for a weekend of Biblical
learning, worship, and sharing.
There are classes available
for adults, youth, and children
(Grades K-12).
Last year’s Mission u had
about 10 youth, 13 children
and 100 adults attend. The
theme was Learning Together
for the Transformation of the
World, with guest speakers
presenting classes on, Seeking
Health and Wholeness, U.S.
Missionary Conferences of The
United Methodist Church, What
About Our Money? and A Faith
Response.
This year Mission u will be held
at Oklahoma City University
on July 19 - 21.
Adults will choose one of three
classes: The Gospel of Mark led
by Rev. Derrek Belase, United
Methodist Women History led
by Sandy Wilder and What
About Our Money? led by Kathy
Caldron. Children and youth
classes will study The Gospel of
Mark.
Continuing Education Credits
are available. Registration will
be online with meal options.
Respectfully submitted by
Betty Prentice
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DISCIPLESHIP
MINISTRY
TEAM
Areas covered under DMT
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Commission on Rural/Smaller
Membership Church
Board of Higher Education
and Campus Ministry
Board of Trustees for Camps
and Conferences
Oklahoma City University
Conference Council on Youth
Ministry
Young People’s Ministry
Advisory Board
Five-Day Academy for
Spiritual Formation
United Methodist Women
United Methodist Men
Youth Worker’s/Children’s
Worker’s Academy
Safe Sanctuary
Christian education and other
small group ministries
Confirmation training
Human sexuality and
awareness training
Age-level, life span and family
life ministries
Evangelism
Stewardship
Worship
Disability awareness.

provided worship resources for the Sundays
before, of and after General Conference.

The Discipleship Ministry Team (DMT) has a
mission to provide partnerships, resources, and
strategies for the discipleship efforts of every
Oklahoma United Methodist congregation. Why?
So that more people can become committed
followers of Christ through our local churches.

As a ministry team, we are living hope in many
ways. Revitalization of existing churches is one
aspect of our Annual Conference which falls within
the work of DMT. This year, we launched a threeyear coaching relationship with Rebekah SimonPeter called “Creating a Culture of Renewal.”
Twelve pastors in various districts are involved in
this program which accelerates church vitality
and disrupts church decline by empowering
church leaders to do the seemingly impossible
with people who may not see eye to eye. We are
grateful to the Oklahoma United Methodist
Foundation and our districts for funding
assistance to make the program happen. We
intend to launch a new group this August.

We help oversee or relate to the following
ministries of the Annual Conference: Conference
Council on Youth Ministries, Rural/Smaller
Membership Church Commission, Five-Day
Academy for Spiritual Formation, Oklahoma City
University, Higher Education/Campus Ministries,
and Camp/Retreat Ministries. In addition, related
to DMT is the Youth and Children’s Worker’s
Academy, Office of Young People’s Ministry and
the Conference Safe Sanctuary office.
We have taken seriously our partnership with
Discipleship Ministries in Nashville on a variety of
projects. For the last two years, we have awarded
eight congregations with the One Matters Award,
honoring them for having at least one or more
profession of faith after five or more years with
none. We will be doing that again this year.
These $1,000 gifts assist the congregations with
continued intentional discipleship and community
engagement efforts.

We do not work alone, but in conjunction with
Leadership Development Ministry Team, the
Board of Laity and our office of New Faith
Communities (NFC). In February, we launched
our first “Academy for Innovative Ministry.”
The Academy is an intentional community of
potential and existing church planters as well as
those desiring to start fresh expressions or other
innovative ministries in existing settings who
experience a culture of learning in a cohort of
coaching and mentoring facilitated by some of the
best leaders in these particular areas.

We have also been utilizing their #seeallthepeople
initiative. Last year, Bishop Nunn’s episcopal
address and his own initiatives provided solid
background for our work. The workshops at 2018’s
Annual Conference session moved our conference
toward intentional discipleship and community
engagement. The special offering for first
responders and associated resources developed
by our team allowed churches to reach out to this
special group of community leaders in new ways.

This year, DMT continues to grow together as
a team. Quarterly meetings include worship,
coaching, significant learning and discussion via
two sub-teams: the Revitalization Team and the
Conference Ministry Team. An August retreat
was the culmination of our coaching with Rev.
Rebekah Simon-Peter, which assisted the team
to become more productive and begin working
together out of our strengths as identified by the
DiSC profile. The DMT plans to offer that same
profile to local churches in the future.

We also offered webinars (November 2018 and
February 2019) to follow-up on continued learning
from those Annual Conference workshops. You
can find them archived on the conference website
(www.okumc.org/webinar). Regional workshops
will be held in April, sponsored by the Rural/
Smaller Membership Church Commission, to
continue this vital work.

While some of our entities are subject to the
conference’s ministry audit process, we have a
rigorous audit process for the entities we fund
directly with DMT apportioned dollars. These
groups fill out an audit, provide necessary
documentation and meet with a DMT subgroup
well versed with evaluating effectiveness.
Recommendations are made to the DMT as a
whole where final budgets are approved. Because
there were not expected major changes to the
2020 budget, we will utilize our full process during
this next conference year.

DMT also took responsibility for assisting our
conference membership in spiritual preparation
for General Conference 2019, held in St. Louis last
February. We coordinated the 28 Acts project,
which provided 28 weekly devotions leading up to
the first day of General Conference and featured
writers from across our conference with an equal
number of clergy and laity contributing. We also
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Our Annual Conference theme, “Living Hope,” is
based on 1 Peter 1:3. If you read just a bit further
in that chapter, you will find this passage,
“Therefore prepare your minds for action; discipline
yourselves; set all your hope on the grace that
Jesus Christ will bring you when he is revealed”
(verse 13). This is the call of your conference
Discipleship Ministry Team. Won’t you join us as we
prepare our minds, discipline ourselves through
spiritual practices and set our hope on Jesus?

• Egan created a 360-virtual tour, added heavy
equipment donations, and experienced another
record year
• Canyon began plans for an expanded Nurse’s
station and a “Concert in the Canyon”
• Cross Point upgraded cross lighting, staff
housing and welcomed 14 new groups.
OUR CAMPS AND PROGRAMS ARE
COMMITTED TO PROVIDING:
1. A safe environment—emotionally,
physically and spiritually
2. Mature, well trained, caring staff
3. Opportunity to learn a new skill
4. New friends and connections
5. Spiritual Transformation and the
opportunity to respond to God’s unique
call
6. FUN!

Respectfully submitted by
Terry Koehn
Susan Whitley
Vicki Trussell
Derrek Belase

BOARD OF TRUSTEES
OF CAMPS

WE ARE ALSO COMMITTED TO PROVIDING
RETREAT GUESTS WITH:
1. Delicious and plentiful food
2. Outstanding accommodations and
facilities
3. Remarkable hospitality

Our vision is that people would be transformed
through their time at our programs and sites,
and that we would link those decisions back to
the local church. We are partners with the local
church in making disciples of Jesus Christ for the
transformation of the world.

We appreciate the support of volunteers
and supporters. Without you, we can’t
develop effective programs and accomplish
improvements in facilities and services that are
so needed. We also are grateful for your gifts,
prayers and expressions of encouragement.

“WHY camps?” Because camps provide the
environment and catalytic experiences that create
life-changing decisions and allow people to more
clearly hear the voice of God.

Send your kids to camp this summer, and
please consider allowing us to serve you this
coming year through a hosted retreat or getaway for your church, youth group, ladies’ or
men’s group or children’s camp.

THIS PAST YEAR:

Check us out at www.okcamps.org.

• Over 16,676 campers and guests experienced
the love and redeeming message of Jesus Christ

Respectfully submitted by
Ed Parker
Herschel Beard

• We served 85,282 hot, tasty, home-cooked
meals—an increase of 4,557
• Mobile Day Camps served 456 campers this
year—a 56% increase
ADDITIONALLY, THIS PAST YEAR:
• Camp ministry operated in the black for the
third year, and all three sites were in the black
• 70% of Day Campers were not members of the
host church
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BOARD OF HIGHER EDUCATION &
CAMPUS MINISTRY
The OKUMC Board of Higher Education and
Campus Ministry would like to begin our report
with a word of thanks to all of you and your
congregations who have supported campus
ministry on 15 campuses across the state of
Oklahoma by your prayers, your witness, your
presence, your service, and your apportionments
and special giving. As a Mission and Ministry
opportunity, we are grateful for your ongoing
support.

WESLEY, EAST CENTRAL
UNIVERSITY, ADA
God was faithful to our ministry in 2018. We work
hard to plan events that engage our students
who regularly attend our FUSION worship services
and capture the attention of students all over our
campus. We hosted our ECU Basketball Teams
for a meal on two different evenings in January
and hosted a lunch for our new football coaching
staff in March at ECU Wesley. These meals allowed
us to fellowship and build relationships with the
coaches and athletes. We had the opportunity
to have our ECU President, Dr. Katricia Pierson,
speak at our FUSION Worship in February and
again in September. We invite ECU instructors and
staff periodically to build these relationships with
our campus. We passed out popsicles to our fall
sports (football, soccer and volleyball) teams. We
attended all of our ECU Football games and have
plans to connect with our two basketball teams,
plus our baseball, softball and track teams.

Our Wesley director reports will show you some
of the many ways that each ministry spreads
the good news of Jesus Christ in its own unique
context. They will tell you about students whose
lives have been forever changed as they developed
their relationship with Jesus or heard of his love for
the first time. You will read about the innovative,
exciting ways that our ministers and their
leadership teams are reaching out to show God’s
love. The reports will celebrate the 37 professions of
faith made during the last school year as a result of
campus ministry. You will see evidence of the grace
that is present when 338 people worship with one
another each week or when 689 people engage in
weekly discipleship groups. These numbers are real
people who are markedly different as a result of the
faithful work on behalf of the Kingdom through our
campus ministries.

Last fall we were present at all the welcome
activities the first few days of school. At the
beginning of the fall semester we processed
contact information from 218 students, the highest
number of contacts we have received in four
years! We know our ministry is effective when we
are active in the community of ECU and believe
we have been called to build the Kingdom of God
in the Ada community. We make every effort to
be visible on campus with students and faculty
members by spreading “Random Snacks of
Kindness” on campus.

The purpose of the BHECM is to lead, empower,
nurture, and advocate for the Wesley Foundations
and campus ministries across the OK Annual
Conference so that an increasing number of college
students and graduates of Oklahoma colleges
and universities grow in their Christian discipleship
and become leaders in the life and ministry of the
UMC. This is a purpose that we share with all United
Methodists in Oklahoma. You can support campus
ministry by sharing the importance of campus
ministry in your congregations, discipleship groups,
Sunday School classes, and youth groups. You
can encourage your congregations to make the
campus ministry Mission and Ministry line a priority
for connectional giving. You can refer your students
to one of our ministries as they transition to college.
There are opportunities for you to serve on a local
campus ministry board or to serve in a hands-on
way at each of our campus ministries. God is at
work in incredible ways on our college campuses.
Your support enables this work to thrive.

Our Bible studies included: men’s Bible study,
women’s Bible study, co-ed Bible study, prayer
group, #freshmen18 (Bible study), upperclassmen
Bible study and football players’ Bible study. Each
group met faithfully, studied scripture, and prayed
weekly for each other.
We believe it is our call at ECU Wesley to raise up
the future leaders for the church and to make
opportunities available for hands-on ministry of
all kinds. In 2018, Mr. Trooper Elwonger, a Plano
Sophomore, served as our minister intern. We
had six students serve on our 2018 leadership and
servant teams.

Respectfully submitted by
Shannon Rodenberg
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Our Wesley building continues to look and feel
amazing. Last July, Ada-First blessed us with
purchasing all new ceiling tiles, grid work and
new lighting in the entire building. Plus, our
FUSION worship room received huge renovations
regarding sound system, speakers, monitors,
keyboard and drums. In the fall, a member of
our community (and friend to our ministry, Mrs.
Destiny Rosato), painted the outside south wall
of our building as well as a part of worship room.
Talk about a transformation! We are thankful to
Ada-First members who work with us constantly to
ensure the property looks great.

blessings and the Oklahoma United Methodist
Conference. You are a part of our ministry and a
part of the transformation of lives taking place
at ECU Wesley and on campus. Your prayers and
financial contributions are making a difference
as you continue to be in ministry with us and we
invite you to stay connected by visiting
www.ecuwesley.org and our social media
platforms: Facebook, Twitter and Instagram.
When one enters our building, they will see our
mission statement: To Know Christ and To Make
Christ Known. We strive to do this in everything we
do at the ECU Wesley.

This year, we attended a leadership retreat and
servant team retreat to Egan Camp and Retreat
Center and welcomed two new team members.
We meet monthly to plan for future events and
worship services, and students meet with me
individually on a weekly basis for mentorship
and accountability. Our FUSION Worship Leader,
Chris Byers, leads us in worship with our praise
team each Monday night as well as travels with
us on Sundays. Special shout out to our Wesley
bookkeeper, Donna Jamar, and Custodian, Paige
Townsend, who keep our books and building
looking great!

Respectfully submitted by
Janey Wilson

WESLEY HOUSE,
NORTHWESTERN OSU, ALVA
Growth is fun, but it also brings many challenges.
At the Wesley House at Northwestern, we have
several activities that are beginning to bear fruit.
We offer our building and leaders to any team that
wants to have a team building or fellowship night,
clubs that want to hold their fund raisers, and
students who want a place to cook or just hang
out.

We continue to have a great partnership with
multiple churches. Our designated church, AdaFirst UMC, has from 6-8 of our students assisting
in the nursery, children and youth ministry on
Sunday, Wednesday and Friday nights. Last
summer we had students who worked with Project
Transformation in Tulsa and Moore, at Cross Point
UM Camp and others who worked as staff at their
home churches.

Before school starts and including the early weeks
of the fall semester, we take popsicles to all of
the sports teams and the band. This is a great
way for them to get to know us, hear about what
we do and know where we are located. This has
caused growing pains. Many of our activities have
outgrown our seating so we had to buy more
tables and chairs. What a great problem to have!

Our ministry had the opportunity to share our
stories this spring at the two Lake Country District
Conference Gatherings in McAlester & Durant
as well as these churches: Whitebead, Sulphur,
Clarita, Coalgate-First, Ada-First Transformers
Sunday School Class, Marlow-First, Okemah,
McAlester-First Youth Group, Dow and Edgewood
UMCs, and C3 Church in Shawnee. This not only
enables our students to be hands on in ministry,
but also gives ECU Wesley visibility in our churches
around the conference. We love sharing about
ECU Wesley and the life transformations of this
ministry.

But with a packed house, comes the opportunity
to show Christ’s love with more students. Many
of these students then in turn help us with our
mission projects and fund raising activities, both
as teams and individuals. These outreaches bring
us closer as a Northwestern family.
We also have some lively discussions at our Bible
studies. This year we have looked at some of the
parables in a new and different way. The mix of
varied religious backgrounds and upbringings has
forced each one of us to reevaluate what we really
believe and whether we can express that to others
who may not believe the same as us.

We hosted Our 5th High School Night on April
8, devoted to area high school students who
are interested in ECU or college in general, and
invited them to worship with us. We played games
and enjoyed a meal together. This is always an
incredible night of relationship building for us.
We wouldn’t have been able to do all of these
things without God’s grace, love, mercy, and

Our worship time is student-led. The students
organize and prepare the message, music and
prayer time. A student even prepares a meal to
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WESLEY, NORTHEASTERN
STATE UNIVERSITY, TAHLEQUAH

share after worship. While we are eating, a variety
of conversations happen. Sometimes it involves
the message we just heard and sometimes it is
current events either on campus or around the
world that need to be discussed.

The phrase: “Open Hearts, Open Minds, and
Open Doors” has adorned the walls of the Wesley
Foundation at Northeastern State University for
nearly 20 years.

No matter what the program or activity, all
these lead to more students hearing about and
learning how to share Christ’s love throughout the
Northwestern campus and ultimately around the
world as they leave to pursue their careers.

That legacy of love is something we have fought to
preserve through the revival of this ministry. As a
result, we design our programming to ensure that
our ministry reflects each of these principles.

Respectfully submitted by
Deb Corr

OPEN HEARTS

WESLEY, NORTHEASTERN
OKLAHOMA, MIAMI

To us, having open hearts means that we show
the radical love of Jesus Christ to our campus
faithfully and indiscriminately. We do this by
offering a variety of specialized ministries led by
Pastor Shana, members of the Board of Directors,
and leaders of local churches in the Green Country
district.

The NEO Wesley’s ministry is to provide a place to
belong – no matter who you are or what you’ve
done; to love students so that they believe – in
Jesus, our Savior; and will become a disciple of
Christ.

We host a weekly worship service called Sanctuary
in the heart of campus, the University’s auditorium.
This is a time for students, faculty, and staff to
come as they are, praise God, and join in Holy
Communion together every week.

We gather every Tuesday and Thursday to share
a home cooked meal while we have time for a
structured devotion and discussion led by our
student interns and director. Every Monday
we gather for Bible study after classes, and
Wednesday we worship together following our
Methodist traditions, hearing the scriptures
and message from our own director, student
leadership, or local pastors who are eager to share
God’s grace and love with us.

We also hold a variety of intentional discipleship
small groups, including: Kaleidoscope, a close
reading of scripture; Lighthouse, focusing on the
experiences of LGBTQ+ Christians and those who
are interested in learning more about faith; Prism,
a seven-week study on spiritual gifts provided
by outlines from Discipleship Ministries; Petra, a
women’s small group highlighting women in the
Old and New Testaments; and Methodism 101, an
introduction to United Methodist beliefs.

We are so appreciative of the Oklahoma
Conference and our local Green Country District for
their loyal support for the past 56 years of ministry
at NEO. As we continue to move forward and bring
students from often a frightening beginning—on
their own, away from home—into an atmosphere
of love and caring for each other through the love
of Jesus.

We’ve also continued to make community service
a focus this school year with service projects each
month, including visits to local senior living centers
as well as the Oaks Mission Children’s Home. We
are the only campus ministry at Northeastern
State’s campus that accepts people as they
are, and where they are, and we are committed
to developing all of God’s children in spiritual
formation and discipleship.

NEO Wesley Foundation in Miami OK ministers
to the campus community of Northeastern
Oklahoma A&M College, including all who live,
work and attend the college. Our prayer is that
many will come to share their faith and grow
with us as we participate in ministry together
in making disciples of Jesus Christ for the
transformation of the world.

OPEN MINDS
We’ve found that one of the most important things
we can offer to our students is a place to freely
question, discuss, and explore questions of faith,
religion, spirituality, and morality.

Respectfully submitted by
Donni Long
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We call this weekly program ‘Table Talk’ and
model it after an open forum, with an average
of 22 attendees. Because this generation values
authenticity above all else, we’ve built an
environment of honesty, respect, and curiosity
within Table Talk, and it’s led to some highly
enriching discussions. As of this last year, we have
invited faith leaders within the area churches and
professors on campus to host discussions on a
variety of spiritual, ethical, and theological topics.

WESLEY, OKLAHOMA STATE
UNIVERSITY, STILLWATER
A new day at the OSU Wesley! A new building
and a new staff are reaching new students on the
campus of Oklahoma State University. The staff
moved into our incredible new facility just a week
before students moved back to Stillwater last
August and we hit the ground running. Over 100
students joined us for worship at least once last
fall and we continue to see new faces every week
through the spring. We have tripled the number
of weekly small groups and our women’s ministry
continues to grow in numbers and in impact.

OPEN DOORS
Sadly, it’s not uncommon for students to be turned
away or feel uncomfortable within the walls of
a ministry. In fact, many of our leadership team
members have experienced this type of rejection
firsthand in response to their gender identity, race
or ethnicity, religious beliefs, or sexual orientation.
Because of this, we all strive to make the Wesley
a place where students of all kinds can feel
understood, empowered, and loved. Many of our
regular students were not raised in or are familiar
with The United Methodist Church and wanted to
learn more about the denomination.

We have reorganized our staff to meet the needs
of a growing ministry in a larger facility. I serve as
campus minister and director. Anne Walker is our
director of operations. Aly Shahan is our Student
Engagement Coordinator, and Brian Harrison is
our Facilities Manager. We have other part-time
staff and several student interns as well. Please
reach out to any of these people if we can help
your congregation or your ministry in any way.

This has prompted director Shana Dry to start a
Methodism 101 class, which aims to bridge the
gap between our students and the UMC. Since
its inception, we have had over 30 students go
through this class and 16 of them are either active
in local churches or switched membership to The
United Methodist Church. What a blessing!

Here are some numbers (through January 2019):
118 students have come to worship—70 have
engaged a second time; 54 average worship
attendance; 7 weekly small groups; 800+ students
and community guests coming to our building
for events ranging from informal coffee meetings
to the Vietnamese American Student Association
Winter Celebration.

By far our biggest commitment to open our doors
is for Wednesday lunches! We sought to meet the
needs of the student body as Jesus met the needs
of the multitude who had gathered around him
(admittedly, we have a little more to work with
than a few fish and a couple loaves of bread).

The Oklahoma State Wesley Foundation exists
to change the lives of college students and the
greater OSU community. College ministry is an
essential part of our work in the Oklahoma Annual
Conference. We are grateful for every dollar we
received through conference apportionments
and through individual donations. We will not
rest until every person who counts themselves
a part of the Cowboy family knows the Wesley
Foundation as an agent of God’s peace, freedom,
and reconciliation in Stillwater. Thank you for your
prayers, support, and faithful partnership with the
Oklahoma State Wesley Foundation.

Each week we serve between 251 and 300 students
a home-cooked meal, giving us the chance to visit
with them and let them know that God loves them
and we do, too!
Here at the NSU Wesley Foundation, we eagerly
and humbly try to live out the saying that is
attributed to John Wesley: “Do all the good you
can. By all the means you can. In all the ways you
can. In all the places you can. At all the times you
can. To all the people you can. As long as ever you
can.”

Respectfully submitted by
James Hunt

Respectfully submitted by
Shana Dry
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OKLAHOMA PANHANDLE
STATE UNIVERSITY, GOODWELL

WESLEY, OKLAHOMA CITY
UNIVERSITY, OKLAHOMA CITY
The goal of the Wesley Center is to share the
love of Christ with the campus at Oklahoma City
University. This goal drives us to welcome the
Holy Spirit into our hearts, minds and footsteps
as we plan to reach our campus through
worship, small groups, missions, and one-on-one
discipleship. Many of our key leaders have been
sent to us from United Methodist congregations
in Oklahoma and beyond. Thank you for trusting
your students to our institution and to our ministry.
We hope to build on your foundations and equip
them for ministry in the world as clergy, church
professionals, and laity.

I come to you with a grateful heart and to let you
know that the work God is doing here in Goodwell
at Oklahoma Panhandle State University is truly
such a blessing. Reflecting over the past year, I
am humbled and want to share some of these
precious moments with you.
Since our 2018 report to you last year, our
attendance for worship has nearly doubled, Bible
study numbers have remained consistent, we
had our first baptism, we continue to see hearts
change and the building is in use almost every
day of the week. While these are all wonderful
changes, we must look at the big picture. We as
The United Methodist Church have a ministry
that allows college students a home, a place to
worship, a place to seek such a mighty God. The
ministry I see each week, from my perspective
as director, are students who earnestly seek to
strengthen their relationship with Christ. I also
see students who have never pondered what it
would mean to have a relationship with Christ and
begin to seek out prayer, mentors and guidance to
begin this journey. Campus ministry opens doors
for students from all around the world and allows
students to grow and to serve.

The Spirit has opened our hearts and our eyes
to reach out to our campus in a variety of ways,
many of them new. Our weekly modern worship
service, Evensong, has been a primary gathering
place for the Wesley Center for almost 20 years.
This Monday night service now has an extension
worship, with a monthly worship, Even-Later-Song
meeting monthly at 10 pm. This new worship
service is completely student led, with planning,
sermon and music prepared by student leaders
within The Wesley Center.
We invite all students to journey with us in
discipleship. Our intentional discipleship model
began in fall 2017 with a small group for firstyear students. In fall of 2018 Starting Line began
its second year with leadership from upper-class
students. Also, in 2018 the previous group of
freshmen helped launch Second Step geared at
leadership and ministry visioning. Next year we
will send out these juniors to lead small groups in
a variety of ways. This intentional work has been
exponentially expanded by the receipt of a New
People New Places grant that helps us reach more
students in more ways. This new peer minister
program is in the early stages, but we hope to see
it impact every corner of our campus eventually.

Please hear how the Methodist Students Center
(MSC) has impacted some of our student that now
work at the MSC alongside us.
“The MSC has grown my faith tremendously and
now I am committed to helping others grow.”
– Tatum Miller, MSC Ministry Intern
“The MSC is a place of learning, a place of
changing and a place of growing.”
–Kyle Babb, MSC Caretaker
“The MSC is a place to find fellowship and
support. In a college atmosphere where it is easy
to get lost, the MSC keeps me and those around
me grounded in our faith.”
–Dillon Roesch, MSC Ministry Intern

We continue to reach out to our campus through
the faithful work of Kappa Phi and Delta Alpha
Chi. We feed students on campus at least once a
semester. We have a variety of ways for students
to serve in leadership, from internships to small
group leaders and officers of our organizations.
We have seen our student leadership grow to a
number of 30+ in the last three years.

Thank you for your support and more importantly
thank you for your prayers. We are thankful for the
work God is doing here.
Respectfully submitted by
Ramy and MaKenze Anderson

The Wesley Center is primarily funded through
the budget of Oklahoma City University. We are
also thankful for Districts, alumni and friends who
have seen the work of our ministry on campus
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and wish to partner in our growth. As we grow in
our work on campus, we would love to share our
vision and the work of Christ in our ministry. The
easiest evidence can be seen through our regular
postings to social media, but we would be glad to
share in person through worship or other church
gatherings.

Christ and training up young people to serve the
local church when they graduate. Thank you for
your faithful support and partnership with us in
ministry at the OU Wesley.
Respectfully submitted by
Joshua Coats

Respectfully submitted by
Elizabeth Horton-Ware

WESLEY INTERNATIONAL,
OKLAHOMA UNIVERSITY,
NORMAN

WESLEY, UNIVERSITY OF
OKLAHOMA, NORMAN

The Wesley international ministry continues
to thrive with the new addition of the New
International Office suite. God is good and His love
endures forever! Here are some of the great things
the Lord is doing in our midst:

Thank you! Your faithful apportionment giving and
partnership has enabled us to remain committed
to making disciples of Jesus Christ on OU’s
campus in Norman. We have had an incredible
year where we saw countless lives transformed
through a relationship with Jesus Christ, had a
successful change in leadership as Rev. Daniel
Dennison moved to a new season of ministry at
Asbury in Tulsa and I returned to the OU Wesley
after 16 years, and finished an extensive, debt-free
renovation that included the add-on of a new
international ministry office suite.

• Hosted breakfast to over 500 international
students from 30 countries this semester
• 180 international students representing 21
countries are involved in our ministry
• Provided homemade Chinese food weekly along
with a Gospel presentation to many students
hearing it for the first time

The OU Wesley is built around our core values
of connect, invest, serve and transform. As we
prayerfully seek to make disciples of Jesus Christ
on OU’s campus, we do so by: connecting students
to scripture and the traditions of the church
universal; investing in the well-being and spiritual
growth of one another; and serving the university,
our community, and the world as God uses us to
transform those things for the advancement of
God’s Kingdom.

• 60 new international students are involved in
our Tuesday and Thursday night ESL classes
• 50 students went on our fellowship hiking trip to
Arbuckle Mountain
• Our children’s ministry grew as we celebrated
three new babies with baby showers
• 35 adults and children received baptism during
the China mission trip

As we sought to faithfully live out our core
values this past year we had the opportunity to
minister to and connect with over 600 students.
The majority of these students were regularly
involved in the many Bible studies, family groups,
one-on-one discipling, mission trips, retreats,
worship services, ESL classes and local mission
opportunities we provided. Nearly a third of those
students are active in our International ministry
representing 21 different countries and five
different continents.

• We gave away dozens of Chinese-English Bibles
to the international students
• With increased emphasis on involving
international students in worship on Tuesday
nights, international students have served
communion, participated in the praise band, and
read the Bible in their native languages with the
English version shown on the screen.
“I love coming to worship at Wesley because the
sermons are always so relatable to the lives of
college students. Wesley has helped me grow my
faith in Jesus more in depth and has taught me
to let God lead my life.”
-Dea Manik, Indonesian senior, Petroleum
Engineering

Our commitment to the Annual Conference
and all of our donors is to continue being good
stewards with the resources we are blessed
with and to be completely transparent and
accountable with every penny that is entrusted to
us. Furthermore, we commit to continue building a
ministry that focuses on making disciples of Jesus
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“The Wesley has significantly impacted my
journey with God. From our weekly family group
and worship to fellowship activities, there is
always a new way for me to connect with people
and strengthen my relationship with Christ. It
has shaped me into a better Christian and I now
have confidence to share my faith with others.”
– Elizabeth Penn, Russian senior, Senior &
International Studies

WESLEY, NORTHERN
OKLAHOMA COLLEGE,
TONKAWA
Times are a changin’. Isn’t that what they say?
This year marks my sixth at the NOC Wesley House
in Tonkawa. Although that time seems like it has
flown by, I have seen so many things change in the
last several years. Being a 2-year college, I have
seen hundreds of students come and go and some
quicker than others. We have had many missions,
tons of meals, and so many student activities it
would be hard to count. All the while our society
has grown and become more technologically
advanced. There’s not much we can’t accomplish
while sitting in the luxury of our home or dorm
room for that matter. It’s because of this that we
have had to work harder at reaching out to people
(students) to get them involved and I think that
goes for everyone involved in any type of ministry.

“The Wesley has played a significant role in
shaping who I am today and who I will be for
the rest of my life. As a civil engineering student,
I see a lot of value in my undergrad, but Wesley
has been a source of as much, if not more growth
in who I am. If it were not for the things I got
involved in—worship, family group, missions,
etc.—I definitely would have seen a different
trajectory for my life than I do today.”
–Stephen Snider, senior, Civil Engineering
“My family group at the Wesley helped me adjust
and enjoy the most difficult time of my life as a
first-year law student.”
–Oge Evans, Nigerian First-year Law Student

The good news is, it should not and does not end
there. As it says in Galatians 6:9: “Let us not be
weary in doing good, for at the proper time we
will reap a harvest if we do not give up.” This I
have found is so very true in my personal life and
through my work at the Wesley. When times have
called for us to change the way we offer our daily
worship, we have done so by making it available
online for our students. When times have come for
us to change the activities we offer to our students
to take part in, we have changed that too.

“I am thankful to have found the Wesley.
Although I am not yet a Christian, I enjoy
attending Tuesday night worship and the
retreats. The faith I have developed at Wesley
has helped me greatly through the struggles of
life.”
–Fah Kanokthip, Thailand senior, Accounting
Major
“I really enjoy attending the Wesley ESL classes,
Tuesday night worship, and Bible study. I have
met incredible people and have been able to
enhance my relationship with God. Not only has
the Wesley made me a more faithful person, but
it has enhanced my study abroad experience.”
–Viviana Quina, Ecuador Exchange Student

We are constantly working on and evaluating
new innovative and interesting ways to engage
and appeal to our students. And because of that, I
know we are continuing in the right direction: one
that is honest, and one that will reap our harvest
as we do not give up.
Respectfully submitted by
Ciera Kirby

We are having the foretaste of heaven as the
Lord is joining us - people from many nations all
over the world as one body of Christ in worshiping
God and serving God’s people together to
transform the campus and world. Thank you for
your generous support for OU Wesley Chinese
international ministry in Oklahoma and around
the world!

WESLEY, EASTERN OKLAHOMA
STATE COLLEGE, WILBURTON
Ministry through hospitality! That is how we are
revitalizing the United Ministry/Wesley Foundation
at Eastern Oklahoma State College in Wilburton.

Respectfully submitted by
Fuxia Wang
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Our team finds that connecting over food and
conversation early in the semester helps to
develop connections that must happen quickly at
a junior college. Everyone is welcome, but we also
find value in connecting with students across the
campus in day to day life.

From praying with sports teams to sitting with
students to talking through difficult situations, our
campus ministry team works to support students
as they find their way.

care provided is impacting our campus and our
community. Our prayer is that many will learn
and grow in relationship to God as we share the
love of Jesus Christ for the transformation of our
community and our world!

In the fall we held several large meals and water
games. These activities gave a base for weeknight
meals throughout the fall. We also partnered with
the BCM and Chi Alpha to sponsor a huge See
You at The Pole midnight worship service. The
partnership also supports a prayer table where
students, staff, and guests can ask for prayer in
a confidential manner or schedule time to meet
with a campus minister.

Respectfully submitted by
Dana Hugle

WESLEY, SOUTHEASTERN
OKLAHOMA STATE, DURANT

We are thrilled this year to have young people
willing to attend campus ministry retreat activities
along with local church sponsors. We have people
opening their homes and hearts to students
experiencing American holidays for the first time.
In the coming year, we hope to work with the
campus to sponsor more campus wide activities
including a Stress-less Study week before finals
and an international potluck dinner.

Our goal is to share the Gospel of Jesus Christ with
the Southeastern campus community. Beyond
that, we seek to assist the students in showing the
love of Christ to our local community.

Over the past year, a special connection has been
built with those students who live on campus,
many of whom are athletes who are far away
from home. These students often come from areas
where they have not had safe spaces to discuss
their faith, so opening up a conversation to share
the message of the love and grace of Christ is
important. A team of people willing to accept
students for who they are and create a space for
them to ask the difficult questions and grow in
faith is vital. This year we have worked to develop
such a team.

Our lovely facility is used by campus and
community groups on a regular basis, including
Al-Anon, Native American Campus Ministries and
a Healthy Eating Potluck.

Currently the center of our ministry is our weekly
feeding program. We are quite thankful for its
growth. We have tripled the number served and
added three churches to the serving schedule
rotation.

This spring we look forward to building in the areas
of prayer, music and missions.
I am very appreciative for the dedication of my
board, the vision of the Board of Higher Education
& Campus Ministry (BHECM) and the support of
the Oklahoma Conference.

In addition to our efforts supporting our students,
we also work to support and work with all of the
EOSC staff and professors. Often education is a
stressful environment and connecting with a staff
member to pray and provide support can impact
not only his/her life, but also the lives of the staff
and students around that person.

Respectfully submitted by
Kartika Anderson

Thank you seems inadequate for the support we
receive from local churches, our Lake Country
District and the Oklahoma Conference. A special
word of thanks to the Wilburton FUMC, Edgewood
UMC in Hartshorne and Eufaula UMC for the
consistent support through prayers, presence, gifts,
service and witness.
Our goal is to continue to grow and connect
through hospitality on our campus and allowing
our students to offer hospitality to others. As we
continue to develop partnerships with churches,
we see people become the hands and feet of God,
bringing the words of Christ to life. The authentic
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COMMISSION ON RURAL/
SMALLER MEMBERSHIP
CHURCH
With just under 380 churches out of some
480 churches in the Oklahoma Conference
worshipping less than 100 in attendance on any
given Sunday morning, the work of the Rural/
Smaller Membership Church Commission remains
a vital aspect of our conference’s strategy for
reaching new people, younger people and more
diverse people.

CONFERENCE
COUNCIL
ON YOUTH
MINISTRY

The theme of Annual Conference is “Living Hope”
and we have been living hope in various ways
through our ministries this year. The Commission
meets quarterly, focusing on topics related to the
spiritual formation needs of churches and their
members in all 77 counties of Oklahoma. As in the
past, small church ministry grants are offered to
churches to spur on ministries with children and
youth.

The Oklahoma Conference Council on Youth
Ministry (CCYM) is going through an exciting
rebrand. CCYM has been led for many years
under the leadership of Adam Brinson. Adam
worked tirelessly to help build a program that
has empowered many youth for over a decade.
This year Courtney Blacksten has been named as
the new Adult co-chair for CCYM. At our annual
youth summit, the youth leadership in attendance
nominated and elected their new officers for
CCYM. The youth also selected their focus for the
next 2-3 years. They will be focusing on Mental
Health Awareness.

In 2018, we tested a Vacation Bible School project
with 20 churches around the conference. Churches
received specifically designed curriculum for
5-, 3- or 1-day VBS programs along with original
music to support the theme, “Ready. Set. Go! Paul’s
Letter to the Philippians.” We will be doing the
same in 2019 with the theme “Camp Heart and
Soul,” based on the Ten Commandments.
Regional training events are generally offered
across the state every year. In 2017, the workshops
focused on HOPE as a discipleship system. We
continue to promote HOPE in various ways,
especially this year through the Gathering events
held in each district.

The 2018-2019 Executive Team:
•

While no events were held in 2018, Bishop Nunn is
leading the event in 2019 under the title “Connect
for a Changing Church.” Grants are offered for
churches who participate in one of the four
regional events held in Anadarko, Alva, Seminole,
and Inola.

•
•
•

Respectfully submitted by
Rachel Parrott
Wanda Littrell
Derrek Belase

•
•
•
•

Secretary - Jocelyn Schifferdecker (Council Oak,
Tulsa-New Haven UMC)
Chaplain - Carson Reedy (Council Oak,
Owasso-FUMC)
YSF Chair - Gage Powell (Heartland, Meeker
UMC)
Jr. JYT - Karlee Brinson (Wichitas, Waurika
UMC)
Sr. JYT - Garret Grant (Heartland, Meeker UMC)
Mission Chair - Ben Ball (Crossroads, Choctaw
UMC)
Co-Chair in Training - Sam Harlin (Council Oak,
Kellyville-FUMC)
Co-Chair - Kyla Powers (Crossroads, EdmondFUMC)

Respectfully submitted by
Courtney Blacksten
Kyla Powers
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UNITED METHODIST MEN

FIVE-DAY ACADEMY FOR
SPIRITUAL FORMATION

Men have shared with me about the many
activities that are taking place through their
local groups and some are quite busy. Sadly,
some churches have responded that they are not
interested in having a men’s group. Through this
wide range of involvement, there is a common
thread. What can WE do to increase the ministry
to men in our church and community?

“Expanded my mind, fed my soul.”
“Wellspring of practices that really helped me to
heal and grow.”
“Insightful and inspiring.”
“Worship so rich, so good.”

During the past year I have been asked several
times, “How do we plan a retreat for our church?”
In 2018 we started to use the experience and skills
of other organizations that already had shown
success in dealing with ministry to men. We
found that the time and effort to plan a retreat or
event for a local church was often overwhelming
for a small group of men and therefore, nothing
happened. But each church wants to have their
men discipling other men, they want to see the
vision for the local church come to life, they want
to find a way to involve younger men in the life of
the church.

“What a joy to be here!”
These are some of the comments written by
participants in evaluation of the Oklahoma
Five-Day Academy for Spiritual Formation held
at Canyon Camp October 21-26, 2018, jointly
sponsored by the Upper Room and the Oklahoma
Conference Discipleship Ministry Team.
The theme was Heaven on Earth: Centered Living
in Uncentered Times. Our days were structured
around worship three times a day, presentations
from faculty Rev. Suzanne Seaton and Dr. Frank
Rogers, Jr. on contemplation and action and
on practicing compassion, periods of silence for
prayer and reflection, listening circles, community
time, and rest. The fruits of the Spirit - love, joy
peace, patience, kindness, faithfulness, gentleness,
generosity and self-control - were abundantly
evident in the life of the community during the
week.

Hopefully, by the time of Annual Conference, men
from around the state will have participated in at
least three retreats aimed at encouraging men
to take hold of the gift given to them. We have
three additional retreats scheduled for the fall.
If your local church or district would like to have
their own retreat, you will need a minimum of 50
participants, and we will work to find a suitable
location.

We are grateful to Canyon Camp for their gracious
hospitality, to the Annual Conference for your
support, to the participants who joined us and
those who prayed for us, to the support team for
their insightful assistance, and most of all to God
whose grace is beyond sufficient!

Proverbs 29:18 warns us that without vision the
people perish. The Amplified Bible goes on to
describe vision as a redemptive revelation from
God. We can also see that perish means are
already dead or separated from God or cast off
restraint.

The next Oklahoma Five-Day is anticipated for
fall of 2020.

For 2019 we hope more men will know their story
and as a group be bold as they share their story
with other men in Oklahoma and around the
world.

The Academy for Spiritual Formation creates
transformative environments where individuals,
within the context of a supportive community
can directly encounter the teaching, sustaining
practices, and rhythms that foster attentiveness
to God’s Spirit, who empowers them to live an
engaged Christian life for the sake of others and
the world.

Respectfully submitted by
Mark Springer

Respectfully submitted by
Kathy Leithner, Victor McCullough, Katrina McBride, Susan
Southall, Marilyn Hugon

37

UNITED METHODIST WOMEN

the show! These young women interested in
the UMW’s mission and work was our highlight
this year. Other speakers were Wichitas District
Superintendent Connie Gibson and Jennifer
Ahrens-Sims. Local UMW units bring gift cards
to be shared by NSO and Cookson Hills Mission
Center along with some of the supplies for our 4th
quarter hands-on events. We ended the October
meeting kicking off our year of the National UMW
organization’s 150th Birthday Celebration.

Oklahoma’s 2018 theme was
“Small Beginnings … Great Happenings”
Vision Scripture was 1 Peter 4:8-10
Action Scripture was Matthew 17:19-21
“The presentation of the scripture story through
dance with the tap dancers playing the roles of
the angels. Seeing the scripture come to life in that
way was very inspiring” Oklahoma UMW member
Hanna Campbell shared from her experience at
the 40th UMW Assembly in Columbus, Ohio last
May.

November and December are busy times in our
local UMW Units with two big events.
Tool Tyme was held the second weekend of
November at Cookson Hills Mission Center, one of
Oklahoma’s GBGM Mission sites. This event was
attended by 119 UMW volunteers and another
20 Cookson Mission volunteers who also served
those at Cookson Hills. It was a great weekend of
learning about the area and hands-on work at the
mission.

Oklahoma was well represented with 40 UMW
members, including Stacey Ninness, the CEO
of NSO (Neighborhood Service Organization,
Oklahoma’s only UMW National Mission Institute),
and a few women clergy. For several of the
delegation it was their first time to attend the
assembly.

December is Neighborhood Santa Operation
for NSO. About 50 women, men, and youth met
in Oklahoma City and enjoyed brunch before
we began to assemble Christmas decorations
and gifts for the different NSO residents. We also
decorated the properties and fixed lunch for
some of the residents. It was a great way to be the
hands and feet for this OK UMW National Mission
Institute, which is 99 in 2019!

Member Eva Marie Campbell shares this about the
assembly, “I particularly enjoyed the session we
took with the movie screening about the children
in America who grow up in conditions that cause
them to be in a constant state of traumatic stress
and then how they act out in school and other
settings. The question to ask about children who
are acting out is not, ‘What is wrong with you?’
But, ‘What has happened to you?’ This class has
caused me to be more aware of the school to
prison pipeline in our society.”

Oklahoma’s 2019 Theme is:
“BOLD IN ACTION”
Vision Scripture is 1 Peter 4:8-10
Action Scriptures are Acts 4:13 & Exodus 1:15-20

We honored our Oklahoma Deaconess at the 2018
UMW luncheon at the May Annual Conference.
The deaconess and home missioner program is a
national laity UMW program.

2019 continues emphasis of this Quadrennium’s
four mission priorities which are: Climate Justice,
Economic Inequality, Maternal and Child Health,
and Criminalization of Communities of Color
and Mass Incarceration. Members attended the
Oklahoma Conference of Churches Day at the
Legislature on February 25. The two primary topics
were Education and Incarceration. Oklahoma is
#49 and #1 respectfully. Neither are good places
for our state.

Mission u was held at OCU this past summer with
learning opportunities for about 100 women, men,
youth and children. Clergy and Lay Servants can
also earn CEU’s by attending. Our 2018 offering
went to Oklahoma GBGM Missionary - Fuxia
Wang and our collected items went to NSO for
their hygiene kits for the homeless. The 2019
weekend dates are July 19 - 21 and the one day
learning session will be Monday, July 22. Plan to
attend one or both. See more information about
this program in the Delegates Book and on the
OKUMC website: www.okumc.org/umw.

Camp Egan hosted our Spiritual Growth Retreat
March 22 – 24. Our facilitator was Rev. Dr. Diana
Loomis who is originally from Tulsa. Rev. Loomis
is the Director of Development/Church Relations
at the McCurdy Ministries Community Center in
Espanola, NM. It is a 106-year-old UMW National
Mission Institute program, and a great way to
spend our actual UMW 150th Birthday together.

The 2018 “Small Things….Great Happenings” OK
UMW Annual Meeting was hosted in Duncan
this past October. Bishop Nunn was our keynote
speaker, but his time sitting on the steps with
members of the Duncan girls UMW circle stole
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We begin to make plans to attend our UMW South
Jurisdiction Meeting in Little Rock, AR in March of
2020. A bus trip is in the works!

The academy meets four weekends each year,
where you will work with colleagues and receive
training from experts in their fields and college
professors. Completing two years of the academy
provides you with the opportunity to apply for
para-professional certification from the GBHEM.
The General Board of Higher Education and
Ministry has certified this training after examining
its quality and offerings. Please check out the
conference website for more information or
contact the Dean, Dr. Leslie Long at
llong@okcu.edu.

Plans have been made for the rest of our 2019
events for the year. Feel free to check out the
OK UMW web page: www.okumc.org/umw to
see our calendar of events or join our Facebook
page OK UMW (the purple banner page) or your
District’s Facebook page. Facebook links are on
the webpage.
Our 150th birthday celebration supper is Tuesday,
May 28 in the Great Hall of the Tom and Brenda
McDaniels University Center. (Tickets were sold at
registration). Happy Birthday United Methodist
Women.

Respectfully submitted by
Leslie Long

Respectfully submitted by
Glenda Gilpin

YOUTH & CHILDREN’S
WORKERS ACADEMY
What hope do we offer those we minister to each
day? How do we effectively live out both our faith
and work in the world? We often give little thought
to how we do ministry and a lot of time to setting
up programs. At the heart of good teaching and
ministry is understanding. All of those who work
with youth and children need to recognize the
many things that affect our youth and children.
We need to recognize the best way to teach
individuals with a wide array of developmental
levels, learning styles and faith development
journeys. It is not enough to plan a lesson; we need
to know the best way to teach and reach those in
our care.
The conference Youth Workers Academy has
been available for 10 years. It is a training event
that equips those who volunteer or work with
youth or children on a part-time or full-time
basis. It is rare for those doing ministry with
youth and children to have a degree in religious
education. Yet, you are expected to jump in with a
depth of understanding that can affect the faith
development of many.
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The Leadership Development Ministry Team for
the Oklahoma Annual Conference partners with
apportionment-receiving entities and Mission and
Ministry groups in the following ways:
•
•
•
•
•
•

The Commission on Religion and Race
The Commission on the Status and Role of
Women
The Hispanic and Latino Ministries Committee
Strengthening the Black Church for the 21st
Century
The Board of Laity
The Board of Ordained Ministry

In this capacity over the course of the last twelve
months, the Leadership Development Ministry
Team has moved closer towards realizing the
following goals:
1) The Gathering Events are conference-wide
leadership training events hosted across our
eight districts with excellent turnout and inspiring
teaching on hospitality, offering Christ, purpose,
and engagement in local churches. Additionally,
classes were offered by experienced leaders in the
areas of SPRC, Lay Delegate, Lay Leader, Trustee,
and Finance local church leadership.
2) The Apprentice Project is seeking funding from
the United Methodist Young Clergy Initiative. In
partnership with the Discipleship Ministries team
and the Board of Ordained Ministry, we are one
step closer to an active apprenticing program for
ethnically diverse 18- to 24-year-olds hearing their
calling from God to ordained local church ministry.
3) The Commission on Religion and Race has
done excellent work connecting more directly
to local church leaders, and their Get on The
Bus events have received conference-wide
participation and are making a difference.
4) The Commission on the Status and Role of
Women is hosting district and conference events,
local church trainings, listening sessions, women’s
retreats, and monitoring district and conference
meetings, including the session of the Annual
Conference.

Leadership
Development
Ministry
Team
Areas covered under LDMT
•
•
•
•
•
•

Board of Laity
Board of Ordained Ministry
Commission on Religion and Race
Commission on Status and Role of
Women
Commission on Strengthening the
Black Church in the 21st Century
Hispanic/Latino Ministry
Committee

Our thanks to the Board of Laity for new
equipping and training opportunities for district
lay leaders, and to the Board of Ordained Ministry
for its critical work in more clearly defining and
evaluating clergy effectiveness and refining further
the provisional period for our incoming Elders and
Deacons. Our continued thanks for both of these
boards for seeing the need for additional Certified
Lay Ministers and bi-vocational, part-time local
pastors in our Annual Conference for the nearly
100 churches currently worshiping less than 17
people in attendance each week.
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With changes in staffing at the Ministry Center
in Oklahoma City, budget changes, and possible
ministry area consolidations, your Leadership
Development Ministry Team realizes that the time
may have arrived to consider a closer and more
defined shared ministry with the Discipleship
Ministries Team and the work of Rev. Derrek
Belase. The LDMT has broadly discussed these
realities, and our Mission and Ministry partners
have taken steps to be ready for coming changes.
Among these steps are discussions about a
ministry team for ethnic local church concerns,
a sharing of The Gathering events and the
Apprentice Project with the DMT and the BOM,
and the possibility of consolidating members of
our team into the life of the DMT.

•

We would like to thank Travis Ewton, Andre
Contino, Valerie Steele, and Jennifer AhrensSims for their collaboration with the conference
leadership in consolidating these ideas for an
ELCC committee.
Leadership development is best executed in
the local church and is a part of discipleship,
mission and ministry, financial stewardship, and
ministerial recruitment. We feel that the current
leadership will be able to maintain and enhance
the effective portions of our current work, even if
and when the ministry team looks different than it
does today.

One of these changes will be the Ethnic Local
Church Concerns (ELCC) committee. Two years
ago, COSROW, CORR, SBC 21, and H/L Ministries
began informally collaborating to make
conference leadership aware of challenges and
opportunities regarding ministry in our conference.
These challenges and opportunities include a
mission field that is becoming increasingly diverse,
membership that remains predominantly white,
and leadership that remains predominantly white
and male.

Respectfully submitted by
Adam Shahan

BOARD OF ORDAINED
MINISTRY

This effort led to an evening of listening with
Bishop Nunn last spring and a group of
representatives from the LDMT gathering to
explore formalizing their collaboration through
a Discipline provision (¶632) for an Ethnic Local
Church Concerns Committee (ELCC).

The Annual Conference Board of Ordained Ministry
takes seriously its role to provide licensed and
ordained ministers for the mission of the church
in the Oklahoma Annual Conference. With a
vision to develop disciples of Jesus Christ for the
transformation of the world, we seek candidates
who are called to set apart ministry with the goal
of establishing and renewing United Methodist
Churches. Charged by the 2016 Book of Discipline,
and empowered by the Annual Conference, we
recruit, mentor, prepare, train and examine those
who have experienced God’s call into licensed or
ordained ministry. We oversee the theological
education of candidates and provide mentoring
opportunities. In addition, we manage changes
in conference relationships, assist in the retooling
and continuing education of our clergy and
specialized ministers, and work with the various
entities in the Annual Conference to further our
shared mission.

An ELCC committee would be tasked with building
on previous collaborative efforts to address the
needs and concerns of minority peoples within
the conference. An ELCC committee will give
commissions within the conference that represent
minority groups a formal and collective voice to lift
up potential priorities to the conference regarding
cross-cultural and minority-oriented ministry, such
as:
•
•
•
•

Aiding predominantly monocultural
congregations and their leaders in
transitioning communities to better engage
minorities within their respective mission fields.

Raising awareness of the presence and
contributions of the conference’s diverse
ministries;
Attending to the challenges and opportunities
faced by cross-cultural and minority-oriented
ministries;
Recruiting, developing, and supporting leaders
engaged in cross-cultural and minorityoriented ministry;
Providing a collaborative network for the
conference’s diverse ministries to share ideas,
concerns, and resources with one another in
order to more effectively reach their respective
mission fields;

The Board of Ordained Ministry (BOM) is
responsible for maintaining personnel records
for all candidates under our care, for students
attending seminary or the Course of Study for
Local Pastors. We administer the Ministerial
Education Fund and scholarship qualified
seminary students and local pastors. We conduct
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a yearly Local Pastors’ Licensing School and
oversee the yearly Bi-Vocational Local Pastor’s
Academy. The BOM trains and deploys mentors
who work with candidates, local pastors and
provisional members of the Annual Conference.
The BOM, through its Conference Relations
Committee (CRC), shepherds conference members
through the transitional times of their ministries
and recommends change of status to the Clergy
Executive Session. The BOM trains the district
Committees on Ministry (dCOM) and local church
Staff/Pastor Parish Relations Committees.

BI-VOCATIONAL LOCAL
PASTOR’S ACADEMY
The mission of the Bi-Vocational Local Pastor's
Academy (BVLPA) is to train and equip persons
called to Bi-vocational Local Pastor ministry in
the Oklahoma Conference. This Local Pastor's
Licensing School is one of two in the Oklahoma
Conference. This school is unique in that it
encompasses the work of Candidacy Mentoring
as well as the required Licensing School for
Local Pastors. It is spread out over 6 months
and is aimed toward the context of indigenous,
bi-vocational ministry and the many small
membership churches served by these pastors.
BVLPA enables the Annual Conference to fulfill its
need for training local pastors.

In addition to these responsibilities, the BOM
provides continuing formation events for the
pastors of our conference through meetings of
the Orders and Fellowship of Local Pastors and
Associate Members. All of this done in an effort
to train and equip pastors to lead congregations
in “Making Disciples of Jesus Christ for the
transformation of the World.”
This year the Board of Ordained Ministry:
•

•
•
•

•

•
•

BVLPA is a training ministry. Persons who attend
the academy are recommended by their District
Superintendent and asked to do this training in
preparation for the church they serve as a Lay
Supply Pastor or may serve in the near future. The
disciple "making" that occurs is the fruit of the
work of these persons who are in local settings.
Over the last seven years the “Academy” has
equipped more than 80 persons for leadership in
our smallest churches.

Is using, in collaboration with the Cabinet,
a clergy effectiveness (fruitfulness) profile
completed on the part of each clergy person to
be used in his/her annual pastoral review
Provided concentrated training for District
Committees on Ministry
Updated its presence on the Conference
Website
Has developed and is presenting, in
consultation with the Cabinet, a model for
the Discipline-mandated eight-year clergy
assessment process
Interviewed and affirmed five persons as
provisional elders and deacons who will be
recommended for commissioning at the
Annual Conference
Will have interviewed and recommended 17
persons to continue as provisional Elders or
Deacon continuing the journey
Will have interviewed 13 persons for Full
Conference Membership and Ordination as
Elders or Deacons who will be recommended
at this year’s Annual Conference.

Respectfully submitted by
Carol Cook Moore 				
Chuck Nordean

COMMISSION ON
RELIGION & RACE
In 2018, the Commission on Religion and Race
partnered with others to provide 200 diversity kits
which were handed out at Annual Conference.
These kits consisted of a Black or Asian doll for
church nurseries, a poster showing a variety of
ways of seeing Jesus, and a sample curriculum. All
200 kits were distributed with calls for more!

We express deep appreciation for the 41 clergy
and lay BOM members who do selfless work on
behalf of the kingdom of God and the Oklahoma
Conference of The United Methodist Church. We
covet your prayers for this vital work.

In April, we also partnered with others to have a
gathering at Quayle UMC (OKC) with Bishop Nunn.
Over 100 people were invited to enjoy a meal
together and discuss race in our conference.

Respectfully submitted by:
Carol Cook Moore 				
Chuck Nordean
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Another event that CORR took part in was a
bus trip to Little Rock and Memphis. Forty-four
people, including several children, spent three
days together discussing race and visiting historic
sites such as the L.C. & Daisy Bates House and
Museum, The EmPowerment Center (a ministry
of Theressa Hoover Memorial United Methodist
Church), Philander Smith College, the National
Civil Rights Museum at the Lorraine Motel, Central
High School (site of national desegregation and
school of the Little Rock Nine), and Mosaic Church
(one of the most racially diverse churches in the
Little Rock region.) Bishop Nunn made this trip
with us and offered his reflections in an article for
the October 8, 2018 Contact newspaper. He said,
“The struggle for Civil Rights was and is a struggle
for human value and dignity. It is a struggle to be
acknowledged as a person of sacred worth. It is a
struggle that continues today.”

methods to redress inequities of the past and to
prevent further inequities against women within
The United Methodist Church; and as a monitor
to ensure inclusiveness in the programmatic and
administrative functioning of The United Methodist
Church.” (¶2102, The Book of Discipline)
A recent report by the General Commission on
the Status and Role of Women shows nationwide,
36% of General Conference delegates are women.
Oklahoma has a slightly higher percentage of
female delegates at 38%.1 Today, 31% of Oklahoma
Conference active clergy are women. 42% of the
chairs of conference boards, councils, commissions,
and committees are women. On the district level,
64% of our District Lay Leaders are women. However,
when it comes to serving in positions of office on
the district level, only 13% of the chairs of the District
Committee on Ordained Ministry are women, and
only 13% of the chairs of the District Boards of Church
Location and Building are women. Data regarding
leadership and membership of all eight District
Missional Strategy Teams was not readily available.
In summary, conference data indicates women
comprise a good percentage of leadership among
the laity and that on the district level, there is greater
inequality among positions of office between our
men and women.

In an increasingly diverse world, the work of
CORR remains as important as ever. We echo the
mission of the General Commission on Religion
and Race: The General Commission on Religion
and Race must continue to work toward the goal
of eliminating racism while enabling the Church
to become contextually relevant and equitable in
ever changing global communities.

Oklahoma COSROW celebrates the gifted pool of
female laity and clergy in our state. Our women are
fierce spiritual and administrative leaders. This year
COSROW was pleased to receive a record number of
scholarship applications. There were 16 applications
for the COSROW scholarship available to women
enrolled in seminary, pre-seminary courses, or
Course of Study, and connected to the Oklahoma
Conference. We awarded four $500 scholarships
to women enrolled or pursuing seminary, and
three $200 scholarships to women pursuing
Course of Study. This year we will again honor our
newly commissioned and ordained women with
embroidered gifts made by folks at Cookson Hills.
COSROW also awards the Frances E. Willard Award
honoring an individual who makes a distinguished
contribution to the advancement of women in
ministry in the Oklahoma Conference. The honoree
will be named at Annual Conference.

2019 is the 400th anniversary of slavery in the
United States. 1619 was the year the first enslaved
Africans were brought to Jamestown. The United
Methodist Church and the Oklahoma Annual
Conference are not immune from racism. Despite
progress, racism still rears its ugly head. The
work of CORR is still as important today! May
each one of us—laity and clergy alike—resolve to
eliminate racism in our lives, our churches, our
communities, and our world.
Respectfully submitted by
Scott Spencer

COMMISSION ON STATUS &
ROLE OF WOMEN
Oklahoma COSROW exists “to challenge The
United Methodist Church, including its general
agencies, institutions, and connectional structures,
to a continuing commitment to the full and equal
responsibility and participation of women in the total
life and mission of the Church, sharing fully in the
power and in the policy-making at all levels of the
Church’s life… [The commission] shall function as an
advocate with and on behalf of women individually
and collectively within The United Methodist
Church; as a catalyst for the initiation of creative

Clergywomen across our conference continue
to connect in formal and informal ways. We eat
together, retreat together, and come together in
different regional and state gatherings to support
and celebrate one another in ministry. Look for
exciting ministries led by women in your area, and
celebrate a woman in ministry today!
Respectfully submitted by
Jennifer Ahrens-Sims

1
2019 Special Called Session of General Conference – Who are the Delegates? by Magaela Bethune, MS, MPA, published 1-29-2019,
https://gcsrw.org/Portals/13/WBTN/Jan19%20WBN--GC%202019%20Delegations.pdf?ver=2019-01-29-144614-163.
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NEW FAITH COMMUNITIES MINISTRY TEAM
I am pleased to have the opportunity to share
with you about the ministry we share of starting
New Faith Communities. In Oklahoma we have at
any given time 8-10 new ministries that are either
new church starts, second campuses of existing
churches or various alternatives which enable us
to reach more people, more younger people and
more diverse people with the Good News of Jesus
Christ.

from the Skelly Family to start new churches and
revitalize smaller churches in Tulsa County. This
helps us to have significant funding for a new
initiative to minister to the Tulsa community as
they prepare to observe the 100th Anniversary of
the Tulsa Race Massacre in 2021.
One way New Faith Communities has been able
to help in this effort is to establish a covenant with
Path1 and William Chaney (their African American
consultant). Path1 is the New Church Planting
arm of The United Methodist Church. William has
been instrumental in helping us to identify, recruit
and coach the team of pastors and laity who will
lead this new initiative. He has also helped us to
conduct New Church Planting Audits in three of
our districts. This analysis of our church planting
systems will enable us to improve on our support
of this vital ministry.

Planting new faith communities is constantly
changing. In the past, many churches were
started when a pastor was sent to a community
with the task of knocking on doors and gathering
people for a worship service. Today’s world
and the receptivity of people to the gospel has
changed and made this work more difficult.
Today we talk not only about the previous model
of starting a church, but we have also used the
Mother/Daughter approach, Satellites, Church
within a Church and the House Church model.
We are gaining more awareness of the Fresh
Expressions movement and delight when we hear
of innovative ways of helping new people connect
with our Lord Jesus Christ and His Church.

We have also given a grant for several years to the
Christ Experience, a primarily African American
Church in Oklahoma City. In 2018 they were able
to sell their old building and are now worshipping
at OKC-First UMC until they are able to find a new
church home. We appreciate First UMC and Rev.
Lesly Broadbent for their hospitality to the Christ
Experience.

NEW ETHNIC CHURCHES
One thing you need to know is the New Faith
Communities Team is establishing new ethnic
churches as a means of reaching more diverse
people as disciples of Jesus Christ. Last year we
were pleased to introduce Rev. Victoria Lee as
our newest church planter. She is seeking to
reach Asian Americans, particularly those whom
she calls ABAs (Asian-Born Americans) who are
primarily second-generation Asians. Her “Splash
Events” have included Charis Character Camp, a
Christmas musical program, and the celebration
of the Chinese New Year. They are planning to
begin weekly worship this fall.

ACADEMY FOR INNOVATIVE MINISTRY
A new joint project with Discipleship Ministries is
a continuing education series of events called the
Academy for Innovative Ministry. This is a series of
educational workshops to help selected pastors
to be encouraged to dream new dreams and to
become more aware of the need to be innovative
in their approach to ministry. In the fall they will
present Ministry Action Plans and receive grants
for bringing these dreams to reality. We have 19
pastors who are on this journey. We hope this year
will be transformative for them and for the people
they impact and an influence to become devoted
disciples of Jesus Christ.

This year we are pleased to announce the Initiative
to start several African American led new faith
communities in Tulsa. This effort is jointly funded
by the Council Oak District and the New Faith
Communities Team. The Council Oak District has
been blessed to receive a very significant gift
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PATH1 INTERNS

Alpha Classes for over 50 people including six
who attended a Spanish Alpha class. The Vessel is
averaging over 200 people in attendance and with
the start of a third worship service the future looks
bright.

Last year, two of our young pastors, Matt Patrick
and Matt Austin, received appointments as “Path1
Interns.” These internships were created by Path1
as a means of providing training to some of our
pastors who have been assessed as having the
potential to start a new faith community. We
are pleased to partner with OKC-Church of the
Servant and Edmond-Connect as a place for these
potential church planters to receive hands-on
training in ministry. We hope in the near future
that these ministers will be appointed to begin
new faith communities.

Just over a year ago in January of 2018,
Cornerstone, a second campus of Tulsa-Asbury,
began to meet weekly for worship. They had
276 at their Opening Service and are currently
averaging around 350 in worship. By Easter
Sunday they started having two worship services
on Sunday morning. They have had over 270
people in 17 Apprentice Groups studying the Good
and Beautiful series by James Bryan Smith. When
they were preparing to launch the new church,
they asked their Launch Team to participate in
the 3-30-3,000 emphasis. This consisted of inviting
three people to church, memorize 30 scriptures,
and to collectively pray for the new church for
3,000 hours. While they didn’t get to 3,000 hours
the church did create a foundation of prayer!

EFFECTIVE NEW FAITH COMMUNITIES
Even though this ministry of starting new faith
communities is difficult, we realize that we
have been blessed to see the fruit of changed
lives and the establishment of effective new
faith communities. It is inspiring to receive
the church planters’ reports of our New Faith
Communities Team and I wish that you would
have the opportunity to hear their reports. We are
particularly blessed in Oklahoma to have three
very effective new faith communities. In 2014 OKCSt. Luke’s began a new campus in Edmond. They
“graduated” from our 4-year grant process at the
end of 2018. At their last report in November 2018,
we asked Josh Attaway to give us a summary of
their experience. He reported these statistics as
one way to summarize this ministry. Since they
began worshipping in 2014, they have received
635 new members at the Edmond Campus. This
includes 48% by profession of faith or restoration
of faith. They are currently averaging 573 people
in worship. There have been 105 baptisms. They
have also had 105 graduates from Disciple Bible
Study or Covenant Bible Study. They have had
484 participants in Wednesday Night Alive and
250 people in ongoing community groups. We
are grateful for St. Luke’s in leading the way in
Oklahoma to show that a new campus can be an
effective way to reach new people with the gospel!

CONCLUSION
Prayer is one of the primary ways you can support
this ministry of starting new faith communities.
Previously we have asked people to pray at 9:38
(morning or evening or both) for this ministry.
This is based upon Matthew 9:38 – “The harvest is
plentiful, but the laborers are few; pray therefore
for the Lord of the harvest to send out laborers into
his harvest.” Your prayers are greatly desired!
Establishing these new faith communities is a
collaborative effort of the Oklahoma Conference.
Each church which pays this apportionment has
a hand in reaching new people for the Kingdom
of God. Thanks to all the churches who have
paid this apportionment! We are also fortunate
to have Senior Pastors and churches who step
up to do a new thing – start a second campus or
help to start a new faith community. I admire the
boldness of those who accept this challenge. We
are also blessed to have people who step up and
respond to the call of starting a new ministry. We
bless the planters and campus pastors for their
many hours of work to do this ministry. We are also
fortunate to have a great New Faith Communities
Team to oversee this work; to lend their support,
encouragement and prayers. At times, they are
called upon to make tough decisions and to lead
in times of stress. We appreciate their wisdom
and discernment. We are blessed to represent the
Oklahoma Conference in this ministry!

Just over two years ago in January of 2017,
Claremore-First started a new campus called
The Vessel, which met in a renovated space in a
shopping center near the theater. Their facility
seats about 180 comfortably. In October of 2017,
they started a second worship service on Sunday
morning in order to accommodate all those
who were attending and to make room for more
people. In January of 2019, a third worship service
was started on Saturday night and a layperson
who is attending the Bi-vocational Academy was
chosen to be the main preacher for this service.
The Vessel has a Marriage Enrichment class that
has 34 couples enrolled. Also, they have offered

Respectfully submitted by
Mark Foster
Chris Tiger
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COMMUNICATIONS MINISTRY
The OKUMC Communications Ministry strives to
follow the example of Christ Jesus in all we do.
We seek to make disciples of Jesus Christ for the
transformation of the world through informing
and communicating, resourcing and researching,
training and education, media relations and crisis
communications. We are in dynamic relationship
with conference entities, local churches, individual
United Methodists, and civic leaders.

Two other significant areas I would like to highlight
include providing basic copyright licensing and
the production of videos. The Communications
Ministry oversees the copyright licensing that
permits every local church to use the music and
video products specifically licensed through CCLI
and CVLI. This ensures that our churches use these
products in a legal manner. Our staff also assists
ministries by producing video and other materials
that are used to train clergy and laity, educate
members, and promote news and events for
district and conference ministries.

We want to thank the churches of the
Oklahoma Annual Conference for their support
of this ministry. Our budget is largely from
apportionments paid each year by local churches.
We are able to fulfill our mission only through the
generosity of Oklahoma United Methodists.

Finally, thanks to the Communications Ministry
Board for their work. Last fall, our board chair
Taud Boatman stepped down due to other
commitments. I want to thank him for his good
work the past two years and his continued
presence on the board as our vice-chair. Our
board is a diverse group made up of active United
Methodists from every district in our conference.
Please do not hesitate to reach out to the staff or
board members if you have concerns or ideas.

Also, a thank you to the staff of Communications
Ministry. Our staff works year-round to assist
other conference entities and local churches so
that the good news of the Oklahoma Annual
Conference is communicated far and wide. You
may be most familiar with the Contact which
has gone 100% digital in 2019. We are able to
save money and increase the readership of
the Contact by eliminating the paper edition
and only providing it in a digital format. The
first digital edition was unveiled in January to
approximately 11,000 individuals (a 21% increase
in readership). During the past two years, the
Contact has featured 71 stories about conference
ministries, 66 stories about Mission and Ministry
(such as Project Transformation, camps, etc.),
and 97 stories about local churches in Oklahoma.
An additional 32 stories featured district news,
notable accomplishments, and education events,
totaling 266 stories that directly reflect the full
life of the Oklahoma Conference. The new digital
format opens up new possibilities in how we
communicate the story of the Annual Conference.

Respectfully submitted by
Scott Spencer

ADMINISTRATIVE
SERVICES
Areas covered under Administrative Services
•
•
•
•
•
•
•
•

Our conference staff also maintains the website
for the Oklahoma Conference as well as our social
media presence on Facebook, Twitter, Instagram,
and other sites. We track the data of how people
interact with these sites and we are experiencing
increases in engagement on social media. We
have continued to utilize the conference mobile
app and have updated the app throughout the
year rather than simply focusing on the Annual
Conference meeting in late May.
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Agency Emergency/Capital Fund
Committee
Board of Pension & Health Benefits
Commission on Archive & History
Commission on Equitable Compensation
Committee on Episcopacy
Conference Board of Trustees
Council on Finance & Administration
Vital Congregations Statistics

The Department of Administrative Services of the
Oklahoma United Methodist Conference is here to
serve the various ministries of the conference and the
almost 500 local churches, mission congregations
and new church start congregations around our
state. Our goal is to effectively use the resources
that God has blessed us with to help make disciples
of Jesus Christ for the transformation of the world.
Our department includes the Treasurer/Accounting
Office, Conference Benefits Office, Computer Services,
District Administrators and Conference Statistics.

As June 1, 2019 approaches, we are faced with
challenges and opportunities to provide mission
and ministry with fewer resources. As we determine
through spiritual discernment and prayer what this
looks like, we are confident that together we can
continue to make disciples of Jesus Christ for the
transformation of the world.
Respectfully submitted by
Norma Gravley-Quinn

AGENCY EMERGENCY/
CAPITAL FUND COMMITTEE

This portion of your Pre-Conference Workbook covers
the areas of finance, trustees, statistics, health and
pension benefits, equitable compensation and the
clergy moving fund.

The Agency Emergency/Capital funds are used
to provide assistance to agencies of the Annual
Conference that have property emergencies
or opportunities. Most of the requests are for
emergency repairs, but we also help the agencies
with new building opportunities and expansions
as well. The presence of this fund means that the
agencies of the Conference are not required to
accumulate and maintain excessive reserves in
order to deal with emergencies and opportunities
and can, instead, devote more of their resources to
programming than they would otherwise be able
to do.

To help you, I would like to point out a couple of items
that you should be aware of before you come to this
year’s conference in Oklahoma City.
2018 REPORT ON VITAL CONGREGATIONS
(A STATISTICAL REPORT)
Many of the decisions that must be made this
year are based on the reality revealed through the
conference statistics. In 2018, worship attendance
decreased to 49,879, a modest decrease of 297 over
2017. 1,550 people professed their faith in Christ and
joined The United Methodist Church in 2018. This is a
decrease of 156. You will hear throughout conference
this year that the mission of The United Methodist
Church is to make disciples of Jesus Christ for the
transformation of the world and that it is the local
church that provides the most significant arena
through which disciple-making occurs. Stewardship
continues to be strong, and increased in 2018 to
$24,117,399, an increase of $385,401 over 2017. Perhaps
the greatest indicator of the way we are changing
lives locally and around the world is the number of
people who were in mission in 2018. 39,940 people
were involved in some type of missions in 2018
compared to 25,495 in 2013. And, 2018 saw 5,672
people involved in spiritual formation, a decrease of
205 over 2017.

The Agency Emergency/Capital Fund committee
understands itself to be a source of last appeal for
funds for the agencies of the Annual Conference.
When an agency has secured all possible funds
to meet an emergency or opportunity but is
lacking in sufficient money to complete its project,
it may appropriately appeal to the AECF for
consideration. Only Annual Conference Agencies
are eligible to apply which includes the Campus
Ministries (Note: all Campus Ministry requests
must have the approval of the Conference Board
of Higher Education and Campus Ministry before
they are considered by the committee).

2020 CONFERENCE BUDGET CHANGES

Respectfully submitted by
Cara Nicklas

The 2020 Conference Budget is aligned in two
different areas: Conference Apportionments
and Mission and Ministries. Apportionments are
priorities that can only be carried out by the annual
conference and includes General and Jurisdictional
apportionments. All of these Apportionments will be
considered “starred items”, are to be included in each
local church’s budget. Mission and Ministries provide
an opportunity to connect ministries closer to the
local church. For 2020, the Council on Finance and
Administration is proposing an almost flat budget for
the conference. The proposed budget is $13,285,509
which represents a reduction of $61,989, or 0.46% over
last year.

The 2018 requests and amounts were:
Balance Forward from 2017 .............................. $91,830.91
Apportionments ....................................................... $62,422.69
Grants
OU Wesley ........................................................ $25,000.00
NWOSU Wesley ............................................... $4,700.00
CJAMM – St. Luke’s Tulsa ......................... $10,249.00
OU Wesley ........................................................ $25,000.00
Total Grants for 2018 ........................... $64,949.00
Ending Balance for 2018 ................................. $89,304.60
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BOARD OF
TRUSTEES
CHURCH ABANDONMENT PROCESS
In conjunction with the Bishop, full cabinet, and
Board of Trustees, the following process relating
to Church Abandonments will supersede any
previous provisions.

oversee taking care of the buildings and grounds
and will have keys to the building. The District
Administrators will help to find the people and/
or contractors needed to oversee and maintain
the properties. The trustees have the discretion to
hire people or pay for needed services. They may
also enter into contracts with real estate agents in
order to sell the property.

According to ¶2549 there are two primary reasons
for the district superintendent to recommend the
closure of a church:

First, in order to ensure the conference has
the needed funds to meet these expenses, the
conference treasurer in consultation with the
annual conference board of trustees may set a
minimum amount needed in the Legacy Fund to
cover these costs. The conference treasurer and
board of trustees may, in their sole discretion,
restrict disbursements and/or suspend access to
Legacy Funds as contemplated below in order to
protect the property interests, real and personal,
of the annual conference (“Conference Owned
Assets”) which are subject to the trust clause.

A) The local church no longer serves
the purpose for which it was organized or
incorporated according to ¶201-204.
B) The local church is no longer used, kept,
or maintained by its membership as a place of
divine worship for a United Methodist Church.
The Book of Discipline states, “Upon a
recommendation by the district superintendent,
and with the consent of the presiding bishop,
a majority of the district superintendents, and
the appropriate board of church location and
building, the Annual Conference may declare
a local church closed. If the Annual Conference
closes a local church, title to all the real and
personal, tangible and intangible property of the
local church shall immediately vest in the Annual
Conference Board of Trustees, who shall hold said
property in trust for the benefit of the Annual
Conference. (¶2549.2b).

Second, up to fifty percent (50%) of the Legacy
Funds net sale proceeds may be distributed to
the district in which a church is closed and sold.
The district superintendent and district board
of church location and building and/or district
missional strategy team will have up to 24 months
to submit a specific plan(s) to use the proceeds
from the sale of a church which closed in their
district for approval by the conference task force.
This plan for the use of the proceeds will be
received as a priority for the use of the proceeds.
When a plan is presented by the district, the
district superintendent, district lay leader, chair
of the district missional strategy team and/or
chair of the district board of church location and
building are invited to present the plan. The plans
submitted by the districts shall use the funds
received in accordance with ¶2549.7. Following
the expiration of 24 months from the date funds
are received into the Legacy Fund, the District’s
opportunity to apply for said funds would be
deemed extinguished. The task force, in their sole
discretion, may grant extensions to the 24-month
application window.

LEGACY FUND
All church properties/assets and properties/assets
subject to the trust clause are held in trust for the
Annual Conference and are therefore “Conference
Owned Assets” In ¶2549.2 (4c) it states, “The
Annual Conference board of trustees may retain,
sell, lease, or otherwise dispose of the property
of a closed local church in accordance with the
direction of the Annual Conference.” A Legacy
Fund will be established by the Annual Conference
to hold in trust Conference Owned Assets that are
sold, leased or otherwise liquidated.
The Legacy Fund will cover needed expenses
such as insurance for the properties until sold,
maintenance and other fees necessary to oversee
the properties held by the conference board
of trustees. A local person will be needed to

Third, the Legacy Fund will support the work of
starting new faith communities and revitalizing
existing churches. Priority will be given to churches
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to protect local churches from the risks of loss in
the areas of liability and worker’s compensation
insurance. Those minimum limits are:

that go through the Conversations on Church
Potential and plans that are endorsed by a
district or conference board or agency. These
plans are based upon a sound strategy to initiate
innovative approaches to ministry. Proposals will
be made to the conference task force who have
the authority to give grants from the fund as long
as the minimum amount set for maintenance,
insurance and other expenses needed to oversee
the properties is kept intact.

Coverage ................................................ Minimum Limits
Sexual Misconduct .................................................... $1,000,00
General Liability ....................................................... $1,000,000
Crime (Employee and Volunteer Dishonesty)
................................................................................................... $250,000
Worker’s Compensation-Employer’s Liability
............................................................................................... $1,000,000
Directors’ and Officers’ Liability .................... $1,000,000
Automobile (Hired and Non-Owned Coverage)
............................................................................................... $1,000,000
Excess Liability Coverage .................................. $5,000,000

In the event of exigent circumstances, or when
a debt on a property exceeds the amount the
property can be sold for, the conference board of
trustees may utilize resources from the Legacy
Fund and the sale of properties to cover the cost
of the debt and other expenses which occur as a
result of the property becoming the responsibility
of the conference. Due diligence shall be taken
so the assets maintained in the Legacy Fund are
not used for this purpose unless it is prayerfully
discerned that taking on such an obligation is in
the best interests of the Annual Conference. The
conference board of trustees, the presiding bishop
and a majority of the district superintendents shall
give consent before such action is taken.

The Conference Insurance and Risk Management
program is currently managed by HUB
International Mid-America, located at 6100 S
Yale, Suite 1900, Tulsa, OK 74136. For information
contact:
Michelle Rakes, Risk Consultant - 918-712-5245
Susie Stockton, Account Manager - 918-491-8540.
The Oklahoma Annual Conference approved a
mandatory Worker’s Compensation program
through HUB for all conference churches in 2013.
This is an important benefit for our clergy and
lay workers as they often work for more than one
church or agency. Having all of our coverage with
one company prevents insurance companies
from having to decide which one is responsible
for covering the people working in our local
churches. Remember, workers compensation is
not an option, it is required by law in the state of
Oklahoma. A side benefit is that most churches
that have signed up for this coverage continue to
see a reduction in their premiums.

Any Conference Owned Assets currently held
by the districts will be transferred to the annual
conference board of trustees. The Conference
Board of Trustees requires each District to list
Conference Owned Assets still held and/or sold
since June 1, 2015 and account for the proceeds.
It is intended that commitments or agreements
made prior to January 1, 2018 by the Districts
will be honored. After prior commitments or
agreements of the District are satisfied, any
proceeds remaining that resulted from the sale
of real property/assets since June 1, 2015 (which is
when the districts were realigned) will be divided
according to the trustee guideline adopted on
November 2, 2013.

Although local churches are allowed to purchase
coverage, excluding Worker’s Comp, outside the
conference program, they are required to provide
their District Superintendents with a copy of their
policies’ declaration pages at their annual charge
conference. This requirement has not changed
since 2010.

The guidelines herein are adopted by the Annual
Conference Board of Trustees on January 3, 2018,
and made effective February 1, 2018.

Respectfully submitted by
Jim Cinocca
Norma Gravley-Quinn

PROPERTY INSURANCE MINIMUMS
The Oklahoma Annual Conference approved
minimum types and limits of coverage required

List of actions approved by the Board of Trustees on behalf of the Oklahoma Conference between May 1, 2018 – April 30, 2019

COUNTY

LEGAL DESCRIPTION/PROPERTY

DOCUMENT

DATE SIGNED

Blaine

35-16N-10W

Division Order

05/30/2018

Canadian

8-11N-10W

Oil & Gas Lease

09/17/2018

Alfalfa

32-26N-11W

Division Order

11/08/2018

Grady

17-3N-8W

Pasture Lease

01/02/2019

Coal

1-1N-8E

Division Order

02/20/2019
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COMMISSION ON EQUITABLE
COMPENSATION

COMMISSION ON
ARCHIVES & HISTORY

The Book of Discipline 2016 defines the purpose
of the Commission on Equitable Compensation
in ¶625.2 as “to support full-time clergy serving as
pastors in the charges of the Annual Conference
by:
A. Recommending conference standards for
pastoral support;
B. Administering funds to be used in base
compensation supplementation; and
C. Defining employment status as follows:
1. 100% - Full-time: 30+ hours per week
2. 75%- Part-time: 21-29 hours per week
3. 50%- Part-time: 11-20 hours per week
4. 25%- Part-Time: 0-10 hours per week
D. Providing counsel and advisory material on
pastoral support to District Superintendents and
Committees on Staff-Pastor-Parish Relations.

The Oklahoma Annual Conference Archives along
with the Oklahoma Indian Missionary Conference
Archives are all located on the 5th floor in the
Dulaney-Browne Library on the Oklahoma City
University campus. Our Archivist is Christina
Wolf who is the Archivist and Special Collections
Librarian at OCU. The Archives staff is also
available to do research if you are unable to do so
yourself.
Last year we assisted 46 people in the Reading
Room and answered 224 research & reference
requests (about half using the Methodist
collections). We also actively acquire new
collections and in 2018 added around 20 cubic feet
of materials to the Methodist collections. Notable
accessions include the United Methodist Women
records, Heartland District Files, Lake Country
District records, Northern Prairie District records,
Rev. Dorff papers, and Rev. Lawrence Joseph
Brown Papers.

The demands the Church and churches require
of the clergy as just, proper, and necessary are
exceedingly great and becoming more exacting
all the time. Educational requirements include the
course of study, or seminary beyond college, and
a probationary period with continuing education.
Personal qualifications call for the highest
integrity. Equitable ministerial compensation
requires the highest priority be given to the claims
on the pastor and family by the congregations
as salary and other support items are set. In
accordance with ¶268.6 in The Book of Discipline
2016, a certified lay minister is a layperson and
as such is not eligible for support by equitable
compensation funds or pension that are provided
for clergy members. The local congregation is
encouraged to provide appropriate compensation.

The current officers of the Commission are: Brian
Bakeman, Chair; Christina Wolf, Vice-chair; and
Elayne Evans, Secretary. Members include June
Conrad, Beverly Sanders, Joe Sanders, Monty
Karns, Tom Albin and Elizabeth Anthony. Norma
Quinn, Director of Administrative Services, J. D.
Ward, OUMHS President, and Jennifer Neal, OIMC
CAH Chair also serve as ex-officio voting members.
Current projects of the Commission include
Historical Site status applications (several are in
the works for 2020) and the small group study
guide for “Who Is My Neighbor” DVD.

I.

Both Christina Wolf and Brian Bakeman continue
to serve on the General Commission on Archives
and History.
Christina is working with fellow conference
archivists in the South Central Jurisdiction to put
together a Convocation of Archivists to be held at
Centenary University in Shreveport, LA in October
2019.
Respectfully submitted by
Brian Bakeman
Christina Wolf

ADMINISTRATION OF COMPENSATION
A. SUPPLEMENTAL FUNDS
Payment of all compensation is the
responsibility of the salary-paying unit. The
Order of Deacon should receive minimum
compensation according to the Schedule
of Minimum Compensation. The Order
of Deacon has no claim on the Equitable
Compensation Fund. Salary supplementation
by the Commission is through the Equitable
Compensation Fund and the Minister’s Moving
Expense Fund.
The Oklahoma Conference Commission on
Equitable Compensation seeks to accomplish
the following as its purpose:
1. To set adequate and reasonable salary
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and compensation standards for clergy and
other people providing pastoral leadership to
local churches;
2. To encourage specific churches that
would benefit from full-time clergy in their
growth and development;
3. To support full-time clergy for ethnic
ministry churches in Oklahoma (¶625.6 in The
Book of Discipline 2016); and
4. To assist churches to progress toward
complete support of their pastoral leadership
and to encourage alternative plans for
churches or charges unable to achieve this.

listed: Conference Members and Local
Pastors. No others are eligible for minimum
salary support.
1. Full-time Associate, Provisional, and
Full-Connection Members living on the
charge and in a parsonage shall receive
no less than $37,675 plus $2,400 for each
additional church.
2. Full-time Associate, Provisional, and
Full-Connection Members living on the
charge but not living in a parsonage
shall receive no less than $47,093 (base
compensation plus housing allowance)
plus $2,400 for each additional church.
3. Full-time Local Pastors living on the
charge and in a parsonage charge shall
receive no less than $32,805 plus $2,400 for
each additional church.
4. Full-time Local Pastors living on the
charge but not living in a parsonage
shall receive no less than $41,006 (base
compensation plus housing allowance)
plus $2,400 for each additional church.
5. The creation of Mission-field Focused
Cooperative Parishes (¶206 in The Book
of Discipline) is now deemed essential by
Bishop Nunn and the Cabinet for making
pastoral care and missional growth
strategies available to small membership
churches and the communities they serve.
Most of the churches involved will have
been designated by the Cabinet as being
in danger of impending closure without the
intervention of a new leadership model. To
facilitate and enable the creation of these
Cooperative Parishes, they are hereby ruled
to be single point charges with multiple
preaching points. Therefore, in the case of
Missional Cooperative Parishes, the current
requirement that a pastor appointed to
multiple churches be paid $2,400 for each
additional church is waived.

In order to fulfill these purposes, the Commission
will administer the Equitable Compensation
Fund under four sets of standards: Minimum
Compensation, Exceptional Assistance,
Missional Support, and New Church Start
Assistance. Pastoral support funds will be
paid to the church along with a specified
amount to be used by the church to pay the
portion of the pension related to the salary
support. The Commission on Equitable
Compensation encourages cooperative and
cooperating parishes in order to facilitate
ministry and provide pastoral support. The
CEC also encourages each church receiving
funds, regardless of category, to engage in
an annual budgetary financial campaign to
strengthen their ability to provide adequate
compensation. All applications for Equitable
Compensation Support shall be received by the
Conference office by November 15th. Failure to
do so will make the church ineligible to receive
any Equitable Compensation funds effective
January 1st. The total amount requested by the
Cabinet by November 15th shall not exceed the
amount budgeted for the coming year. Failure
to turn in the Annual Audit for the previous
year by August 1st will result in termination of
Equitable Compensation funds January 1st of
the subsequent year.

b. Requirements Necessary to Qualify for
Minimum Compensation Support
1. No two churches within 20 miles of
each other will be allowed to share in the
minimum compensation plan unless they
combine to form a circuit.
2. A pastor who is gainfully employed
in any occupation other than the
ministry shall not share in the minimum
compensation provisions. To qualify, a
pastor must serve full-time and live on the
charge. (Exceptions to the requirement
that pastors live on the charge may be
approved by the Commission on Equitable
Compensation if recommended by the
Cabinet.)
3. The charge shall increase its portion

A pastor who is not receiving but entitled
to compensation at the approved level of
minimum compensation, as established by the
commission, may formally appeal in writing
to the Chair of Equitable Compensation his/
her claim on the fund. All appeals must be in
writing and sent to the Chair of the Commission
on Equitable Compensation, the Cabinet
Representative to the Commission on Equitable
Compensation and the pastor’s district
superintendent.
1. MINIMUM COMPENSATION
a. Schedule of Minimum Compensation –
Effective January 1, 2020
There are two classifications of ministers
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of pastoral salary and pension support
a minimum of (5%) five percent each
calendar year. If a charge does not increase
by a minimum of five percent, the Cabinet
must support the claim to the Commission
on Equitable Compensation.
4. In no case can a charge qualify for
minimum compensation support if the
churches of the charge decrease the
pastoral support below that of 2019.
5. The schedule listed below will be paid,
provided all allocated funds are sufficient;
if not, all claims shall be paid on a pro rata
basis.
6. The charge should pay at least onehalf of the minimum compensation for
the classification of their pastor (B.1 and 2),
provided that no charge shall pay less than
$12,000 for the year 2020. New churches
may be exempted from this rule and
raise the $12,000 minimum from outside
sources for a limit of five (5) years from the
foundation of the charge or the inception of
the revitalization.
7. Each church in the charge must pay
pension on all base compensation paid by
that local church.
8. No charge shall receive both minimum
compensation support and any other
salary supplement at the same time.
9. In order that a charge may qualify for
minimum compensation, it is necessary
that the district superintendent
report the eligibility of the charge and
pastor on the form approved by the
Commission on Equitable Compensation
to the chair of the Commission, who will
then authorize the Conference Treasurer to
make payments.
10. In no case shall the amount paid to a
charge for a full-time pastor or seminary
student who is a member of the Annual
Conference be less than the minimum
which, with housing provided by the
charge, will qualify for participation in
the Comprehensive Protection Plan. Any
supplemental amount needed may be paid
from the Equitable Compensation Fund as
a special benefit.

increased income from the local church
without losing support from the Equitable
Compensation Fund.
2. Pastoral support increases by the local
church during the tenure of one pastor
shall be added to the total allowable
income for the pastor during the duration
of the appointment relationship of that
pastor with that church. In the event
the church’s portion of the pastor’s
salary reaches or exceeds the minimum
compensation, the Conference portion
must be negotiated with the Commission
on an annual basis. In no case shall the
combined support exceed the Conference
Average Compensation.
3. Whenever a change in pastoral
appointment occurs, or at the end of the
Incentive Plan Agreement, the charge
is to maintain the then-existing level of
pastoral support. At such time, calculation
of equitable support payment shall be
adjusted so total compensation is correct
for the pastor’s classification.
4. In order for a plan to be in effect in
any charge, the Incentive Plan Application
Form of the Commission on Equitable
Compensation shall be submitted by
the district superintendent after Bishop
and Cabinet approval to the chair of the
Commission, who will then authorize the
Conference Treasurer to make payments.
d. Requirements Necessary to Qualify for
Exceptional Assistance
1. The Bishop and the Cabinet must agree
that Exceptional Assistance is warranted
and needed.
2. The Bishop and the Cabinet must
agree on the duration and the initial
amount of Exceptional Assistance.
3. Assistance cannot continue for more
than four years.
4. The initial amount may continue for
up to two years and then decrease over the
remaining years.
5. In order for a charge to qualify for
Exceptional Assistance, it is necessary
that the district superintendent submit
the request for assistance on the form
approved by the Commission on Equitable
Compensation after Bishop and Cabinet
approval to the chair of the Commission,
who will then authorize the Conference
Treasurer to make payments.

c. Requirements Necessary to Qualify
for the Minimum Compensation “Incentive
Plan”
1. The objective of this plan, as with all
minimum compensation support, is to
strengthen the work of the local church.
The goal of this plan is to allow and
encourage local churches to increase
pastoral support, allowing the pastor in
the appointment to receive the benefit of

e. Requirements Necessary to Qualify for
Missional Support
1. Only situations identified by the Bishop
and the Cabinet shall qualify for support
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from this source of funding.
2. Pastoral support funding may be
provided for persons appointed or assigned
to missional settings without regard
to the requirements for Minimum
Compensation Support.
3. Such funding shall continue so long
as the Bishop and the Cabinet agree that
Missional Support is needed.
4. In order for a charge to qualify for
Missional Support, it is necessary that the
district superintendent submit the
request for support on the form approved
by the Commission on Equitable
Compensation after Bishop and Cabinet
approval to the chair of the Commission,
who will then authorize the Conference
Treasurer to make payments.
5. The total amount allocated as
Missional Support shall not exceed 60%
of the total amount budgeted for salary
support.

Full-Time Associate, Provisional, or FullConnection Members living on the charge
and in a parsonage.
2. No Half-Time appointment of an
Associate, Provisional, or Full-Connection
Member shall pay more than 3⁄4 of the
Minimum Compensation set for Full-Time
Associate, Provisional, or Full-Connection
Members living on the charge and in a
parsonage.
3. No Three Quarters-Time appointment
of an Associate, Provisional, or FullConnection Member shall pay more than
total Minimum Compensation set for
Full-Time Associate, Provisional, or FullConnection Members living on the charge
and in a parsonage.
4. Any housing allowance, in lieu of
parsonage shall be included in the above
calculation of total compensation for these
purposes.
b. As per ¶318.2(c) of The Book of Discipline,
No less than Full-Time (i.e. 1⁄4, 1⁄2, or 3⁄4
time) Local Pastor shall receive more than
Minimum Compensation set by the Annual
Conference for Full-Time Local Pastors
living on the charge and in a parsonage as
outlined in the following categories:
1. No Quarter-Time appointment of a
Local Pastor shall pay more than one half
of the Minimum Compensation set for FullTime Local Pastors living on the charge and
in a parsonage.
2. No Half-Time appointment of a Local
Pastor shall pay more than 3⁄4 of the
Minimum Compensation set for Full-Time
Local Pastors living on the charge and in a
parsonage.
3. No Three Quarters-Time appointment
of a Local Pastor shall pay more than the
total Minimum Compensation set for FullTime Local Pastors living on the charge and
in a parsonage.
4. Any housing allowance, in lieu of
parsonage shall be included in the above
calculation of total compensation for these
purposes.

f. Requirements Necessary to Qualify for
New Church Start Assistance
1. Bishop and the Cabinet must agree
that New Church Start assistance is
warranted and needed.
2. The Bishop and the Cabinet must
agree on the duration and the initial
amount of New Church Start assistance.
3. Assistance cannot continue for more
than four years.
4. The initial amount may continue for
up to two years and then decrease over the
remaining years.
5. In order for a charge to qualify for New
Church Start assistance, it is necessary
that the district superintendent submit
the request for assistance on the form
approved by the Commission on Equitable
Compensation after Bishop and Cabinet
approval to the chair of the Commission,
who will then authorize the Conference
Treasurer to make payments.
2. COMPENSATION LIMITS FOR LESS THAN
FULL TIME APPOINTMENTS
a. No less than Full-Time (i.e. 1⁄4, 1⁄2, or
3⁄4 time) Associate, Provisional, or FullConnection Members shall receive more
than Minimum Compensation set by the
Annual Conference for Full-Time Associate,
Provisional, and Full-Connection Members
living on the charge and in a parsonage as
outlined in the following categories:
1. No Quarter-Time appointment of an
Associate, Provisional, or Full-Connection
Member shall pay more than one half
of the Minimum Compensation set for

3. EQUITABLE COMPENSATION FUND
Income
Fund Balance January 1, 2018 ............... $193,054
Receipts from Churches ........................... $202,809
Total Available ......................................... $395,863
Disbursements
Salary Support.................................................... $191,058
Commission Meetings........................................... $375
Total Disbursements ............................... $191,433
Closing Balance December 31, 2018 $204,430
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B. OKLAHOMA UNITED METHODIST
CONFERENCE ARREARAGE POLICY
1. In the event that the local church
treasurer becomes aware that the church
will be unable to provide to the pastor full
payment of a regularly scheduled payroll or
housing allowance installment, or to remit
to the Conference Treasurer full payment
for regular direct billed benefit payments
such as pension and health care, the church
treasurer shall immediately notify both
verbally (within 24 hours) and in writing
(within 3 days) the Pastor, the Lay Leader,
and the Chairs of S/PPRC, Finance, Trustees,
and the Administrative/Church Council of the
impending arrearage. Upon receipt of such
notice, the Chair of S/PPRC and/or the Pastor
shall immediately (within 3 days) notify the
District Superintendent of the impending
arrearage. It is the pastor’s responsibility to
keep copies of all such written notifications,
and to provide additional written
confirmation to the District Superintendent
when an arrearage has taken place. Failure
to document salary or benefit arrearages
may result in a loss of compensation and/or
forfeiture of pension and benefits.

b. a change in pastoral compensation
or appointment may be necessary at the
beginning of the following Conference year.
4. If the local church becomes delinquent
in the pastor’s compensation (i.e. more
than 30 days delinquent), then the District
Superintendent shall notify the Commission
on Equitable Compensation, which on its own
initiative may do any or all of the following,
but not limited to:
a. sending the Conference Treasurer to
meet with the local church and pastor to
seek resolution of the issue,
b. developing with the local church a
payment plan so that the pastor receives full
payment of compensation by the
end of the conference year.
c. The District Superintendent shall
participate in this process.
5. If the local church is already receiving
a grant from the Commission on Equitable
Compensation, the Commission may also:
a. determine if all grant funds allocated
to the church were used to pay the pastor’s
salary,
b. examine the original grant application
to determine if the amount requested to
meet minimum compensation was
reduced,
c. require an external independent audit
of all church funds in compliance with
guidelines established by the Conference
Treasurer
d. Notify the District Superintendent of its
findings and recommendations in writing.

2.
Upon receipt of notice of a pending
arrearage, the Chair of S/PPRC shall
immediately (within 24 hours) call a meeting
of the Pastor, Lay Leader, and Chairs of
Finance, Trustees, and the Administrative/
Church Council to discuss the financial
situation and seek remedies to prevent an
arrearage from occurring.
Such remedies might include
a. drawing from invested funds, including
short‐term borrowing from designated
funds,
b. an emergency appeal for special giving
from the congregation,
c. emergency grants or loans from the
District or Conference.

6. If a local church becomes delinquent
in the payment of the pastor’s direct billed
pension and benefits (i.e. more than 60
days delinquent), then the Conference
Treasurer shall notify the Conference Benefits
Officer, the District Superintendent, and the
Commission on Equitable Compensation. On
behalf of the Conference the Benefits Officer
and/or District Superintendent shall develop
a written payment plan with the local church
so that the Conference receives full payment
of pension and benefits by the end of the
conference year.

According to ¶624 of The Book of Discipline,
such remedies cannot include a reduction
in the Pastor’s compensation until the
beginning of the next Conference year.
3. If, after consultation among the Lay
Leader and Chairs of S/PPRC, Finance,
Trustees, and the Administrative/Church
Council, it becomes apparent that the church
may be facing a long term financial crisis,
the Chair of S/PPRC shall notify in writing the
Pastor and District Superintendent that:
a. an Equitable Compensation Grant may
be necessary to maintain compensation for
the remainder of the Conference year, or
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7. ¶2542.1 of The Book of Discipline makes
clear that no real property on which a church
building or parsonage is located shall be
mortgaged to pay for the current or budgeted
expenses of a local church (including
arrearages), nor shall the principal proceeds
of a sale of any such property be so used. This
provision shall apply alike to unincorporated
and incorporated local churches.

8. It is the responsibility of the pastor to
provide evidence of an arrearage by providing
documentation such as: Treasurer’s Reports,
Charge Conference reports of adopted
salary and compensation, check stubs, W‐2
forms, and any forms signed by the Pastor,
S/PRC Chair, Trustee Chair, Treasurer, and
Administrative/Church Council Chair.

will be eligible to receive payment.
2. For pastors moving from one
appointment to another, payments shall
be made at the rate of $1,900 plus $1 per
mile. In the case of a clergy couple, if the
appointment for each is changed and
involves moving books and equipment into
separate church studies, there shall be an
additional payment of $200 per couple.
3. For the first move of a pastor to begin
active service under appointment in the
Oklahoma Conference, payment shall
be made at the rate of $1,900 plus $1 per
mile. For persons coming from out of state,
the mileage will be calculated from the
Conference border to the appointment.
4. For the following, the payment shall be
$1,900:
i. A pastor who is retiring or granted
medical leave, if a change of residence is
required;
ii. A pastor who is appointed to
sabbatical leave, if a change of residence
is required;
iii. A pastor returning to active
appointment status from sabbatical
leave, leave of absence, or suspension,
if a change of residence is required. If a
minister retires from sabbatical leave, no
additional payment will
be made.
5. No payment shall be made to a pastor
who:
i. Is appointed to attend a school,
college, or seminary;
ii. Is moving to another annual
conference;
iii. Is going on leave of absence or under
suspension.
6. A retired pastor who is appointed as a
supply pastor and a change of residence
is required shall receive 1⁄2 of the basic
allowance plus mileage, and will receive
the remaining 1⁄2 of the current basic
allowance plus mileage at the end of
their appointment. An exception to this
rule is when a retired pastor accepts a
subsequent appointment immediately
following and is required to change
residences again will receive the full
basic allowance plus mileage. After this
appointment or when the pastor goes back
into retirement the pastor will receive the
other 1⁄2 of the current basic allowance rate
plus mileage.
7. In the case of the death of a pastor
while in active service, the spouse (or
individual responsible for removing
personal property, if there is no surviving
spouse) shall be given a grant of $2,500

9. The statute of limitations for filing a claim
for funds from the Annual Conference (i.e.
notification to the District Superintendent of
the arrearage) for any salary arrearage is one
year from the date of the initial arrearage.
Once an appointment ends the Pastor no
longer has claim on the local church for
compensation funds (¶342.4).
10. An Administrative Complaint may be
filed against a pastor who fails to report
an arrearage according to the time lines
established in this policy.
C. MINISTERS’ MOVING EXPENSE FUND
The primary spiritual leadership role within
The United Methodist Church comes from the
appointment of itinerating clergy leadership.
To function at its best, the bishop needs the
ability to appoint the best person to lead and
serve a local church. Understanding that clergy
are sent where needed, the Ministers’ Moving
Expense Fund is designed to help reimburse
part of the moving expense for the itinerating
clergy to move from one appointment within
the Conference to another.
It is the responsibility of the local church or
entity receiving a new clergy person to pay the
moving related expenses for elders, associate
members, local pastors, and “to be supplied”
pastors who are serving that congregation or
Oklahoma Conference institution. The CEC will
be responsible for payment of moving related
expenses for clergy requiring a change of
residence due to retirement, medical leave, or
sabbatical leave. Additionally, Ministers’ Moving
funds paid to clergy are considered billable
income for pension purposes in the year of the
move. Local churches may request a grant from
the Ministers’ Moving Expense Fund to help pay
for related moving expenses. Upon receipt of the
grant request, a check will be issued to the local
church according to the following schedule:
1. SCHEDULE – Effective July 1, 2020
a. Payments from the Ministers’ Moving
Expense Fund shall be as follows:
1. Only pastors under appointment and
living on the charge, or serving the Annual
Conference in a connectional relationship,
or in an Oklahoma Conference institution
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immediately if the home has been
provided by the church or agency and
a change of residence is required. If no
change of residence is required, the spouse
(or individual responsible for removing
personal property, if there is no surviving
spouse), shall receive a stipend of $200 to
clear out any office space or equipment.
8. Approved grant payments shall
be made directly to the local church as
soon as possible after certification of the
appointment change has been made by
the Cabinet to the Conference Treasurer.
The Treasurer shall determine the mileage
of each move using an Internet map
service.
b. The Commission recommends that the
local church receiving a new pastor make
additional reimbursement toward the cost of
moving expenses that are not covered by the
Annual Conference moving grant.
c. Each minister shall make his/her own
moving arrangements.
d. When the decision of a local church or
agency makes it necessary for a pastor to
change residences without changing
appointments, the move shall be the
responsibility of the local church or agency.
2.

as a place of privacy for the pastor’s family.
The chairperson of the Committee on
Pastor-Parish Relations, the chairperson of
the Board of Trustees, and the Pastor shall
make an annual review of the church-owned
parsonage to assure proper maintenance.”
(Discipline 2016 ¶258.16)
c. The Board of Trustees will be directed by
the Charge Conference with respect to the
purchase, sale, mortgage, encumbrance,
construction, repairing, remodeling, and
maintenance of any and all property of
the local church. (Note: See The Book of
Discipline 2016 Paragraphs 2501-2551)
2. JOINT RESPONSIBILITIES OF
CHURCHES AND CLERGY FOR PARSONAGE
MAINTENANCE
a. A home expresses character and the
condition of the parsonage reflects on the
relationship between the clergy family
and the church. Happy is the pastor who can
be proud of his/her church for the kind of
parsonage provided for his/her
use. Happy is the church whose parsonage
family cares for the house provided for them
as good stewards.
b. The chairperson of the Staff-Parish
Relations Committee, along with the
chairperson of the Trustees and the pastor,
shall make an annual review of churchowned clergy housing within two months
prior to Charge Conference, giving special
attention to maintenance and updating
needs, as well as creating a timeline of
when those needs will be fulfilled. The
annual review of the church-owned clergy
housing will be included in an annual report
to the Charge Conference and the district
superintendent.
c. Thirty days prior to the time a pastoral
change occurs involving a church-owned
parsonage, the local church Board of
Trustees shall make a thorough review
of the parsonage, and provide detailed
notes regarding the condition of the
physical property, grounds, furnishings,
needed repairs and updates, and the
plans to implement needed repairs and
updates. These notes shall be provided
to the incoming pastor for review prior to
occupancy. This Trustees’ report, including
exceptions thereto, will provide basis for
determining what constitutes ordinary
wear and tear at the time of a succeeding
pastoral change.
d. If excessive damages to church-owned
and clergy-occupied housing are evident,
beyond that incurred with normal wear
and tear, the outgoing clergy family shall

MINISTERS’ MOVING EXPENSE FUND:
Fund Balance January 1, 2018 ................ $226,087
Receipts from churches .............................. $202,748
Disbursements ...................................................... $118,194
Fund Balance December 31, 2018 .......... $310,641

II. PARSONAGE STANDARDS
Note: See ¶2501-2551 of The Book of Discipline 2016,
and others as applicable.
A. CLERGY HOUSING STANDARDS POLICY OF
THE OKLAHOMA ANNUAL CONFERENCE
1. DISCIPLINE REQUIREMENTS & ASSIGNED
RESPONSIBILITIES FOR CLERGY HOUSING
a. The Church Council shall: “review the
recommendation of the committee on
pastor-parish relations regarding provision
of adequate housing for the pastor(s), and
report the same to the charge conference for
approval. Housing provisions shall comply
with the annual conference housing policy
and parsonage standards.
b. The Committee on Staff-Parish Relations
shall: ...“consult on matters pertaining... to
housing (which may be a church- owned
parsonage or housing allowance in lieu of
parsonage if in compliance with the policy of
the annual conference), and other practical
matters affecting the work and families of
the pastor and staff. The parsonage is to
be mutually respected by the family as the
property of the church and by the church
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be responsible for costs of damages. A list
of the damages and cost of the repair will
be presented to the district superintendent,
who will work with the local church and the
outgoing clergy family to recover costs for
repair. In the event of a conflict concerning
any issues, said issues should be presented
to the district superintendent and the
Church Location and Building Committee,
by any of the parties involved, i.e.: trustees,
SPRC, Parsonage Committee, outgoing
and incoming clergy, for resolution. This
policy applies also to district parsonages,
with responsibility for implementation
belonging to the District Committee on
Superintendency and District Trustees
and the Bishop. This policy also applies
to conference executive housing, with
responsibility for implementation belonging
to the Executive Committee on Housing and
the Bishop.
e. Two percent of the cost of replacement
of parsonage and furnishings shall be
included each year in the local church’s
annual budget, designated for parsonage
repairs, maintenance, and emergencies. This
policy also applies to district parsonages
and conference executive housing. Unused
funds at the end of the calendar year shall
be placed in an escrow account, designated/
restricted fund, or similar, and held for future
parsonage emergencies or deductible
payments on parsonage property insurance.
Churches should retain any unused funds to
apply toward unforeseen emergencies.
3. GUIDELINES FOR PARSONAGE
MAINTENANCE
a. Interior and exterior inspections of
the parsonage shall be done annually for
maintenance needs. These needs are the
responsibility of the local church. Annual
responsibilities include:
1. Cleaning windows and storm windows
inside and out
2. Cleaning the guttering
3. Checking the heating and cooling
system—air ducts shall be cleaned prior to
the arrival of a new parsonage
family.
4. Cleaning the chimney
5. Termite and pest control inspections–if
corrective measures are needed, taken
without delay and with professional
treatments. The local church assumes
the cost for these services. (Suggestion:
Scheduling the annual responsibilities
for April or May would also meet many
requirements for churches receiving new
parsonage families following Annual
Conference.)

b. Local Boards of Trustees, Staff-Parish
Relations Committees or the designated
Parsonage Committee shall initiate the
replacement of church-owned furniture,
appliances, window treatments, carpets,
etc. when they observe it is needed, rather
than waiting for the family to ask. However,
the clergy family should ask if it is not done.
When the items are to be replaced, the
parsonage family should make selections in
consultation with the committees assuming
responsibility for clergy housing.
c. Major renovation, repair and
replacement shall be done by the church as
they are needed, taking into consideration
the church’s financial situation. The pastor,
not the church, shall be responsible for
correcting extreme or unusual damage,
beyond normal wear and tear, to the
parsonage and its furnishings. Changes of
interior decorating shall be done with the
mutual consent of the church and clergy
family. If an appointment change has
been made, the incoming family should
be consulted regarding their decorating
choices.
d. An inventory of the church-owned
furnishings and appliances, with notes taken
of the dates of purchase, the original costs,
where items were purchased, all warranties
for purchased items, and condition of
each item shall be compiled and updated
annually by the Staff-Parish Relations
Committee and the Board of Trustees
or designated Parsonage Committee in
consultation with the clergy family.
e. A current inventory reflecting
replacement needs shall be included in
the budget annually and replacements
accomplished promptly.
f. Parsonage Lawn
1. Lawn landscaping, maintenance, and
care involving trees, shrubs, fertilizing, and
sprinkler systems are the
responsibility of the church.
2. Many churches provide parsonage
lawn care in conjunction with church
lawn services. If this is not the case, the
church shall provide and maintain a power
lawnmower appropriate to lawn size and
other tools required to maintain the lawn
with ease. Mutual arrangements between
pastors and churches for lawn care shall
be made to best benefit each and to assist
with any extenuating circumstances or
special needs.
g. When a church-owned parsonage is
equipped with unusual appurtenances, such
as a swimming pool, the church shall be
responsible for maintenance.
57

h. The church shall carefully evaluate the
overall security of the building and grounds.
Attention shall be paid to screens, secure
windows, window and door locks, gates
and alarm systems. This shall include fire
prevention measures such as an adequate
number of smoke detectors, carbon
monoxide detectors, fire extinguishers,
escape ladders and a fire escape plan. When
possible, an annual inspection shall be made
by the fire department and other utility
companies.
i. Before a new parsonage family moves
into the parsonage, the church shall be
responsible for:
i. Cleaning: gutters, ducts, drapery,
carpets, windows and storm windows
inside and out
ii. Chimney sweeping
iii. Professional exterminating for pests
and termites
iv. Re-caulking bathrooms, kitchen, and
other tile areas
v. All mechanical equipment, plumbing,
and appliances to be in proper working
order
vi. ALL lights and lamps to have working
bulbs
j.
In case of a long-term pastorate,
the above items shall be taken care of
periodically.
k. The church (trustees/parsonage
committees) shall consult with incoming
families on the following items:
i. Lock replacements: Replacement
costs are the responsibility of the church.
The number of keys is to be limited to the
Trustees chairperson, although other keys
may be shared upon mutual agreement of
the church and parsonage family.
ii. Carpet cleaning: Would the incoming
family prefer the carpets to be cleaned prior
to arrival, or at a later date chosen by the
family?
iii. Decorating choices: The incoming
family shall be consulted about decorating
choices, especially regarding wall paint.
For a minor cost, freshly painted walls in
their chosen shades can welcome a new
parsonage family in a major way!

c. Professional flea and tick management
is required. The parsonage family shall be
responsible for the cost.
d. If pets are kept inside, the parsonage
family shall make an extra effort to
thoroughly clean the parsonage to eliminate
any evidence of pets having been present,
which includes fleas, ticks, pet hair, pet
dander, stains, excrements, etc.
e. Damage to the parsonage incurred by
pets is the pastor’s responsibility and shall
be reported to the Trustees and assessed.
Payment should be immediate, but no later
than moving day.
f. In the event of a conflict concerning
any of the above itemized guidelines, said
issues shall be presented to the district
superintendent and the District Board of
Church Location and Building by any of
the parties involved, i.e.: Trustees, SPRC,
Parsonage Committee, outgoing and
incoming clergy, for resolution.
5. GUIDELINES FOR SMOKING
All parsonages shall be smoke and tobacco
free. Any use of tobacco, e-cigarettes, vaping,
or the equivalent inside the parsonage is
prohibited but outside is allowed.
6. PARSONAGE FURNITURE
The clergy family shall be responsible for
furniture for the following rooms: the family
room, up to 3 bedrooms, and the kitchen
eating area. These rooms will be furnished
at the pastor’s discretion and expense. If a
parsonage has a formal living room and
dining room, IN ADDITION to a family room
and a kitchen eating area, the furniture for
the formal living room and dining room shall
be provided by the church/charge.
7. UTILITIES FOR CLERGY HOUSING
All deposits for utilities shall be maintained
in the name of the church when possible.
The utility allowance can may be a part of
the pastor’s compensation plan. (Utilities
include: electric, gas, water, Internet, basic
cable, phone and waste management.) In
the event that the utility allowance is part of
the pastor’s compensation plan the utilities
shall be paid in a timely manner. In addition,
all exiting Clergy families should complete
the Financial Utility Checklist when vacating
a parsonage and leave the appropriate
deposit for the incoming Clergy family to
pay for appropriate Utility expenses. If the
clergy family is responsible for payment
directly to the utility company, then the clergy
person shall contact the utility provider,
upon vacating a parsonage, to obtain meter

4. GUIDELINES FOR PETS IN THE
PARSONAGE
If pets are kept inside the parsonage, the
following guidelines shall be met:
a. The church trustees shall be kept
informed of any pet inside or outside the
parsonage.
b. All damages incurred by any pet shall be
the responsibility of the pastor.
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10. CLEANING & EXITING RESPONSIBILITIES
FOR EXITING CLERGY FAMILIES
The following checklist shall be filled out by
the clergy family exiting the parsonage after
all items listed have been completed. Two
weeks prior to the family’s departure, the
checklist shall be given to the chairperson
of the Staff-Parish Relations Committee
for a final inspection of the parsonage.
A verification report indicating that all
standards have been met by the exiting
family shall be sent to both the district
superintendent receiving the clergy family
and the one releasing the clergy family.
In addition, the exiting clergy family shall
complete the Financial Utility Checklist
when vacating a parsonage and leave the
appropriate deposit to the incoming pastoral
family to help pay the parsonage’s utility bill’s
incurred prior to the move. If there are items
of cleanliness remaining to be completed,
arrangements shall be made with the district
superintendent, the congregation, and the
exiting clergy family before the new clergy
family moves into the parsonage.

readings through the final day of residence.
Upon receipt of the meter reading, the clergy
family shall remit payment timely and directly
to the utility provider for their balance owed.
If a church deems that a landline phone is
necessary at the parsonage, the payment for
and associated costs related to the line shall
be the responsibility of the church, not the
clergy family.
8. RECOMMENDATIONS FOR PARSONAGE
INSURANCE
Insurance of real and personal property is the
responsibility of the owner of the property.
Clergy families shall secure their
own personal insurance.
9. RECOMMENDATIONS FOR KEEPING
ACCURATE INVENTORY OF PROPERTY
a. Inventory of parsonage, church-owned
furnishings shall be made annually.
b.
An information notebook shall include:
1. For each appliance: operating
instructions or manuals
2. Repair instructions: Service personnel
to call, which church member to contact. It
is understood that service
calls and repairs of major appliances
owned by the church shall be paid for by
the church.
3. Information about location and/or care
of the following items:
i. Sprinkler systems
ii. Turn-off valves for gas and outside
and inside water
iii. Meters
iv. Fuse or switch boxes, circuit breakers,
and main switch (labeled properly)
v. Size and change intervals for heating
and cooling filters
vi. Perennial plants for all seasons
vii. Any unusual appliances, equipment,
alarm systems, or household peculiarities
(such as attic doors)
viii. Attic storage capabilities–dos and
don’ts for storing items
ix. Sewer clean-outs
x. Phone numbers to call for
emergencies: police, fire, ambulance,
insurance co., plumbers, utilities
and other services
xi. Established church policies for
periodic cleaning of carpets, drapes and
especially vent cleaning
xii. List of businesses that are United
Methodist related and/or able/dependable:
stores, shopping malls, pharmacies,
medical personnel, schools, etc.
xiii. List of Home Owners Association
responsibilities (as applicable)

•

•
•
•
•
•
•
•
•
•
•
•
•
•
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Dust around ceiling, corners, door
moldings, window sills and ceiling fans
Wash all light globes in ceiling fans, ceiling
lights and lamps
Clean all baseboards, moving furniture
from walls
Wipe out all drawers, cabinets, shelves
and counters
Clean mirrors
Dust and polish all furniture
Clean light switch plates
Wipe down walls in bathrooms and
kitchens
Clean floors. Vacuum if carpets are not
being cleaned till later
Clean all appliances—stove, oven,
microwave, refrigerator, dishwasher, etc.
Polish/”liquid gold” all woodwork
Wash painted-wood cabinets
Clean garage and storage buildings on
parsonage property
Remove all trash and other recyclable/
disposable items
Empty all trash/garbage cans
Clean fireplace area

Additionally, if the clergy family is responsible
for payments directly to utility companies,
the clergy person shall contact the utility
provider(s), upon vacating the parsonage,
to obtain meter readings through the final
day of residence. Upon receipt of the meter
reading, the clergy family shall remit payment
timely and directly to the utility provider(s) for
their balance owed.

As a reminder from part III, item i, the church
receiving a new pastor shall be responsible for
the following:

on the property, or access to a public sewer
system.
m. A system that provides drainage away
from the home.
n. Two or more outside spigots as a source
of water for lawn and planting maintenance.
o. Storage space for tools, lawnmower, and
seasonal articles. This may be non-vehicle
space in a garage or separate
storage building.
p. A standard-sized energy-efficient
washer and dryer.
q. In the event that an appointment is
made that requires modification(s) to a
parsonage to accommodate a person with
special needs, the church shall work with
the district to make necessary updates prior
to the appointment commencing. These
updates can include but are not limited to:
a ramp with a slope, not exceeding a 1-foot
rise for 12 linear feet, an exterior door which
permits 28” clear width when open, and a
telephone within 48” of the floor.
r. Window treatments (curtains, draperies,
or mini-blinds) throughout the house to
assure privacy.
s. Adequate yard space with a safe, fenced,
play area for small children.
t. An energy-efficient refrigerator with a
freezer.
u. Excellence in the general physical
condition and decoration of the home, both
inside and out.
v. Guttering on the roof.
w. Microwave oven.
x. A screen and storm window, or doublepane windows, for every operating window.
y. Weather stripping at all exterior doors,
including thresholds.
z. Basement walls that are waterproof, if
the parsonage has a basement.
aa. Energy-efficient central heating and
cooling system(s), which may include heat
pump systems.
bb. A two-car garage or covered carport.
Garages shall have automatic garage door
openers.
cc. High-grade tile, linoleum, carpeting, or
hardwood flooring throughout the house.
dd. A garbage disposal, if water system
permits.
ee. An energy-efficient automatic
dishwasher.
ff. A vented kitchen range
gg. Sufficient fencing and shrubbery to
provide for the privacy of the parsonage
family and safety for children and pets.
hh. Removal of trees that threaten house
foundation, driveway, or walks.
ii. Landscaping plants that enhance the

Cleaning: gutters*, ducts* (vents and filters),
drapery and window treatments, carpets,
windows* and storm windows* inside and out
Chimney sweeping*
Professional exterminating for pests and
termites*
Re-caulking bathrooms, kitchen and other tile
areas
All mechanical equipment, plumbing, and
appliances to be in proper working order* All
lights and lamps to have working bulbs
Mow, trim and edge yard. Clear all sidewalks
and porches
*Items also listed under Annual Maintenance
requirements part III, item A.
B. REQUIRED STANDARDS FOR CLERGY
HOUSING
1. MINIMUM REQUIRED STANDARDS FOR
CLERGY HOUSING
a. The parsonage living area should
be no less than 1800 sq. ft. (2200 sq. ft.
recommended) that shall include at least
the following areas: formal living room,
formal dining room, or living/dining room
combinations.
b. A minimum of three full bedrooms and
two full bathrooms.
c. Provide large bedroom closets, allowing
for 60” per person, as well as additional
closet space for clothing and storage.
d. Provide a utility room for the washer and
dryer rather than having it in the garage or
the kitchen.
e. Plumbing, heating, and electrical
systems that meet the building codes of the
State of Oklahoma.
f.
GCFI electrical outlets in all receptacles
in the kitchen and bathrooms.
g. A safe, dependable water supply.
h. A leak-proof roof.
i. Glass in all windows; all windows in
operating condition.
j. All utilities available and secured in the
name of the church, when possible, to insure
uninterrupted service during a change of
pastors. (Utilities include: electric, gas, water,
Internet, basic cable, phone and waste
management.)
k. If a church deems that a landline phone
is necessary at the parsonage, the payment
for and associated costs related to the line
will be the responsibility of the church, not
the clergy family.
l. Either a septic tank in good working
condition, with adequate drainage area
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attractiveness of the home and are of easy
maintenance.
jj. Smoke/carbon monoxide alarms near
sleeping and other appropriate areas
throughout the house.
kk. Fire extinguisher accessible to cooking
areas.
ll. Deadbolt locks on all outside doors.
mm. Hand railings on all stairs
nn. Outdoor safety lighting
oo. Fire-retardant window treatments
throughout the house
pp. Safety grab bars appropriately located
in bath areas.
qq. Avoid faddish styles and extreme
approaches to decorating the parsonages.
Stay with neutral colors and allow residents
to personalize with their own touches.
Congregations would do well to encourage
parsonage families to paint and wallpaper
the home, understanding that if the resident
who follows chooses not to keep these
changes, the outgoing family will help
restore the parsonage to a neutral color or
coordinate with the congregation so that
the new residents can choose their own
preferences.
2. NEWLY CONSTRUCTED PARSONAGES
In the event of a newly constructed
parsonage, all of the Minimum Required
Standards shall be met in addition to the
following standards:
a. Insulated exterior walls and ceiling;
insulated floors (if wood suspended above
ground); insulated glass, screens, and entries
with storm doors.
b. Substantial bulk storage space provided
in a floored attic or in a storage closet
accessible from the garage or covered
carport.
c. Adequate space ventilation in attic and
under floor (if suspended)
d. Exhaust fans installed in each bathroom
e. Doorbells installed at each entrance
f. A ground floor bedroom and full bath in
a two-story parsonage
g. Full bath to meet the needs of those
with special needs
h. Complete access for persons with special
needs following ADA regulations, including
a ramp with a slope, not exceeding a 1-foot
rise for 12 linear feet, an exterior door which
permits 28” clear width when open, and a
telephone within 48” of the floor
i. It is recommended that the parsonage
living area shall contain at least 1800 sq. ft.
(2200 sq. ft. recommended) that shall include
at least the following areas: formal living
room, formal dining room, or living/dining
room combinations.

j. Master bedroom a full bath (furnished
by the pastor at the pastor’s discretion and
expense).
k. Two additional bedrooms. (furnished
by the pastor at the pastor’s discretion and
expense) Double or walk-in closets.
l. Bathrooms: (2) Full bath in master
bedroom and second full bath (accessible to
visitors).
m. Family room (furnished by the pastor
at the pastor’s discretion and expense) shall
have option of closing off room from
entertaining area of the house while still
being accessible to kitchen and bedroom
areas.
n. Kitchen worktop space of 10’-14’
o. Informal Eating Area (furnished by
pastor at pastor’s discretion and expense)
p. Utility Room – Extra Large capacity
washer and dryer.
q. Recommend annually assessing the
safety and securing of the parsonage
neighborhood. As neighborhoods change
over time, consideration may be given to
relocating if a neighborhood is deemed
unsafe. Other options may include adding
motion sensor lighting and/or alarm systems.
r. Study – if no study is provided at the
church, an additional room for study with
adequate bookshelves, furnishings, and
necessary office equipment shall be
provided, as needed.
Before building, see:
1. The Book of Discipline 2016, ¶2525-2551
2. The book, Parsonage Planning
Congregational Development, National
Program Division/General Board of Global
Ministries, copyright 1985 by the Office of
Architecture, National Program Division,
General Board of Global Ministries, The
United Methodist Church. It has valuable
insights and helps in preparation for building
a new parsonage.
3. NEWLY PURCHASED PARSONAGES
In the event of a newly purchased parsonage,
all minimum required standards for clergy
housing must be met, and it is recommended
that churches move toward newly
constructed standards.
4. OTHER RECOMMENDATIONS
The following recommendations are merely
guidelines for helping congregations discern
ways to develop a positive environment
for clergy families. Please remember the
following are not requirements for existing
parsonages, but rather will enhance
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parsonage life. Congregations undoubtedly
will have additional recommendations to
make.

already packed time schedule, but will be
helpful to all concerned.
l. Personal touches should be chosen so as
to lessen the cost and time needed to restore
to a neutral color for the new resident. Stay
away from dark colors such as black or bold
flowers, etc.
m. Provide a fourth bedroom of equal size
to be used as each family needs, such as a
guest room, playroom, study, etc.
n. Recommend annually assessing the
safety and securing of the parsonage
neighborhood. As neighbors change over
time, consideration may be given to
relocating if a neighborhood is deemed
unsafe. Other options may include adding
motion sensor lighting and/or alarm systems.

Congregations are encouraged to go beyond
the following suggestions and become true
advocates for their parsonage families.
a. Provide a freezer.
b. Provide a microwave oven.
c. Provide a safe room.
d. Provide large bedroom closets, allowing
for 60” per person, as well as additional
closet space, for clothing and storage. The
more storage space allowed, the easier it
will be for parsonage families to live without
clutter and time spent in finding space for
everything. Double or walk-in closets are
especially helpful.
e. Provide a utility room for the washer and
dryer rather than having it in the garage or
the kitchen. A separate space is much more
efficient. Also, provide extra-large capacity
washers and dryers. This is especially helpful
for families with small children.
f. Provide a family room separate from
the living room so that entertaining can
take place, especially for church functions,
without interfering with the needs and daily
activities of other family members.
g. Provide two full baths. This helps the
daily schedules of families considerably.
h. Provide a two-car garage if at all
possible. This helps maintain the quality of
cars which saves money in the long run.
i. Make as much of the parsonage as
possible accessible to those with special
needs. Include a ramp with a slope not
exceeding 1-foot rise to 12 linear feet, an
exterior door which permits 28” clear width
when open, and a telephone within 48” of
the floor.
j. Avoid faddish styles and extreme
approaches to decorating the parsonages.
These can become outdated more quickly
than the time it takes to wear them out. It
is difficult to convince a congregation to
change these outdated styles when the
product is still usable. It is suggested that
congregations stay with neutral colors and
allow residents to personalize with their own
touches.
k. Congregations would do well to
encourage parsonage families to paint and
wallpaper in the home, understanding that if
the resident who follows chooses not to keep
the changes, the outgoing family will help
restore the parsonage to a neutral color or
coordinate with the congregation so that the
new residents can choose their preferences.
This will take cooperation and time in an

C. CONFERENCE HOUSING COMMITTEE
The Conference Clergy Housing Committee
shall be a committee of the Commission on
Equitable Compensation. This committee
shall review policies, standards and guidelines
regarding clergy housing at least once every
quadrennium, receive annual reports and check
lists from the District Board of Church Location
and Building regarding the implementation
of the standards and recommendations
for needed changes, and make a report to
the annual conference each year regarding
improvements and needs. This Committee will
also assist clergy families in transition to owning
their own personal furnishings.
This committee is to be made up of at least
two members from each District Board of
Church Location and Building (one clergy and
one laity), the president of the Clergy Spouse
Fellowship, the chairperson of the Commission
on Equitable Compensation, the chairperson of
the Covenant Family Committee of the Board of
Ordained Ministry (or equivalent), and a Cabinet
representative. In addition, there may be up to
four at-large members added to the committee,
made up of clergy spouses or clergy family.
D. CLERGY HOUSING RESPONSIBILITIES OF
THE DISTRICT BOARD OF CHURCH LOCATION
AND BUILDING
In addition to the responsibilities described in
The Book of Discipline 2016 (¶2525-2551) the
following responsibilities, pertaining to clergy
housing, are recommended:
The District Board of Church Location and
Building shall, to assure fairness, be the hearing
body for disputes regarding accountability
and implementation of Conference Parsonage
Standards.
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The District Board of Church Location and
Building shall annually provide a list of
improvements made and outstanding needs of
parsonages in their district to the Conference
Clergy Housing Committee.

demands of the ministry often make it difficult
for a pastor to take off two days consecutively.
It is, therefore, very important for the pastor
and the Pastor-Parish Relations Committee to
come to an understanding as to days off and
compensatory time off.

The District Board of Church Location
and Building shall, along with the district
superintendent, be advocates for maintaining
the high quality of parsonage standards in the
district as defined in the Conference Housing
Policy.

C. CONTINUING FORMATION AND SPIRITUAL
GROWTH
The United Methodist Church requires all
pastors to receive three Continuing Education
Units (3 CEUs = 30 classroom hours) per year.
The Pastor-Parish Relations Committee must
understand this is a requirement and allow
the pastor to be absent in order to satisfy
it (normally this will not involve a Sunday).
However, frequent or extended absences of
the pastor must be approved by the PastorParish Relations Committee. The pastor and the
Pastor-Parish Relations Committee should be
familiar with ¶351 of The Book of Discipline 2016,
which outlines:
1. The importance of continuing formation
and spiritual growth;
2. Allowance for leaves of at least one week
each year and at least one month during one
year of each quadrennium;
3. That a clergy member may request a
formational and spiritual growth leave of
up to six months, while continuing to hold a
pastoral appointment—if the clergy member
has held full-time appointments for at least
five years;
4. Financial arrangements for such leave;
5. Pastors shall be asked by the district
superintendent in the charge conference
to report on their programs of continuing
education, formation, and spiritual growth
for the past year and their plans for the
coming year. The superintendent shall also
ask the local church to describe its provision
for time and financial support for the pastor’s
program of continuing formation and
spiritual growth;
6. Clergy in appointments beyond the local
church shall give evidence in the annual
reports of their continuing formation and
spiritual growth program and future plans.

Where possible and appropriate, the Board shall
seek materials and volunteer labor to assure
compliance with the parsonage standards and
policies of the Oklahoma Annual Conference.
E. OFFICE SPACE FOR CLERGY
Most churches provide a furnished office or
study in the church. If an office is not provided,
the church/charge is responsible for parsonage
office furnishings.
II. GUIDELINES FOR VACATIONS, DAYS OFF,
AND CONTINUING EDUCATION
We believe that it is essential for the Pastor-Parish
Relations Committee and the pastor to negotiate
together an agreement as to the pastor’s vacation,
days off, and Continuing Education. Such an
agreement should be made during the pastor’s
first month at a new charge and be reviewed
annually thereafter. We offer the following
guidelines as a basis for such negotiations:
A. VACATIONS
The church recognizes that regular days off and
vacations are important for the effectiveness of
pastors, and for their physical, mental, and
spiritual health. Therefore, full-time pastors shall
receive 4 weeks of paid vacation, which includes
four Sundays. These days may be taken
consecutively or on separate occasions. The
dates should be coordinated with and approved
by the Pastor-Parish Relations Committee.
Pastors who are working on their Course of
Study and attending seminary for one month
during the summer must realize the burden this
may put on their church. We recommend they
receive two weeks of vacation (one Sunday),
in addition to the time away for Course of Study.
The pulpit funds should be provided by the
church, but the minister is responsible for
arrangements.
B. DAYS OFF
We strongly recommend each pastor receive
two days off per week and encourage a two-day
schedule (equivalent of Saturday-Sunday
weekends). We recognize however, the

D. RESPONSIBILITIES WITHIN THE UNITED
METHODIST CONNECTION
Pastor-Parish Relations Committees should
be aware that pastors are not only appointed
to serve local churches, but also have
responsibilities within the connection: in camps,
in the district, in the annual conference, in the
life of the orders, and occasionally in the general
church. Time away from the charge for these
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purposes is not to be considered as vacation.
Refer to ¶s (339-342) of The Book of Discipline
2016 for further duties of a pastor.

put on churches with declining budgets and
membership. To that end, all churches received a
percentage reduction in 2019 as a way of helping
local churches utilize funds for community ministry
and mission. He also seeks new ways of making
appointments with the appointive cabinet. He
has not neglected small churches and realizes
their challenges are significant. And yet, he has
prioritized strong appointments in county seat
churches. For the first time in five years, the
Oklahoma Conference saw an increase in worship
attendance primarily due to online worship many
churches offer.

Respectfully submitted by
Greg Tolle
Brett Thomasson

Committee on
Episcopacy

Bishop Nunn receives many invitations to be
at churches, yet many requests do not come in
timely fashion. Consequently, he is exhausting
himself trying to meet as many of the demands
as he can. This is a concern for our committee.
He is determined to have better boundaries that
will help him to keep a more realistic pace. One
of these safeguards is that scheduling events is
funneled through his assistant, Rev. Dr. Joseph
Harris. Realizing the need to be in churches/
ministries around our conference, he has made
these commitments: be present in every district
(tour of smaller congregations), with the poor and
marginalized (Restore Hope, Skyline) and with
ethnic persons (MLK celebration in Lawton, Get on
the Bus tour of African American historical sites,
appointment of African American Superintendent,
commitment to strengthen and start new ethnic
churches). Our committee searches for helpful
ways (such as having at least one Sunday a
month that he does not preach) and considers
(per his initiative) watching over his calendar so
that he has the support needed to decline some
invitations and avoid competing events. We also
support his commitment to the global church with
his visits to the Holy Lands, Bolivia and Chile as
well as support of Africa University, Lydia Patterson
Institute, and a Congo mission experience.

There can be no doubt that this is a tough time
to be a leader in The United Methodist Church.
The stresses over the tensions surrounding the
work on the Special Called Session of General
Conference affect all United Methodists. The
additional stress this adds to the work of bishops
is stress that exhausts the soul. A stressed soul is
a soul that searches for rest, and Bishop Nunn
has found the politically charged atmosphere
one that is exhausting because of the intolerance
he experiences from others. Our responsibility as
a committee is to watch over and support our
bishop! We submit this report prior to 2019 General
Conference.
Our bishop has faithfully and in good conscience
done what he is able to do in leading our pastors
and churches to prepare for the 2019 General
Conference. He is clear in helping all to understand
the report of the Commission on the Way Forward,
and has not sought to bias people in a specific
direction. His own calm demeanor is helpful as
he leads us to stay calm in preparation and calm
following the decision that will be made. The
bishop has scheduled events afterwards to help
churches know what has happened and what, if
anything, has changed as a result. He is troubled
that some churches have elected to withdraw
from the denomination and engages them in
conversations concerning such a decision. It is not
his desire to see them exit the UMC, and he clearly
spells out the continued financial responsibilities
that they will have should they follow through with
their decision to leave.
Of course, a key question is “How does he lead
your conference?” One of the big issues facing our
conference is the area of finances. Bishop Nunn
helped to lead a plan that reduced our conference
budget because of the strain that apportionments

The Episcopal Housing committee is in the process
of moving Bishop Nunn from the current Episcopal
House to a housing allowance per his request.
The Conference trustees will sell the parsonage
and place the proceeds of the sale with the
Oklahoma United Methodist Foundation for ongoing Episcopal housing and office needs. This
will reduce Episcopal Housing expenses to the
Annual Conference budget.
As you can read, he is working as tirelessly as he
is able, and we want to work with him to support
his leadership by helping him to find rest and
refreshment.
Respectfully submitted by
D.A. Bennett
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CIMARRON DISTRICT BUDGET – 2019
INCOME
Apportionments .................................................................................................................................. $ 59,709.00
Foundation Funds .............................................................................................................................. $ 18,693.00
									
$ 78,402.00
MISSIONS/DISTRICT OUTREACH SUPPORT
Disaster Response-DERT Trailers ……………….………………………………………….............................. $ 250.00
SWOSU Wesley (Full Time) ………………………………………………………………………........................ $ 21,000.00
NWOSU Wesley (Part Time) ……………………………………………………………………......................... $ 14,250.00
OPSU Wesley (Part Time) ………………………………………………………………………........................… $ 14,250.00
Youth Events ……………………………………………………………………………..……………................................… $ 1,000.00
Missional Assistance…………………………………………………………………………………..........................… $ 2,000.00
$ 52,750.00
OFFICE/PARSONAGE EXPENSES
Office Utilities ………………………………………………………………………………………….................................. $ 5,000.00
Office Equipment & Supplies ………………..………………………………………………….....................… $ 2,000.00
Office Maintenance & Repairs …………………………………………………………………........................ $ 2,250.00
Parsonage Maintenance & Repairs ……………………………………………………………................... $ 2,250.00
Office & Parsonage Insurance ……….…………………………………………………………........................ $ 4,152.00
$ 15,652.00
DISTRICT WORK
Youth Delegates to Annual Conference …………………………………………………….................. $ 1,000.00
District Functions/Clergy Events ….………………………………………………………..…....................... $ 1,000.00
Discretionary ……………………………………………………………………………………………................................ $ 4,000.00
Meeting Expenses ……………………………………………………………………………………............................... $ 1,000.00
Literature/Training ....…………………………………………………………………………………............................... $ 500.00
Local Pastors’ School …………………………………………………………………………………........................... $ 1,000.00
Academia Cristiana (NW TX Conf.) ........................................................................................... $ 1,500.00
$ 10,000.00
GRAND TOTAL

$ 78,402.00
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COUNCIL OAK DISTRICT BUDGET 2019
INCOME
Apportionments ............................................................................................................................ $ 159,000.00**
Interest Applied to General Fund ............................................................................................ $ 12,000.00
Reserve Funds As Needed ........................................................................................................... $ 14,000.00
									
$ 185,000.00
EXPENSES
DISTRICT OUTREACH SUPPORT
TU Wesley Foundation …………………………………………………………............................................... $ 30,000.00
Restore Hope ………………………………………………………………………..................................................... $ 34,000.00
DISTRICT WORK
District Meetings and Functions ………………………………………..…………................................... $ 5,000.00
District Program and Training ………………..……………………………………………….....................… $ 4,000.00
District Youth Ministry ……………………………………………………………………....................................... $ 3,000.00
Trustees Property and Legal Expense .………………………………………………………................. $ 6,000.00
New Faith Communities ……………………………………………………………………............................... $ 20,000.00
Church Development Fund ……………………………………………………………………......................... $ 17,000.00
Camp Gibson ……………………………………………………………………….....................................................… $ 4,000.00
Hispanic Ministries .……………………………………………………………………………..…………................… $ 20,000.00
General Missions Fund …………………………………………………………………………………...................… $ 4,500.00
DS Discretionary .……………………………………………………………………………..…………….....................… $ 6,000.00
Contingency Fund …………………………………………………………………………………..............................… $ 1,000.00
OFFICE
Equipment Purchase and Repair ……………………………………………………................................ $ 2,200.00
Insurance ….………………………………………………………..….......................................................................... $ 3,000.00
Office/Computer/Printer Supplies ………………………………………………….................................. $ 4,500.00
Postage …………………………………………………………………………………….......................................................... $ 750.00
Telephone/Internet/Cell ...………………………………………………………………………………….................. $ 3,000.00
DA Reimbursement ………………………………………………………………………………….................................. $ 250.00
PERSONNEL ……………………………………………………....................................................................................... $ 5,000
Salaries
FICA
Medicare
PARSONAGE
Maintenance and Yard Care ……………………………………………………........................................... $ 7,000.00
Insurance ….………………………………………………………..….......................................................................... $ 3,000.00
Phone and Internet …………………………………………………................................................................... $ 1,800.00
GRAND TOTAL

$ 185,000.00

**Based on 4.5% of 2019 Conference Apportionments for Council Oak District = $3,52 7,198 x 4.50% = $158,724
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CROSSROADS DISTRICT BUDGET – 2019
INCOME
Apportionments ................................................................................................................................ $ 128,743.00
Interest/Royalty Britton Rd Mineral Rights ............................................................................... $ 85.00
									
$ 128,828.00
EXPENSES
DISTRICT OUTREACH SUPPORT MINISTRIES
Wesley - Langston ………………………………………………………….......................................................... $ 14,000.00
UCO - Wesley …………………………………………………………………...............................……........................ $ 12,000.00
OCU - Wesley ……………………………………………………………………........................................................... $ 4,000.00
Oklahoma Conference of Churches ………………………………………........................................… $ 1,500.00
$ 31,500.00
DISTRICT WORK
District Gatherings/Functions ………………………….................………………................................... $ 2,000.00
Youth Leadership Fund ………………..…………………………………….............…………….....................… $ 2,000.00
District Leadership DLL, Missional Area Elder …………………............................................ $ 1,000.00
Effectiveness Training Local Church/Clergy/LPLS* ……………………............................... $ 7,250.00
Clergy Morale …………………………………………………………..................................…………....................... $ 2,000.00
New Faith Communities .…………………………………………………………………….……..............................… $ 0.00
Strategic Revitalization ………………………………………………………………………........................… $ 50,000.00
Annual Conference …………………………………………………………………………….....……………..................… $ 100.00
Miscellaneous/DS Discretionary …………………………………………….........................................… $ 5,000.00
$ 69,350.00
OFFICE
Rent ……………………………………………………................................................................................................... $ 7,500.00
Office Equipment and Maintenance ….………………………………………………......................... $ 4,000.00
Supplies ……………………………………………………………………………………………............................................. $ 1,000.00
Phone/Internet ……………………………………………………………………………………..................................... $ 4,020.00
$ 16,520.00
PARSONAGE
Maintenance/Repairs .……………………………………………………......................................................... $ 3,000.00
Insurance and Taxes and HOA ….……………………………………………......................….................... $ 2,315.00
Parsonage Capital Savings ……………………………………………………….......…................................ $ 6,000.00
$ 11,315.00

.
GRAND TOTAL

$ 128,685.00

Total Net Revenue/Expenses

$ 143.25
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GREEN COUNTRY DISTRICT BUDGET – 2019
EXPENSES
DISTRICT WORK
District Meetings ………………………….................………………................................................................. $ 2,800.00
District Functions ………………..…………………………………….............…………..............….....................… $ 3,000.00
Mileage - Lay Leaders and Meeting Attendance …………….................……................... $ 2,200.00
Youth/Children/Camps ……………………............................................................................................ $ 4,000.00
Training ………………………………………………………….................................................…………....................... $ 2,000.00
Local Church/Clergy Support ..……………………………………....................................……..............… $ 1,000.00
District Lay Speaking …………………………………………………………...............…………….....................… $ 1,500.00
Annual Conference ………………………………………………………………..............………………..................… $ 1,600.00
LPLS/Course of Study/Seminary Support/Bi-Vocational Academy ...............… $ 5,000.00
Local Church - Grant Support ………………………………................................................................. $ 4,730.00
DS - Discretionary .…………………………………………................................................……........................ $ 6,000.00
Miscellaneous …………………………………………………………………….......................................................... $ 2,500.00
$ 36,330.00
OFFICE
Office Equipment ………………………………............................................................................................. $ 1,000.00
Subscriptions ….………………………………………………................................................................................. $ 1,000.00
Postage and Printing ………………………………........................................................................................ $ 300.00
Office Supplies …………………................................................................................................................... $ 1,200.00
Telephone/Internet/DS Cell Phone Usage ……………............................................................ $ 1,200.00
Bank Service Charges …………………........................................................................................................... $ 11.00
$ 7,311.00
DISTRICT OUTREACH/SUPPORT MINISTRIES
Campus Ministry-Wesley NSU Tahlequah & NEO Miami …….........………............ $ 36,000.00
District Missional Strategy ……..……………........................................................……........................ $ 7,500.00
Circle of Care Institutions ……………………………………..................................................................... $ 2,000.00
Missions/Disaster Response ………………………………………......................................................… $ 20,000.00
Miscellaneous ……………………………………….........................................................................................… $ 2,500.00
$ 68,000.00
PARSONAGE
Routine Maintenance/Repairs ..…………………………………..............................……...................... $ 4,200.00
Insurance ….……………………………………………......................….................................................................. $ 4,000.00
Home Office/Services ……………………………………………………….......….............................................. $ 3,000.00
$ 11,200.00

.
GRAND TOTAL

$ 122,841.00

Green Country District Paid 95.26% of 2017 Conference Apportionments.
Green Country District Paid 98% of 2017 District Apportionments
Represents a 2.36% reduction from 2018
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HEARTLAND DISTRICT BUDGET – 2019
INCOME
Apportionments ................................................................................................................................. $ 98,000.00
EXPENSES
DISTRICT OUTREACH
Wesley Foundation OU …………………………………………………………................................................. $ 8,000.00
Multicultural Ministry …………………………………………............................................……........................ $ 500.00
Skyline Urban Ministries ………………………………………….....…........................................................... $ 500.00
NSO …………………………………..........................................................................................................................… $ 500.00
GBGM - Asbury College …………………………………………....................................................................... $ 500.00
Missional Priorities/Local Church Grant Program ……………………….........................… $ 6,000.00
$ 16,000.00
DISTRICT WORK
District Meeting/Functions …………....……………….................………………...................................... $ 3,000.00
Mileage - Lay Leaders & Meetings …………………………………................................………............… $ 750.00
District Youth Fund ………..................................................................................................................... $ 1,000.00
Annual Conference ……………................................................................................................................... $ 100.00
New Faith Communities (Foundation) ……….......................………….................................... $ 5,000.00
Revitalization Fund (Foundation) ………………………………………….……..................................… $ 5,000.00
Missional Leadership Development ………………………………………………...........................… $ 10,000.00
New Horizon Visioning ………………………………………………….....…………….....................................… $ 5,500.00
Renovated Faith/Congregational Vitality …………..................…………............................... $20,500.00
DS Discretionary ……………………........................................................................................................… $ 5,000.00
$ 55,850.00
OFFICE
Ad. Fund - Office Rent ……………………….......................................................................................... $ 8,800.00
Ad. Fund - Utilities ……………………………………...................................................................................... $ 1,800.00
Ad. Fund - Telephone/Internet/Cell ……………………………………................…............................ $ 2,400.00
Ad. Fund - Equipment/Supplies ……………………………………...............…..................................... $ 2,700.00
Benefits/Office Insurance* ............................................................................................................... $ 1,100.00
$ 16,520.00
PARSONAGE
Parsonage Insurance ………………….................................................................................................. $ 3,000.00
Parsonage Fund - Maintenance .......................……………………………………….......................... $ 6,200.00
$ 9,200.00

.
GRAND TOTAL

$ 97,850.00

*worker’s comp $90/yr, Gen. Liability $200, Excess Liab. $210.
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LAKE COUNTRY DISTRICT BUDGET – 2019
INCOME
Apportionments .................................................................................................................................... $ 87,911.46
EXPENSES
PARSONAGE
District Insurance ………………………………………………………….............................................................. $ 3,000.00
Maintenance & Repairs ……………………………………………......................................................................... $ 0.00
Lawn Care ……………………….....…............................................................................................................. $ 1,600.00
$ 4,600.00
EXTENSION MINISTRIES
Wilburton - Campus Ministries …………….................………………................................................ $ 8,000.00
ECU - Wesley ……………………………................................………............................................................… $ 15,000.00
Durant - Wesley Foundation ...................................................................................................... $ 15,000.00
Hispanic/Latino Ministries ............................................................................................................. $ 2,000.00
$ 40,000.00
CLERGY EXPENSES
District Pastors/Committee Meetings - dcom .................................................................. $ 1,000.00
District Meetings - LCLW Events ................................................................................................ $ 1,000.00
District Camp ……………………................…........................................................................................................ $ 0.00
Lay Servant Training …………………...............….................................................................................. $ 2,000.00
Annual Conference ............................................................................................................................... $ 1,500.00
“Invigoration” Team Funds ............................................................................................................ $ 8,000.00
$ 13,500.00
DISTRICT SUPERINTENDENT
DS Discretionary Fund ….................................................................................................................. $ 5,000.00
$ 5,000.00
OFFICE EXPENSE
Books & Subscriptions ........................................................................................................................ $ 1,000.00
Office Supplies ....................................................................................................................................... $ 2,000.00
Office Equipment ..................................................................................................................................... $ 500.00
Postage ………...............…................................................................................................................................ $ 500.00
Office Expenses - other ........................................................................................................................ $ 500.00
Rent for Facility ....................................................................................................................................... $ 6,756.00
Cell Phone - DS ........................................................................................................................................ $ 1,200.00
Office - Phone Basic ............................................................................................................................ $ 2,100.00
$ 14,556.00
TRAINING & EXPENSES - STAFF
Part-Time Staff as Needed .............................................................................................................. $ 1,500.00
DA Travel Expense ................................................................................................................................... $ 500.00
$ 2,000.00

.
GRAND TOTAL

$ 87,156.00
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NORTHERN PRAIRIE DISTRICT BUDGET – 2019
EXPENSES
DISTRICT OUTREACH
OSU Wesley Foundation ............………………................................................................................. $ 41,000.00
NOC Wesley Foundation ……..…………………………………….............……......................................… $ 19,000.00
District Mission Grants ..........……....................................................................................................... $ 1,550.00
$ 61,550.00
DISTRICT WORK
District Programs ……………................................................................................................................... $ 1,800.00
District Children Grants …………….................................................................................................... $ 2,000.00
Youth & YAD to AC ….............................................................................................................................. $ 1,500.00
District Youth ........................................................................................................................................... $ 2,800.00
District Clergy/Laity/Church …….................................................................................................... $ 3,700.00
Local Pastor License School .......................................................................................................... $ 1,000.00
District Children .............................................................................................................................................. $ 0.00
$ 12,800.00
OFFICE
Office Rent ….........………........................................................................................................................... $ 9,600.00
Office Equip/Maintenance ………..…………........................................................……........................ $3,000.00
Office Supplies ………………………….......................................................................................................... $ 1,800.00
Office Phone/Internet ......................................................................................................................… $ 1,950.00
Postage .....................................................................................................................................................… $ 1,000.00
Office Insurance ..................................................................................................................................… $ 1,200.00
Office Misc. .................................................................................................................................................… $ 475.00
$ 19,025.00
PARSONAGE
Parsonage Maintenance/Repairs …………..…..........................……......................................... $ 10,000.00
Parsonage Insurance ….………………….....…...................................................................................... $ 3,400.00
Parsonage Capital Improvements ………………………………......................................................... $ 900.00
$ 14,300.00
GRAND TOTAL

$ 107,675.00

OKUMF revenue @ $1,700 every quarter (Designated for DS Discretionary Fund)
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WICHITAS DISTRICT BUDGET – 2019
INCOME
Apportionments .................................................................................................................................. $ 62,578.00
EXPENSES
DISTRICT OUTREACH SUPPORT
Cameron Wesley Foundation ……………………………………………............................................... $ 23,000.00
Western OK State Wesley ……………………………............................................……............................ $ 2,500.00
$ 25,500.00
DISTRICT MINISTRIES/EVENTS
District Meetings ………..…….................……………….............................................................................. $ 5,000.00
Pastors Coaching/Training …………………................................…..............................……............… $ 2,000.00
District Superintendent’s Missional Fund ............................................................................... $ 500.00
Youth Events ............................................................................................................................................. $ 1,200.00
Youth Delegates to Annual Conference .......……..........................……..................................... $ 400.00
Lay Servant Training/Scholarship …………….…….......................................................................… $ 250.00
Local Pastor School …………………………............................................................................................… $ 1,000.00
$ 10,350.00
OFFICE
Rent ……………………….................................................................................................................................... $ 9,000.00
Utilities ……………………………………............................................................................................................... $ 2,200.00
Office Telephone/Internet ………………………................…................................................................. $ 1,020.00
Equipment & Software ………...............….......................................................................................... $ 2,500.00
Supplies ........................................................................................................................................................ $ 1,500.00
Postage ………………………................…............................................................................................................. $ 300.00
Literature/Materials ……...............…........................................................................................................ $ 500.00
Admin Assistant Expenses ................................................................................................................. $ 250.00
$ 17,270.00
TRUSTEES
Office Repairs ……….................................................................................................................................. $ 1,500.00
Insurance .........………………………………………............................................................................................. $ 3,458.00
Parsonage Repairs .......………………………………………......................................................................... $ 4,500.00
$ 9,458.00
GRAND TOTAL

$ 62,578.00
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DISCONTINUANCE OF
TULSA-WESLEY UNITED
METHODIST CHURCH

DISCONTINUANCE OF
FIRST UNITED METHODIST
CHURCH OF MANITOU, INC.
WHEREAS, the First United Methodist Church of
Manitou, Inc., located at the corner of Baseline
Road and Downing Avenue in the town of Manitou
in Tillman County of the State of Oklahoma; and

WHEREAS, the Tulsa-Wesley United Methodist
Church located at 2750 North Martin Luther King
Jr. Blvd, Tulsa, OK 74106; and
WHEREAS, the Council Oak District Board of
Church Location and Building approved a finding
of exigent circumstances on May 12, 2018; and the
presiding bishop and district superintendents for
the Oklahoma Annual Conference of The United
Methodist Church approved a finding of exigent
circumstances on May 15, 2018; and

WHEREAS, the Charge Conference of the First
United Methodist Church of Manitou, Inc. voted on
September 5, 2018 to discontinue the church; and
WHEREAS, the Charge Conference of the First
United Methodist Church of Manitou, Inc. voted
on September 5, 2018 that all assets and property
be transferred to The Board of Trustees of the
Oklahoma Annual Conference of The United
Methodist Church, Inc.; and

WHEREAS, all assets, real and personal, of TulsaWesley United Methodist Church were transferred
to the Conference Board of Trustees effective June
1, 2018; and

WHEREAS, the district superintendent has
recommended discontinuance of the First United
Methodist Church of Manitou, Inc. and transfer
of membership to the Frederick First United
Methodist Church of Frederick, OK; and

WHEREAS, the district superintendent has
recommended discontinuance of Tulsa-Wesley
United Methodist Church; and
WHEREAS, the district superintendent has
overseen the sale of the property on October 12,
2018 with the sale proceeds having been paid to
the Board of Trustees of the Oklahoma Annual
Conference; and

WHEREAS, the consent to discontinue has been
granted by the presiding bishop, a majority of the
district superintendents, and the District Board of
Church Location and Building, and all Disciplinary
requirements have been complied with;

WHEREAS, the consent to discontinue has been
granted by the presiding bishop, a majority of the
district superintendents, and the District Board
of Church Location and Building and all proper
Disciplinary requirements have been complied
with;

THEREFORE, BE IT RESOLVED that the First
United Methodist Church of Manitou, Inc. be
discontinued effective September 30, 2018.
Respectfully submitted by
Connie J. Gibson, Wichitas District Superintendent

THEREFORE, BE IT RESOLVED that the TulsaWesley United Methodist Church be discontinued
effective October 12, 2018.
Respectfully submitted by
Cindy Havlik, Council Oak District Superintendent
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DISCONTINUANCE OF
WELCH UNITED
METHODIST CHURCH
WHEREAS, the Welch United Methodist Church
located in Welch, Oklahoma has had a proud
history of ministry since the year 1898; and
WHEREAS, the Charge Conference of the Welch
United Methodist Church voted on February 25th,
2019 to discontinue the church effective on April
30th, 2019 with the last worship service on April
7th, 2019; and
WHEREAS, the Charge Conference and the
Legacy Committee of the Oklahoma Conference
agreed to the sale of the Welch Parsonage
(with the proceeds being transferred to the
Oklahoma Conference), the donation of two
lots to the Cherokee Tribe for the purpose of
meeting community housing needs, and the
donation of the church building to the Welch
Area Development Authority or transfer to the
Oklahoma Conference Board of Trustees, and
WHEREAS, the district superintendent has
recommended discontinuance of the Welch
United Methodist Church and transfer of
membership to Miami First United Methodist
Church of Miami, Oklahoma; and
WHEREAS, the consent to discontinue has been
granted by the presiding bishop, a majority of the
district superintendents, and the District Board
of Church Location and Building, the Oklahoma
Conference Legacy Committee, and all proper
Disciplinary requirements have been complied
with;
THEREFORE, BE IT RESOLVED, that the Welch
United Methodist Church be discontinued effective
April 30th, 2019 and that any remaining valuables
and funds be used for ministry as specified at
the Charge Conference by transferring any deeds
and ownership of any remaining property and
valuables to the Oklahoma Conference Board
of Trustees to be used for new and/or existing
ministries in accordance with The Book of
Discipline and the Guidelines of the Conference
Board of Trustees as described in the 2018 Journal
of the Oklahoma Annual Conference.
Respectfully submitted by
Emery Mason, Superintendent Green Country District
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2018 VITAL CONGREGATION STATISTICS
Below are the statistics for Oklahoma Conference churches, mission congregations, fellowships and
new church starts for the period 2014 through 2018.
2014

2015

2016

2017

2018

50,679

49,013

48,493

50,176

49,879

Evangelism

2,073

1,820

1,715

1,706

1,550

Spiritual Formation

6,385

6,286

6,069

5,877

5,672

25,495

29,783

35,533

37,993

39,940

25,398,104

24,478,763

23,007,246

23,731,998

24,117,399

Worship

Missions
Stewardship

Worship measures the average worship attendance
of all the churches, mission congregations and
fellowships. 2017 was the first year to record online
attendance. For 2018, 46,090 attended worship in
person, 3,789 attended online.

Evangelism measures the number of people who
have joined the church by profession of faith.

Spiritual Formation measures the number of small
groups, Sunday school, and Bible studies.

Missions measures the number of people from
congregations engaged in local, national and
international mission/outreach ministries.

Stewardship measures the total amount given
by congregations to other organizations for the
support of benevolent and charitable ministries.
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COMMITTEE ON STANDING RULES
REPORT OF THE
COMMITTEE ON STANDING RULES

Leaders, Conference Director(s) of Lay Servant
Ministries, Conference presidents of United
Methodist Men and United Methodist Women;
laypersons who hold any of the following offices;
director of Communications, Conference treasurer,
United Methodist Foundation president, Circle
of Care director, president of Oklahoma City
University, Adult chair(s) of the Conference Council
on Youth Ministry, the director of Connectional
Ministries; and co-chairpersons of the Board
of Higher Education and Campus Ministry; lay
chairpersons of Annual Conference councils,
boards, commissions, committees; the lay
members from Oklahoma who serve on General
Church boards and agencies, lay delegates for
the current General Conference; Youth chair(s)
of the Conference Council on Youth Ministry; and
two active young church members from each
district, one who is between ages twelve (12) and
seventeen (17) and one who is between ages
eighteen (18) and (30). Each charge served by more
than one clergy shall be entitled to as many lay
members as there are appointed clergy members.
Lay members shall have been members of The
United Methodist Church for two (2) years prior to
election and shall have been active participants
in The United Methodist Church at least four years
prior to election (The Book of Discipline, ¶602.4 and
¶32).

Dear Colleagues and Friends,
Following are the Conference Standing Rules.
The Standing Rules Committee report includes
the changes noted as follows: additions are
underlined, deletions are a Strikethrough.
The Rules document is an evolving expression
of our life together. Changes to the Rules fall
within three categories: 1. Grammatical polishing;
2. Incorporating structural descriptions and
terminology that comport with The Book of
Discipline and the Oklahoma Annual Conference;
and 3. Unique expressions of order and mission
structure that meet our missional context.
The first category requires only a mention. The
second category most often results in striking
names of positions or committees that are no
longer required by The Book of Discipline or to
align with Annual Conference organizational
nomenclature.
The third category may necessitate more
clarification. Notable is clarification intentionally
including Lay Servants in the make-up of District
representation and assurance that clergy and laity
have equal representation in Annual Conference.
This report is submitted for your consideration and
approval.

Should the total number of lay members, both
elected and ex-officio, still be fewer than the
number of clergy members, the difference
shall be proportionately distributed among
the districts. That proportion shall be based on
the total number of pastoral charges, in each
district, which have two or more churches. District
Superintendents shall assign these additional
openings to be filled by members elected by
churches otherwise without lay representation.

It is recommended that this report be part of the
Consent Calendar.
Respectfully submitted by
Keith Cressman

2. At the first session of the Annual Conference
following a General Conference, the lay and clergy
members shall elect a Secretary and a Statistician
to serve for the quadrennium. The Secretary shall
nominate Assistant Secretaries for election.

STANDING RULES
I.

ORGANIZATION

A. ANNUAL CONFERENCE
1. In accordance with The Book of Discipline
(¶ 32) The Annual Conference shall include the
following lay members in order to equalize lay and
clergy representation: the Conference lay leaders,
associate lay leader(s); the District Lay

3. A Pre-Conference Workbook shall be made
available to the members at least fifteen (15) days
prior to convening the Annual Conference. The
Director of Connectional Ministries shall make
the workbook available in cooperation with the
Council on Finance and Administration.
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4. The Treasurer shall be elected at the first
Annual Conference session following the General
Conference and in accordance with the provisions
of The Book of Discipline.

the lay member(s) of the Annual Conference
from each charge; the district president of
United Methodist Women, United Methodist
Men, and Youth Ministries Council; the district
representatives to the Conference Council on
Youth Ministries; the district mission secretary;
the district communications officer, the district
representative to the New Faith Communities
Ministry Team, the district chairpersons of Mission
and Service, Discipleship Ministries, Leadership
Development Ministries, stewardship and finance,
and age-level coordinators; the district Camps
representative; and others as determined by the
District Conference or Annual Conference.

5. The fiscal and programming year of the
Annual Conference shall be January 1 to December
31.
6. The Cabinet, Treasurer, and Statistician will
establish a deadline each year for delivery of all
Local Church year-end reports to the offices of
the Treasurer and Statistician. The method and
manner of gathering this information shall be the
responsibility of each district’s superintendent.
Reports shall be made in the format prescribed by
the Treasurer and the Statistician.

2. There may be a District Council or equivalent
leadership structure in each district, with
its membership determined by the District
Conference. The District Conference shall also
determine what other entities are needed to do
the work of the district, taking care to fulfill the
mandates of The Book of Discipline. Vacancies in
the membership of the District Council may be
filled by the District Superintendent in consultation
with the District Nominations Committee.

7. Each district’s superintendent shall, by
January 31, deliver a list to the Treasurer/Director
of Administrative Services that reports who are the
Lay Members and Alternate Lay Members of the
Annual Conference.
8. District Superintendents shall furnish to the
Director of Communications copies of obituaries
for clergy members, their spouses, and diaconal
ministers, to be printed in the Memorial Worship
Bulletin and the Journal.

C. GENERAL AND JURISDICTIONAL ELECTIONS
1. It is the intention of the Oklahoma Annual
Conference that the Conference nominate
and elect a diverse delegation, laity and clergy.
Diversity of race, age, ethnicity, and gender
strengthen the delegation and invigorate and
empower the Church.

9. District Superintendents shall report
immediately the death of any person with a claim
on the Conference, as listed in the Journal, to the
Treasurer or Pension Benefits Officer.

2. Elections of Clergy Delegates to General and
Jurisdictional Conference shall be by secret ballot,
without nomination.

10. There shall be an Agenda Committee to
plan and arrange the agenda for the Annual
Conference session. The committee members
shall be: the presiding bishop (who shall chair
the committee), host pastor and host District
Superintendent(s) for the approaching session,
Conference Secretary, Director of Connectional
Ministries, Treasurer/Director of Administrative
Services, Director of Communications/Assistant to
the Bishop, Conference Lay Leader, and others as
may be necessary to plan the session.

3. When the results of the first clergy and lay
member ballots are announced, a printed and
electronic list of those results shall be furnished
to each clergy and lay member. That list will
show the persons with the highest vote totals, in
descending order of votes received, and the total
votes for each of them.
4. After announcing and distributing the first
balloting results for lay and clergy, the presiding
bishop shall not read the names and number
of those receiving five (5) or fewer votes on any
subsequent ballot.

B. DISTRICT CONFERENCE
1. A District Conference may be held annually on
call of the superintendent. It may be composed of
these people from within that district: all clergy,
(elders, deacons, provisional members, associate
members, retired, supernumerary, and local
pastors); the deaconesses and home missioners;
diaconal ministers; the lay leaders from each
church; the presidents of United Methodist
Women and United Methodist Men from each
church; the district trustees; the District Lay
Leader and any associate District Lay Leaders
and District Director(s) of Lay Servant Ministries;

5. At the Annual Conference Session preceding
an election year, the Board of Laity shall provide
voting guidelines in the Pre-Conference Workbook.
a. The first delegation meeting immediately
follows adjournment of the Annual Conference
Session. The delegation will elect a chairperson
and co-chairperson at that time. Other officers
will be elected later.
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Any eligible lay person willing to be considered for
election as a delegate to General or Jurisdictional
Conference will need to complete a candidate
Nomination/Profile sheet for inclusion in a
candidate profile booklet which will be available
as a free electronic download.

b. There will be six (6) or more delegation
meetings beginning in the summer of the
year of election, and continuing on a monthly
or bimonthly basis through the time of the
General Conference and up to the Jurisdictional
Conference.
c. During the same calendar year designated
for the General/Jurisdictional Conferences,
nominees must be available for a maximum of
twelve (12) consecutive days in spring to attend
the General Conference, and for five (5) or six (6)
consecutive days in summer to attend the South
Central Jurisdictional Conference.
			
6. Procedures at Annual Conference relating
to potential nominees not in the “Lay Nominees
Booklet”
a. Only those people identified in the “Lay
Nominees Booklet” will be introduced at the
election-year Annual Conference Laity Session.
b. Other than the “Lay Nominees Booklet,”
no additional biographical information may be
presented, by direct or indirect reference, prior
to the Annual Conference Session or from the
floor. Pursuant to the Discipline, election and
balloting shall occur without any oral or written
nominations, speeches, or debates. Printed
materials shall neither be distributed at the
door nor on the floor of the Annual Conference
Session on behalf of any nominee or write-in
candidate. Buttons, badges, or other campaign
material are also prohibited.
c. The presiding bishop is asked to directly
reprimand any effort at nominating,
campaigning, speeches, or distribution of
materials at the door or on the floor.
		
7. When the results of the first lay ballot are
announced, a printed list of those results shall be
furnished to each lay member. That list will show
the sixty (60) laypersons with the highest vote
totals, in descending order of votes received, and
the total votes for each of them.

The Nomination/Profile sheet will be available on
the okumc.org website.
Any incomplete application or application
submitted online from a non-eligible person may
be removed from the list by the Conference Lay
Leader or designee.
WRITE IN CANDIDATE
If any eligible person who is not included in the
booklet receives five (5) votes on any ballot, then
the individual will be assigned a ballot number
to be included in the remainder of the balloting
process. If elected, the individual will be provided
a profile sheet to be completed for the purpose of
collecting contact information.
At the Annual Conference Session preceding an
election year, the Board of Laity shall provide
election/voting guidelines in the Pre-Conference
Workbook.
D.
1.

PROCEDURES (Annual Conference Session)
Roll call shall be by registration.

2. Each Annual Conference Session shall
determine its Standing Rules in keeping with the
Book of Discipline (¶605), and shall otherwise be
governed by Robert’s Rules of Order.
3. The Pre-Conference Workbook (reports of
Boards and Committees) shall be in two parts. The
first part shall be the Consent Calendar reports
requiring action by the Annual Conference (see
Consent Calendar). The second part shall include
information to be presented on the floor of the
Annual Conference that may require Annual
Conference action.

LAY DELEGATE NOMINATION
¶36 Article V. Book of Discipline –
The lay delegates to the General and
Jurisdictional or central conferences shall be
elected by the lay members of the Annual
Conference or provisional Annual Conference
without regard to age, provided such delegates
shall have been professing members of The
United Methodist Church for at least two
years next preceding their election, and shall
have been active participants in The United
Methodist Church for at least four years next
preceding their election, and are members
thereof within the Annual Conference electing
them at the time of holding the General and
Jurisdictional or central conferences.

4. The Conference Secretary shall be authorized
to edit and prepare for publication the minutes of
the Annual Conference. The Conference Secretary
is responsible for the publication and distribution
of the Journal, in accordance with the Book of
Discipline (¶606).
5. Reports and papers not in the hands of the
Conference Secretary within fifteen (15) days after
the final day of the Annual Conference shall be
excluded from the Journal.
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on Standing Rules, the Director of Connectional
Ministries and the Conference Lay Leader.

6.
Motions that request funds not included in
the proposed budget submitted by the Conference
Council on Finance and Administration shall be
referred first to that council for its consideration
and recommendation. Absent a favorable
recommendation by that council, such a motion
shall require a two-thirds (2/3) vote of the Annual
Conference for approval.

3. The Consent Calendar Committee, in
consultation with agencies or individuals
presenting reports, recommendations, or
resolutions, will provide the list of Consent Items
which will be listed as such in the Pre-Conference
Reports.

7. All action items in the Pre-Conference
Workbook or in the Legislative Packet shall be
considered in the hands of the Body—available to
be acted upon at any time.

4. Items on the Consent Calendar shall be
considered as adopted by consent of the Annual
Conference.

8. Any motion or resolution not in the PreConference Workbook or the Legislative Packet
shall not be considered by the Body until that item
lays on the table for 24 hours. A two-thirds (2/3)
vote of the Body is required to suspend this rule.

5. An individual item may be removed from the
Consent Calendar by a written request signed by
twenty lay and/or clergy members of the Annual
Conference and presented to the Conference
Secretary prior to the first business session.

9. Any motion or petition submitted by an
individual or church to the Annual Conference
Session must be received by March 1 for
consideration. Such a proposal shall be referred
first to the appropriate Conference council, board,
or committee assigned to related matters. If that
group denies the motion or petition, the Annual
Conference may be asked to suspend and permit
the petition to be heard. If the rules are suspended
by a two-thirds (2/3) majority vote, the petition
shall lay on the table for 24 hours before being
considered. The Conference group that originally
denied the motion or petition shall present the
group’s recommendation when that item reaches
the floor. This rule does not apply to motions
properly before the Annual Conference (those from
the Pre-Conference Workbook, the Legislative
Packet, or recommended for approval by an
agency of the Annual Conference).

6. It is the responsibility of the person who wants
an item removed from the Consent Calendar to
secure the required number of signatures.
7. If there are no additional changes to the
Nominations from the floor of Annual Conference,
it shall be added to the Consent Calendar.
8. When a matter has been removed from
the Consent Calendar it shall be placed into the
regular agenda at an appropriate time.
II.

CONFERENCE NOMINATING PROCEDURES

A. LEADERSHIP
1. There shall be a Conference Committee
on Nominations consisting of the following:
each district’s superintendent and lay leader
(or designee); the Conference Lay Leader;
the Conference presidents of the United
Methodist Men and United Methodist Women;
and representatives from Religion and Race,
Commission on the Status and Role of Women
(COSROW), and Young Adult Ministry Council;
a youth chosen by the CCYM; and two (2) atlarge clergy and lay members to ensure balance
of representation. The Treasurer/Director of
Administrative Services, Director of Connectional
Ministries, and Director of Communications/
Assistant to the Bishop shall be ex-officio, with
voice but not vote.

10. If an action is approved by the Annual
Conference, it shall be the responsibility of the
Annual Conference Council, the Council on
Finance and Administration, or the Conference
Secretary—unless otherwise assigned by the
Annual Conference—to monitor for assurance of
compliance with that decision. The monitoring
group shall report its findings to the Annual
Conference.
E. CONSENT CALENDAR (Part 1, Pre-Conference
Workbook)

2. The chairperson of the Committee on
Nominations shall be named by the bishop and
may be clergy or laity. The boards, commissions,
ministry teams, departments, and committees
shall elect their officers at the first meeting after
the first Annual Conference Session that follows
a General Conference. Election of officers shall
be preceded by a time of orientation about the

1. In order to expedite the business of the
Conference, there shall be a Consent Calendar
Committee.
2. The Consent Calendar Committee shall
be composed of the Secretary of the Annual
Conference, the Chairperson of the Committee
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work of the entity. The election shall be conducted
by persons named by the Bishop, and shall be
by secret ballot, following nominations from the
floor. Organizing the entities and appointing
any needed additional leaders, who serve for the
quadrennium, shall take place no later than thirty
(30) days following the elections. Vacancies that
occur among an entity’s elected officers during the
year shall be filled through election by that entity
and affirmed by the next Annual Conference.

2. No district nominations shall be considered by
the Conference Committee on Nominations unless
accompanied by the nominee’s e-mail address,
phone number, and full mailing address. Prior to
Annual Conference action on any nominations
the District Nominations Committee shall
ascertain a person’s willingness to be named for
service in a specific area, and shall affirm this
to the Conference Committee on Nominations
chairperson.

3. Prior to August 1 of each calendar year, all
Annual Conference entities shall submit their
planned dates for the next calendar year to the
Treasurer/Director of Administrative Services,
Director of Connectional Ministries, and Director
of Communications/Assistant to the Bishop,
who shall coordinate all dates and, as possible,
eliminate conflicting meeting times. Written
notices of these meetings shall then be provided to
each member of each entity. An online Conference
Calendar may be developed and used as an
official Annual Conference Calendar, published in
the website of the Annual Conference.

3. To the greatest extent possible, Disciplinary
requirements shall be followed regarding balance
in membership of Conference ministry teams,
departments, boards, commissions, councils,
committees, and other agencies. It is the intention
of the Oklahoma Annual Conference that there
shall be racial and ethnic representation in the
membership of all these groups. In valuing and
practicing diversity in the composition of all these
groups, we invigorate and empower the church.
Ethnic and age diversity of the membership of
these programming and operational bodies of the
church is critical to the future of United Methodism
in Oklahoma. Following District Nominating
Committee meetings each District Superintendent
shall forward to the Conference Committee
on Nominations chairperson the names of the
qualified persons of racial and ethnic diversity who
have been nominated. From that list, and other
suitable sources, the Conference Committee on
Nominations may make additional nominations
to help fulfill this intention.

B. DISTRICT NOMINATING COMMITTEE
1. Each district shall have a nominating
committee consisting of an appropriate number
of people to represent the geographic areas of
the district, along with the District Superintendent
and the District Lay Leader. Each District
Conference shall set the number and make-up of
its Nominating Committee. The committee shall
be responsible for screening nominations coming
from local churches and from any other source
involving people from the district. Care shall be
given to ascertain that those who are nominated
have shown leadership in their local churches and
are growing Christians.

4. The Conference Secretary shall inform
the chair of the Committee on Nominations
of all conference members serving on General
Conference boards.
5. No person shall serve concurrently as an
elected member of more than one Annual
Conference ministry team, department, board,
council, or commission at one time, except for the
Board of Laity, boards of trustees, and ex-officio
representatives on boards, commissions, and
committees. Ex-officio membership shall not be
subject to this limitation. It is urged that leadership
positions be filled so the number of positions held
by any one person be minimized.

2. The tenure of each District Lay Leader shall be
the same as members of Conference entities (see
section III. TENURE ON CONFERENCE ENTITIES, 1.
Tenure.)
C. CONFERENCE NOMINATIONS POOL
1. Each local church shall consider those who
have gifts for ministry beyond that congregation—
whether in the nominations structure, or in shortterm ministry on a task group or project team.

Membership on these ministry teams, boards,
councils, and commissions shall be subject to the
“one-entity” rule: MINISTRY TEAMS (Discipleship,
Leadership Development, and Mission &
Service) and New Faith Communities Ministry
Team; BOARDS (Ordained Ministry, Pension
& Health Benefits, Criminal Justice & Mercy
Ministries, Church & Society, Higher Education
& Campus Ministry, and Trustees); COUNCILS
(Finance & Administration, Annual Conference

The Conference Ministry Nominations Pool
database shall be maintained and accessible
through the Annual Conference Council office.
This database shall be updated regularly and
shall be available to all areas of leadership in the
Annual Conference, to select potential participants
in ministry endeavors, including task groups and
project teams.
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Council, and Older Adult Ministry Council); and
COMMISSIONS (Archives & History, Equitable
Compensation, Religion & Race, Status & Role
of Women and Commission on Rural/Smaller
Membership Church); and New Faith Communities
Ministry Team. At-Large members of New Faith
Communities Ministry Team shall fall under the
one-entity rule. Additional members representing
districts, or because of special expertise in these
areas, shall not be subject to the one-entity rule.

2. Membership Termination. Membership is
terminated if a member becomes a District
Superintendent (unless chosen as a Cabinet
representative) or moves outside the Conference
on a permanent basis. Membership may be
terminated for failure to attend at least one
meeting over a period of one year, providing the
member has been properly notified about time
and place of meetings.
3. Accuracy in Tenure Reporting. The Conference
Committee on Nominations will be responsible
for accurate accounting and reporting the years
served by individuals to the Conference secretary
for inclusion in the Conference Journal, in order
to ensure compliance with the tenure rule. For
each person named, the report shall indicate the
year of election to the Conference entity and the
member’s district.

Membership on the Council on Finance &
Administration is limited still further by The Book
of Discipline so that no person may serve on
that Council who is also a member of any other
conference agency that receives funds from the
Conference budget. It shall be the responsibility
of the Conference Committee on Nominations
to make sure this rule is obeyed, absolutely and
without exception. In addition to membership
on a ministry team, department, board, council,
or commission, a person may be elected to
membership on no more than one Conference
standing committee. The following standing
committees are exceptions to the one-entity
rule: Episcopacy, Episcopal Housing, Agency
Emergency/Capital Fund, Clergy Housing, and
Communications Ministry, the Standing Rules
Committee, the Commission on Religion and Race,
and the Committee on the Status and Role of
Women. Only those bodies created and elected
by the Annual Conference shall be subject to the
“one entity, one committee” rule. Task groups,
project teams committees, sub-committees,
and departments created by Conference
ministry teams, departments, boards, councils,
commissions, and committees shall be exempt
from this rule, and may be selected by the parent
body rather than the Annual Conference.

4. Cabinet Representation. From its membership,
the Cabinet may designate representatives to
Conference boards, commissions, committees,
or agencies, who shall serve as liaisons between
the Cabinet and the respective body. The Cabinet
representative shall have floor privileges within
that group, be a member of the Executive
Committee, and have voting rights as authorized
by the Discipline or the group.
IV.

1. The Conference Secretary and Conference
Statistician shall, on recommendation of the
Conference Council on Finance & Administration,
receive honorariums, paid from the Conference’s
budgeted funds.
2. All Conference funds, along with the approved
reporting form, shall be sent to the Conference
Treasurer. Funds for district work or promotion,
district missions, or district parsonages shall be
sent to the appropriate treasurers.

When the Annual Conference creates and elects a
new body, the resolution or other action creating
the body shall specify whether or not it is subject
to the “one-entity, one committee” and tenure
rules.
III.

3. All boards, councils, and agencies which have
members of the Oklahoma Annual Conference
under appointment beyond the local church
shall be required to pay monthly to the Clergy
Retirement Security Plan, at the rate established
by the Board of Pension and approved by the
Annual Conference.

TENURE ON CONFERENCE ENTITIES

1. Tenure. Election to Conference entities, unless
otherwise stated, shall be for four years. Unless
otherwise provided in The Book of Discipline, no
person shall serve more than eight (8) consecutive
years on the same entity. A person whose term
has expired shall be eligible for re-election to the
same entity after four full years have passed.
Terms of office and membership on Conference
entities, unless otherwise provided, shall begin
upon election. The term of office for a member of
the Conference Committee on Nominations shall
extend until a successor is elected by the District
Conference.

FINANCIAL
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4. All clergy members (Full, Provisional, and
Associate) of the Oklahoma Annual Conference,
and full-time Local Pastors who are appointed
full-time and who are participating in the Clergy
Retirement Security Plan shall participate in the
Ministers’ Health Benefits Plan, subject to the
provisions of the plan. All churches shall pay the
Apportionments for Health Benefits fund as a

Ministerial Support Item. In addition, all charges
(churches and conference agencies) that have
an appointed full-time clergy will be required to
pay an annual per clergy share that will be billed
directly to the charge.

SPRC/PPPR Chairpersons. This subcommittee
will be made up of at least two (2) members from
each District Committee on Church Location and
Building (one clergy and one laity), the president
of the Clergy Spouse Fellowship, the chairperson of
the Commission on Equitable Compensation, the
chairperson of the Covenant Family Committee of
the Board of Ordained Ministry (or equivalent), and
a Cabinet representative. It is not subject to the
one-entity rule.

5. The Conference is directed to rent a safety
deposit box for the safekeeping of all legal and
valuable documents of the Annual Conference.
This includes legal documents of the boards,
trustees, and other agencies of the Conference. A
permanent index is to be on file in the office of the
Conference Treasurer.

VI.

Statement of Policy. Church Professionals of the
Oklahoma Annual Conference shall not engage
in sexual abuse, sexual harassment, or sexual
misconduct.

6. By December 15, each District Superintendent
shall furnish to the Conference Treasurer a report
on the pastoral compensation for each pastoral
charge as approved by the charge conference.

Theological Foundation. All persons are created
by God. God intends all persons to have worth
and dignity in their relationships. We are one
connected body, and when one part of the body
is injured physically, emotionally or spiritually, the
entire body is rendered less than God intended.
Misconduct of a sexual nature of any kind violates
a person’s wholeness and is an unjust use of status
and power and a sinful behavior against God and
one another. The Scripture witnesses to a God who
brings about justice, mercy, and grace. The Church
is called to express God’s love in concrete actions of
compassion and healing for all God’s people.

7. Each District Superintendent shall send to the
Conference Statistician, no later than January 10,
a report on the number, value, and indebtedness
on the district parsonage and all other property
owned or partially owned by The United Methodist
Church within the bounds of the district, if these
items have not otherwise been reported.
8. All organizations, agencies, and institutions
of the Annual Conference that are related to
programming must submit their financial
requests for review and approval by the
appropriate program entity to which they are
assigned. All program budgets must then be
submitted to the Annual Conference Council for
review and approval before forwarding to the
Council on Finance & Administration. This process
does not preclude requests to meet with the CF&A
by representatives of those entities. Upon invitation
of the CF&A, any entity with financial requests
may do so to support its request. All entities shall
have the right to appeal to the Annual Conference
directly for support of their work.
V.

Definitions
1. Sexual Abuse: Sexual abuse means unwanted
physical conduct of a sexual nature, sexual
contact, or sexualized behavior and may include,
by example, touching, fondling, other physical
contact, and sexual relations.
2. Sexual Harassment: Sexual harassment is
any unwanted sexual advance or demand, either
verbal or physical, that is reasonably perceived
by the recipient as demeaning, intimidating, or
coercive. Sexual harassment must be understood
as an exploitation of a power relationship
rather than as an exclusively sexual issue.
Sexual harassment includes, but is not limited
to, the creation of a hostile or abusive working
environment resulting from discrimination on the
basis of gender.

CONFERENCE HOUSING COMMITTEE

The Conference Clergy Housing Committee
shall be a subcommittee of the Commission on
Equitable Compensation. At least once every four
years, this subcommittee shall review policies,
standards and guidelines regarding clergy
housing. It also shall receive annual reports and
check lists from the District Committee on Church
Location and Building concerning implementation
of standards and recommendations for changes,
and it shall report to each Annual Conference
about improvements and needs. The clergy
housing standards policy shall be made available
online at okumc.org and an annual notification
regarding the clergy housing standards policy will
be sent to all UMC Ministers, Trustee Chairs and

SEXUAL ETHICS POLICY

3. Sexual Misconduct: Sexual misconduct means
a chargeable offense within the meaning of The
Book of Discipline (¶2702).
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4. Church Professional: A Church Professional
shall include Full, Associate, and Provisional
ministerial members of the Annual Conference,
ordained Deacons, and Elders, Diaconal
Ministers, and Local Pastors, in both the effective

and retired relationships, and other persons
serving the Conference or any local church
under appointment of the bishop or under
the supervision of the District Superintendent,
including persons keeping their membership
in another annual conference or in another
denomination and persons holding orders issued
by these annual conferences while on Honorable
or Administrative Location.

or deleted by a two-thirds vote of the Annual
Conference. Any such action must be presented
in writing to delegates at least 24 hours prior to
voting on the matter at a regular session of the
Annual Conference.
5. Wherever the Book of Discipline is referred to
in these rules, the references are to the 2016 Book
of Discipline. After the publication of a new Book
of Discipline, the Conference Secretary shall inform
the Committee on Standing Rules of any changes
required due to General Conference action.

Implementation. Church Professionals and local
churches of the Annual Conference shall be
provided a copy of this policy and shall be offered
training information to assist in the understanding
and implementation of this policy. This policy shall
be published annually in the Oklahoma Annual
Conference Journal.

STRUCTURE OF THE OKLAHOMA ANNUAL
CONFERENCE
ANNUAL CONFERENCE COUNCIL. There shall be
an Annual Conference Council to coordinate the
ministries of the Oklahoma Annual Conference.

Making a Complaint. Persons who have
knowledge of possible violations of this policy by
a church professional may report the same to any
church professional, any District Superintendent,
or the bishop. Upon any complaint, the Conference
will take action in accordance with the provisions
of the current Book of Discipline of The United
Methodist Church.

Membership:
Eighteen (18) lay and eighteen (18) clergy atlarge members, (nominated by the Conference
Committee on Nominations).
Ex-Officio with vote: the bishop, one District
Superintendent, the Conference lay leader, the
Conference chancellor.

Local Church Policies. The Annual Conference
recommends that local churches adopt a local
church sexual harassment policy.

The chair or designee from:
Discipleship Ministry Team, Leadership
Development Ministry Team, and Mission and
Service Ministry Team; Communications Ministry,
New Faith Communities Ministry Team.

Attendance. Any person under appointment/
assignment in Oklahoma Annual Conference
must attend one Sexual Ethics In The Workplace
Seminar as specified by the resident bishop, no
less than once every four years the Conference
Board of Ministry.
VII.

The Conference president of:
United Methodist Women and United Methodist
Men.

THE STANDING RULES, STRUCTURE, AND
POLICY REVIEW COMMITTEE

The chairperson of:
Board of Ordained Ministry, Circle of Care, Religion
& Race, Commission on Status & Role of Women,
Board of Pension & Health Benefits, Board of
Higher Education & Campus Ministry, Camps &
Conferences, Conference Trustees.

1. The Committee on Standing Rules, Structure,
and Policy Review shall review annually the
Standing Rules for appropriate updating and shall
review and recommend to the Annual Conference
all submissions for changes in the Standing Rules.

A representative from:
The Health Care & Retirement Living Association,
Criminal Justice and Mercy Ministries, Conference
Council on Youth Ministry, The Oklahoma United
Methodist Foundation, Young Adult Ministry
Council.

2. A permanent record of all existing policies of
the Annual Conference shall be maintained by
the Standing Rules, Structure and Policy Review
Committee. It shall be the responsibility of this
committee to recommend the deletion of obsolete
policies to the Annual Conference.

Ex-Officio with voice but without vote:
Representative from the Council on Finance
& Administration, President of Circle of Care,
President (or designee) of Oklahoma City
University, Director of Connectional Ministries,
Conference Secretary, Conference Treasurer,
Director of Communications, and ACC Staff.

3. Changes in the Standing Rules may be made
by the Annual Conference upon recommendation
of, or following consideration by, the Standing
Rules Committee.
4. The Standing Rules, or any of the items in the
Standing Rules, may be amended, substituted,
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Duties:
1. Recommend a unified budget to the Council
on Finance and Administration.
2. Set the Annual Conference Calendar.
3. Approve job descriptions for the Conference
program staff.
4. Recommend goals and program priorities to
the Annual Conference.
5. Carry out decisions made by the Annual
Conference relating to program ministries.
6. Fulfill the Disciplinary requirements related to
Conference programming.
7. Facilitate the relationship between the Annual
Conference and the General Church.
8. Appoint a Visioning Team to carry out the
functions of futuring, research, and evaluation.

membership. Each of these bodies shall report to
and be accountable to the ministry group that
established it.
LEADERSHIP DEVELOPMENT MINISTRY TEAM.
There shall be a Leadership Development Ministry
Team that will develop programs and policies for
all aspects of leadership development as assigned
by the Annual Conference, requested by the local
churches, or fashioned in its own processes. The
team will seek to initiate, coordinate, and respond
to the leadership development opportunities and
needs of the local churches, districts, and Annual
Conference.
Membership: The Conference Committee on
Nominations shall nominate and the Annual
Conference shall elect eight (8) clergy and eight
(8) lay members. These additional groups shall
relate to this team and provide representation:
Commission on Religion and Race, Commission on
the Status and Role of Women, Board of Ordained
Ministry, Board of Laity. Annual Conference Council
Staff may also serve, as ex-officio without vote, as
their responsibilities coincide with those of this
team.

MINISTRY TEAMS. There shall be four Ministry
Teams: Discipleship, Leadership Development,
Mission & Service, and New Faith Communities,
described as follows.
DISCIPLESHIP MINISTRY TEAM. There shall be
a Discipleship Ministry Team that will target
these areas: Christian education and other small
group ministries; Christian spiritual formation
and academy ministries; Confirmation training;
human sexuality and awareness training;
camping, retreat and outdoor ministries; age-level,
life span and family life ministries; evangelism;
stewardship; worship; and disability awareness all
in accordance with the United Methodist Book of
Discipline.

Project Teams and Task Groups. Project teams
or task groups for specific work may be formed,
comprised of people with expertise or special
interest in areas related to these assigned
responsibilities. Participants in these bodies may
come from within or beyond this Ministry Team’s
membership. Each of these bodies shall report to
and be accountable to the ministry group that
established it.

To this ministry team shall be assigned all
Disciplinary responsibilities formerly assigned to:
Discipleship; The Board of Education; The Board
of Evangelism; The Commission on Worship; and
the Departments of Youth, Children, Adults, and
Family Life.

MISSION AND SERVICE MINISTRY TEAM. There
shall be a Mission and Service Ministry Team
that will target these areas: poverty and disease,
Christian social concerns, cultural and language
ministries, global ministries and mission, health
and welfare concerns, urban ministries, and Native
American relationships.

Membership: The Conference Committee
on Nominations shall name and the Annual
Conference shall elect eight (8) clergy and
eight (8) lay members. These additional groups
shall relate to this team: Commission on Rural/
Smaller Membership Church, Board of Higher
Education and Campus Ministry, Camps and
Retreats, Conference Council on Youth Ministry
and Young People’s Ministry Advisory Board.
Annual Conference Council Staff may also serve,
as ex-officio without vote, as their responsibilities
coincide with those of this team.

Related to this Ministry Team, and reporting to
the Annual Conference via this team, will be the
following entities: Board of Church & Society,
Prevent/Recover Ministry, Criminal Justice & Mercy
Ministries, Circle of Care, Cookson Hills Center,
Neighborhood Services Organization, Oklahoma
United Methodist Retirement Facilities, Oklahoma
Conference of Churches, Project Transformation,
Restore Hope Ministries, Skyline Urban Ministry,
Volunteers In Mission, and Woodworth Estate
Committee.

Project Teams and Task Groups. Project teams
or task groups for specific work may be formed,
comprised of people with expertise or special
interest in areas related to these assigned
responsibilities. Participants in these bodies may
come from within or beyond this Ministry Team’s

The Mission & Service Ministry Team shall elect
from its membership a person to serve as the
Conference Secretary of Global Ministries. To this
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Ministry Team shall be assigned all the Disciplinary
responsibilities formerly assigned to the Boards of
Global Ministries (¶632.4) and the Commission on
Christian Unity and Interreligious Concerns (¶642).
According to the stipulations of the will
establishing the Woodworth Estate Committee,
the Mission & Service Ministry Team (as the
successor to the Conference Board of Missions)
shall name the members of that committee.

of communication that allows local churches to
give feedback to the various Conference units
and facilitates the communication needs of the
Conference, districts, and local churches.
Membership: The Conference Committee on
Nominations shall nominate and the Annual
Conference shall elect eight (8) people, and the
District Superintendents shall name eight (8)
district communication coordinators. The director
may also name up to three (3) additional members
who bring specific expertise to this department.
The Communications Ministry shall be exempt
from the Standing Rules concerning membership
on boards, commissions, and committees.

Membership: The Conference Committee on
Nominations shall nominate and the Annual
Conference shall elect fifteen (15) clergy and
fifteen (15) lay members. A representative of
the Conference United Methodist Women shall
serve with voice and vote. Representatives from
each of the entities named in the preceding
paragraphs and the Annual Conference Council
staff may serve, as ex-officio without vote, as their
responsibilities coincide with those of this team.

CONFERENCE COMMITTEE ON NOMINATIONS:
SEE: II.A. LEADERSHIP for the Standing Rules
regarding the Conference Committee on
Nominations.
THE COMMITTEE ON STANDING RULES,
STRUCTURE, AND POLICY REVIEW:
The responsibilities of the committee will be:
- Propose to the Annual Conference rules
of order needed to enable the Conference to
appropriately do its work.
- Receive proposals for structure or rules
changes from all groups in the Conference and
when appropriate propose those changes for
adoption.
- Review all new or revised Articles of
Incorporation, By-Laws proposed, and statements
of relationships by Conference entities for
comment and recommendation before being
submitted to the Annual Conference. This
committee may report its findings on such items
to the Annual Conference prior to consideration of
those items by the Annual Conference.
- Study the Standing Rules to discern any
adjustments, changes, or additions necessary for
the work of the Conference.
Membership:
- Six (6) laypersons
- Six (6) clergypersons
- A Cabinet representative
- Chairperson(s) of the Annual Conference
Council
- Conference Lay Leader
- Conference Secretary, with voice but without
vote
- Conference Treasurer, with voice but without
vote
- Director of the Connectional Ministries, with
voice but without vote

Project Teams and Task Groups. Project teams
or task groups for specific work may be formed,
comprised of people with expertise or special
interest in areas related to these assigned
responsibilities. Participants in these bodies may
come from within or beyond this Ministry Team’s
membership. Each of these bodies shall report to
and be accountable to the ministry group that
established it.
NEW FAITH COMMUNITIES MINISTRY TEAM. There
shall be a New Faith Communities Ministry Team
whose function is to facilitate the development of
new faith communities in cooperation with the
Bishop and the Cabinet. This Ministry Team shall
provide research information on demographics,
lifestyle concerns, emerging cultural conditions,
and on potential new church starts, restarts, multisite endeavors, relocations and mergers.
Membership: The Annual Conference Committee
on Nominations shall nominate and the Annual
Conference shall elect seven (7) persons–three
(3) clergy, three (3) lay, and one (1) racial ethnic
representative. The District Superintendents shall
each name a representative from their respective
District Mission Strategy Teams (if functioning)
who will also serve as a member of the District
Board of Church Location and Building. One (1)
Cabinet Representative will also be named. The
Director may also name up to three (3) additional
members who bring specific expertise to the work
of the ministry team.
COMMUNICATIONS MINISTRY. There shall
be a Communications Ministry that shall be
responsible for the communication and public
relations needs of the Annual Conference and
all its entities. It shall develop a two-way method
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OTHER ENTITIES REQUIRED BY THE BOOK OF
DISCIPLINE
EXTENSION COMMUNITY
Boards of Trustees/Directors for Circle of
Care, Oklahoma City University, the Camps
& Conferences, Retirement/Nursing Home
Association, Wesley Foundations, and similar
boards designated by the Annual Conference shall
be represented on the Annual Conference Council
by their chairpersons or designees. They also
have a direct reporting relationship to the Annual
Conference.
CONFERENCE COMMITTEES
Administrative Review, Agency Emergency/
Capital Fund, Clergy Housing, Episcopal Housing
Committee, Episcopacy Committee, Commission
on Archives & History, Commission on Equitable
Compensation, and any other committee thus
designated by the Annual Conference shall report
to the Annual Conference.
THE OKLAHOMA UNITED METHODIST
FOUNDATION
The Foundation reports to the Annual Conference
and is represented on the Annual Conference
Council by its director, chair, or designee. It serves
as a resource to the local churches, individuals,
and institutions of the Annual Conference.
Respectfully submitted by
Keith Cressman
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• Africa University delivered critical data for
reducing malaria deaths in southern Africa and
controlling the spread of insect-borne diseases
world-wide. AU’s insectary—a laboratory for
rearing and studying live insects, such as
mosquitos—shares its findings through the
Southern Africa Centers of Excellence for Malaria
Research. This data informs regional policies,
practices, and malaria control efforts.

AFRICA UNIVERSITY
Africa University thrives in ministry because of
the steadfast support of local congregations
of The United Methodist Church. Thank you,
Oklahoma United Methodists, for prioritizing Africa
University with the contribution of 93.19 percent
of your asking to the Africa University Fund
(AUF) apportionment in 2018. Thank you for the
extraordinary effort and generosity that resulted
in a 3.68 percent increase in giving to the AUF last
year.

The students, faculty, administrators and trustees
of Africa University thank the members of the
Oklahoma Conference for their prayers and
support, which continue to grow and sustain
this ministry. Thank you to the members of the
Oklahoma Conference for all that you have sown
into Africa University over the past 27 years. As
Africa University and the Oklahoma Conference
move forward together in missional engagement,
we trust in God’s unending grace for the increase.

Through its investment in the Africa University
Fund (AUF) apportionment, the Oklahoma
Conference continues to affirm the university’s
core mission of nurturing leaders who help
communities to know Christ and to experience
peace, sustainable livelihoods, food security, and
abundant health.

Respectfully submitted by
James H. Salley

LYDIA
PATTERSON
INSTITUTE

Institutional Update:
• In 2018, Africa University enrolled more than
700 new students and maintained an overall
enrollment of around 2,000 students. There were
25 African countries represented in the student
body. Women made up 53 percent of the student
population, which is almost twice the average for
African higher education institutions.

As the only institution related to the South Central
Jurisdiction of The United Methodist Church, it is
my great honor to render this report to members
of your conference. Lydia Patterson Institute
prides itself in being the only institution of The
United Methodist Church that sits right between
three states bordering two countries and serving
predominately Hispanics.

• Throughout 2018, Africa University addressed
a myriad of challenges, caused by the depressed
and uncertain socio-economic environment
in Zimbabwe, with creativity and prudence.
The university delivered teaching, learning and
community service activities of high-quality
without interruption. Key enhancements in 2018
included the refurbishment of three residence halls
for women students and the full implementation
of an ERP software system to integrate and
manage all facets of the university’s operations.

In 1913, when Lydia Patterson opened its doors
to immigrants looking for a safe place for their
families and settling in South El Paso, Mrs.
Patterson would not know that more than 100
years later, La Lydia would still be serving in a like
manner, but to a much larger degree.

• With conflict, poverty, and the impact of
climate change persisting as the key drivers
of food insecurity and the rise in internal
displacement, migration, and refugeehood in
Africa, the university consolidated its position as
a trailblazer by offering new graduate training
and research opportunities. Africa University has
also continued to provide scholarships for refugee
women so that their experiences, talents, and
ideas help to inform homegrown solutions.

Today, students are sheltered from violence,
drug wars, and economic distress with the most
effective weapon, a superior education. Every
year, hundreds of young men and women are
led to higher education to change their lives and
transform the world.
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Lydia Patterson sits amidst the challenges of our
times including immigration, walls and fences,
and related border issues. Throughout the past
century, Lydia Patterson has been that bridge
which unites the two countries and brings hope
to those in need. No walls or bridges have ever
existed for La Lydia nor will they ever. As the church
struggles with critical issues, Lydia Patterson
remains that bridge among the denomination
that honors the name of United Methodist Church.

OKLAHOMA
CITY
UNIVERSITY

This year has been one more year of dealing
with the aforementioned challenges, but its
mission moves forward and is stronger than ever.
Students are getting an excellent education with
the latest state-of-the-art technology, thanks to
those of you who have supported and shared your
resources in our Capital Campaign. Classrooms
have been renovated with the latest computer
and science labs. With the new changes, La Lydia
has moved up to a level of competition with any
other school and beyond. Students compete in
Robotics, Chemistry Olympiad, Rotary Interact,
Ethics Debate, STEAM, Chess, Mini Lyons Tech and
many other academic activities. As a result, their
academic scores are higher than ever. We are
proud that our students are well prepared and are
all moving on to higher education.

The year 2018 marked the beginning of a new era
in the story of Oklahoma City University. On July 1,
Martha Burger was installed as the 18th president
of OCU, the first woman to hold the position since
the school’s founding in 1904. She was inaugurated
on November 2 in a ceremony attended by
Governor Mary Fallin, Oklahoma City mayor and
OCU alumnus David Holt, and presidents from
several other Oklahoma universities. In her first
year on the job, President Burger has focused
on enlarging the university’s endowment and
shaping new community, statewide, national,
and international partnerships. Assisting her in
this undertaking is OCU’s new Vice-President for
Institutional Advancement Lynann Sterk-Brooks.

Education is the means for achieving
professionalism, but core values complete the
whole body for spiritual and socio-economic
success. Through our Student Lay Ministry
Program, students are serving churches
throughout the jurisdiction and beyond. Many
are following their call to ordained ministry. This
is Lydia Patterson Institute’s mission—to prepare
bilingual leaders for our society and form disciples
of Jesus Christ for the transformation of the world.

Establishing stronger ties with OCU’s large
alumni base has also been a priority of the new
administration. In December, OCU alumna Megan
Hornbeek Allen was named the new Director of
Alumni Engagement. Since coming onboard, she
has been busy building new social networks for
alumni to connect with the university and one
another, as well as hosting a series of alumni
gatherings around the United States.
Among the many milestone events this year, the
Bishop W. Angie Smith Chapel celebrated its 50th
anniversary with a grand celebration that featured
a full orchestra, several choirs, liturgical dancers,
and several distinguished speakers including
Dr. Amy Oden (cousin of the first chapel speaker
Bishop Bill Oden), President Neil Blair of SPST,
Dr. David Wilson of OIMC, and President Martha
Burger. Among those in attendance was Bishop
Smith’s son Shelby Smith of Shreveport, Louisiana.

As I write, we are preparing to celebrate the
designation of Lydia Patterson Institute as a
Historical Site by the General Commission on
Archives and History. This is a very deserving honor
for over 100 years of service. Thank you for being a
part of this God-given ministry.
Respectfully submitted by
Socorro de Anda

Last fall, OCU was selected as the North
American hub for the leadership, education,
and development (LEaD) initiative established
by the General Board of Higher Education and
Ministry. Dr. Mark Davies was named as the hub’s
director. A ceremony marking the official start of
the endeavor was attended by GBHEM Secretary
General Kim Cape and members of her executive
team.
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Oklahoma City University’s longstanding
reputation, both in academics and athletics,
continues to make OCU an attractive choice for
prospective students from across Oklahoma
and around the world. Performing arts (theatre,
dance, and music) are still the top draws for
undergraduate students followed by nursing, arts
and sciences, and business. OCU’s dance school
and theatre school rank in the top 10 nationally,
alongside schools like Julliard and NYU. Nursing,
law, and business are the top draws for graduate
study. The freshman class for 2018/19 was the
largest in nearly a decade and a third larger than
the previous year, and the positive trend looks to
continue into the coming 2019/20 school year.

Foundation to support our technology program
for students. In an ever-increasing digital world,
Saint Paul is constantly working to reach beyond
its walls.
A new Doctor of Ministry (DMin) focus, Spiritual
Leadership in Unsettled Times, was announced
with courses beginning Fall 2019. The new DMin
focus is offered in partnership with Church of the
Resurrection, Gamaliel Network, and the Metro
Organization for Racial and Economic Equity.
Students can take a mixture of online and hybrid
(blended online and on-campus) courses to
complete the required curriculum.
This year marks the celebration of over 10 years in
Oklahoma. Since 2008, Saint Paul has prepared
Oklahoma-area leaders for ministries that meet
the needs of today’s churches and society. In
collaboration with Oklahoma City University,
students enjoy access to all the resources of a
vibrant university, as well as the hospitality and
support of a close-knit seminary community.

OCU continues to celebrate the unique connection
that it holds with the Oklahoma Conference
and OIMC and is a proud and willing partner in
developing servant leaders for the transformation
of the world. The university stands ready to be
a resource to pastors and churches across the
Annual Conference. We encourage all United
Methodists to come and experience the great
things that OCU has to offer all year long. Thank
you for your continued support.

For Fall 2019, The Oklahoma Foundation, in
partnership with Saint Paul School of Theology, is
offering a three-year scholarship to educate future
church leaders. An Oklahoma Foundation Fellow
will receive 3 years of full-tuition and fees (covering
79 credit hours toward the Master of Divinity
degree). Foundation Fellows will learn multiple
ministry skills in areas such as worship, pastoral
care, evangelism, and discipleship.

Respectfully submitted by
Charles E. Neff

SAINT PAUL
SCHOOL OF THEOLOGY

Saint Paul’s faculty continue to contribute to
the academy, church, and society. Dr. Elaine
Robinson, Professor of Methodist Studies and
Christian Theology, worked along with co-editor
Amos Nascimiento to solicit chapters from
United Methodist scholars around the globe
who could present an indigenous account of the
history of Methodism in their own context. These
authors include: Fulgence Nyengele (Congo),
Julio Vilanculos (Mozambique), Ulrike Schuler
(Western Europe), Sergei Nikolaev (Russia), and
Luther Oconer (Philippines). The manuscript is now
finished and in the process of being published by
GBHEM’s Foundry Books under the title, Global
United Methodism: Telling the Stories, Living the
Realities.

Saint Paul School of Theology, a seminary of
The United Methodist Church, is committed to
the formation of people for innovative, creative
ministry. We are one institution with campuses
in Kansas and Oklahoma. During the 2018-2019
academic year, the seminary enrolled 99 students
in master and doctoral degree programs.
Saint Paul School of Theology began the 20182019 academic year moving its Kansas staff and
faculty offices to the Kansas Campus where
classes are held. This move was the final step in
the process of renovating classrooms with larger
spaces as well as bringing Kansas faculty, staff,
and students together. A new Common Room
equipped with refrigerator, microwave, and snacks
was added to give students a place to gather for
community meals, student forums, and study.
Enhanced technology upgrades were made
on both campuses with the launch of the new
FLEX schedule and FOCUS week. We received a
$5,000 grant from the Missouri United Methodist

Dr. Jim Brandt, Professor of Historical Theology
and Director of Contextual Education, wrote
the lead article in the recently published book,
Schleiermacher and Sustainability: A Theology
for Ecological Living. As part of the Columbia
Series in Reformed Theology, each chapter
deals with a particular locus in Schleiermacher’s
systematic theology, focusing on its implications
for sustainable living.
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Saint Paul’s 2018-2019 Lecture Series boasted
several exciting key note speakers from across the
United States to speak on a myriad of topics such
as “10 Steps on the Path of Moral Leadership” and
“Speaking of Jesus: Early Methodist Principles for
Bearing Witness to the Christian Story in a MultiReligious World.” In October, Dr. Luke Bretherton of
Duke University was the speaker for the Wayne E.
Drake Peace Lecture. In February, the Foundation
for Evangelism sponsored Rev. Dr. Jack Jackson
of Claremont School of Theology to present this
year’s Wallace Chappell Lecture. In March, Rev.
Dr. David Gushee of Mercer University was the
keynote speaker for the Slater-Wilson Lectureship
on Spiritual and Intellectual Life.

ANNUAL CONFERENCE COUNCIL
Laity:
Scott Davis ............................................... 2014 ........................... CR
Bob Spinks ............................................... 2014 ........................... CR
Jim Swaim ............................................... 2014 ........................... CR
David Patterson ................................... 2014 ............................HL
Aly Shahan, co-chair ............................ 2014 ........................... NP
Barbara Perry ........................................ 2015 ........................... CR
Wayne Hayes ......................................... 2016 ...........................CO
Blair Schoeb ........................................... 2016 ........................... CR
James McCullough ............................ 2016 ........................... GC
Gayle Donica ......................................... 2016 ............................ LC
Earl Mitchell ............................................ 2016 ........................... NP
Lucy Trautman ..................................... 2016 ............................WI
Mario Herrera ........................................ 2018 ........................... CR
Philip Younts .......................................... 2018 ........................... CR
Charlie Ludden ..................................... 2018 ............................HL
Lesley Wempe ....................................... 2018 ............................HL

For 2018, Saint Paul received a grant from Kansas
Leadership Center (KLC) in Wichita, KS that
allowed 20 people to experience KLC programs.
Several faculty, staff, and alumni were able to
practice KLC’s approach to leadership. Those
participants have reported being enriched and
inspired by the program. For 2019, Saint Paul
received 40 slots for community leaders to attend
KLC programs.
Saint Paul Course of Study (COS) School educated
299 students in Leawood, KS; Hays, KS; Oklahoma
City, OK; Columbia, MO; and Springfield, MO.
Saint Paul launched a part-time, accelerated
COS satellite program in Columbia, MO this year.
Comprised of 9 courses in practical theology, this
COS option is designed specifically for part-time
local pastors or certified lay ministers entering
ministry following completion of the Missouri
Conference Licensing School. Like any other
COS Satellite, the Columbia satellite is a pilot
and collaborative program of Saint Paul Course
of Study Regional School in collaboration with
the Missouri Conference. Since September 2018,
COS has offered two courses and enrolled and
registered 23 students in the satellite program.

Clergy:
Randy Shrauner, co-chair ................ 2014 ........................... CR
Jeff Jaynes ............................................... 2014 ...........................CO
Heather Scherer .................................. 2014 ...........................CO
Daniel Dennison ................................. 2014 ............................HL
Chris Dodson .......................................... 2014 ............................HL
Josue Araujo ............................................ 2015 ...........................CO
Wayne Hayes ......................................... 2016 ...........................CO
Mark Whitley ......................................... 2016 ...........................CO
Randy Wade .......................................... 2016 ........................... CR
Roger Parker .......................................... 2016 ........................... GC
Travis Hopper ........................................ 2016 ............................HL
Tiffany Nagel Monroe ...................... 2016 ............................HL
Travis Muse ............................................. 2016 ............................ LC
Cydni Tillery ............................................. 2016 ............................WI
Shannon Davis ..................................... 2017 .......................... CM
Kyle Anderson ....................................... 2018 ........................... NP

Saint Paul School of Theology is pleased to
report that the Higher Learning Commission has
changed the seminary’s status from “Accredited Probation” to “Accredited.” For 60 years, Saint Paul
has supplied excellence in theological education,
and our previous challenges have inspired us to
strive beyond excellence. We are excited about our
future and furthering the mission of Saint Paul.

MISSION AND SERVICE MINISTRY TEAM
Laity:
Carol Bradley .......................................... 2012 .......................... CM
Cathy Jones ............................................. 2012 ........................... CR
Karen Distefano, Conf Sec Global Min 2012 ............................ GC
Sandy Singleton ................................... 2012 ........................... GC
Dorrie Parrott ........................................ 2014 ........................... CR
Judy Tener ............................................... 2014 ............................HL
Ann Clayton ............................................ 2014 ............................WI
Jason Charles ......................................... 2015 ...........................CO
Terry Myer .................................................. 2015 ............................ LC

President Neil Blair, Saint Paul trustees, faculty,
staff, alumni, and students thank you for your
interest, prayers and support.
Respectfully submitted by
Tiana Gatewood
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Clergy:
Marla Lobo, secretary ........................... 2015 ........................... CR
Nancy McCullough ............................. 2015 ........................... CR
Leslie Long ............................................... 2016 ........................... CR
Bob Younts .............................................. 2016 ........................... CR

Doug Valley .............................................. 2015 ........................... NP
Jim Wilkinson ......................................... 2015 ........................... NP
Amber Scroggins ................................ 2017 ............................HL
Jim Davis .................................................. 2018 ...........................CO
K C Curry ................................................... 2019 ...........................CO
Clergy:
Guy C Ames ............................................. 2012 ...........................CO
Jeannie Himes, chair ........................... 2012 ............................HL
Andrew Haire ......................................... 2015 ........................... GC
Brad Dery .................................................. 2015 ............................ LC
Laura Glover ............................................ 2015 ........................... NP
Becky Pierson, secretary .................... 2016 ...........................CO
Darrell Cates, vice chair ...................... 2016 ........................... CR
Puong Ong Lau ................................... 2016 ........................... CR
Donna Dodson ..................................... 2016 ............................HL
Ben Pascoe ............................................. 2018 .......................... CM
Rudy Freese ............................................ 2018 ...........................CO
Andy Henson ......................................... 2018 ...........................CO
Lory Fahle ................................................ 2018 ............................WI
Bruce Davis ............................................. 2019 ............................WI

DISCIPLESHIP MINISTRY TEAM
Laity:
Vicki Trussell, secretary ......................... 2012 ........................... CR
Gary Gilpin ................................................ 2015 .......................... CM
Rebecca Ames ...................................... 2016 ........................... CR
Rebekah Hasty ..................................... 2016 ........................... CR
Melissa Pearce ...................................... 2017 ........................... CR
Judy Horne .............................................. 2017 ............................HL
Melanie Dewey ..................................... 2018 ...........................CO
Marvin Scheele ..................................... 2018 ........................... CR
Clergy:
Max Rudd .................................................. 2012 ........................... NP
Susan Whitley, vice chair ................... 2014 ...........................CO
Desi Sharp ............................................... 2016 ............................HL
Donald Jones ......................................... 2016 ........................... GC
Pam Cottrill ............................................. 2016 ........................... NP
Jim Perkin ................................................ 2016 ............................ LC
Rusty Husted .......................................... 2019 ........................... NP
Sonja Tobey ............................................. 2019 ............................WI

BOARD OF CHURCH AND SOCIETY
Laity:
Connie Harrison .................................... 2012 ........................... CR
Janet Boone ............................................ 2012 ........................... CR
Jo Ellen Reed .......................................... 2012 ............................HL
Jacque Emperly ................................... 2014 ........................... CR
Harrietta Williams, chair .................. 2014 ........................... CR
Eric Brown ............................................... 2016 ........................... CR
Vernona Dismuke .............................. 2017 ........................... CR
Ann Bower ............................................... 2017 ............................HL
Jennifer Solis .......................................... 2018 ...........................CO

BOARD OF HIGHER EDUCATION AND CAMPUS
MINISTRY
Laity:
Linda DeBerry ........................................ 2012 ............................ LC
Maurice Hawthorne ......................... 2016 ............................ LC
Doris Washington .............................. 2019 ........................... CR
Addison Witzel ...................................... 2019 ........................... CR

Clergy:
Don Tabberer .......................................... 2012 ...........................CO
Paul Calkin .............................................. 2014 ........................... CR
Jeni Markham Clewell, Vice Chair 2014 ...........................CR
Stephen Cagle ...................................... 2014 ........................... GC
David Rose .............................................. 2014 ............................HL
Twila Gibbens ........................................ 2017 ...........................CO
Amy Venable .......................................... 2018 ...........................CO
Jen Logsdon-Kellogg ....................... 2018 ........................... CR
Jack Terrell-Wilkes ............................. 2018 ............................WI

Clergy:
Shannon Rodenberg, chair ........... 2014 ........................... GC
James Lambert, Finance ............... 2015 ...........................CO
D A Bennett ............................................ 2016 ............................HL
John Breon .............................................. 2016 ............................ LC
Les Bussell ............................................... 2016 ............................WI
Dylan Ward ............................................. 2017 ........................... GC
Reece Player .......................................... 2019 .......................... CM

PROJECT TRANSFORMATION BOARD OF
DIRECTORS

BOARD OF TRUSTEES OF CAMPS AND
CONFERENCES

Laity:
Jason Hasty, chair ................................ 2014 ........................... CR
Krista Jones, vice chair ........................ 2014 ........................... CR
Dustin Murer .......................................... 2014 ........................... CR
Debbie Peterson ................................... 2015 ...........................CO
Lisa Crabtree ......................................... 2016 ............................ LC
Bailey Phillips ........................................ 2016 ........................... NP
Tempest Thorp ...................................... 2018 ...........................CO
Brian Reid ................................................ 2018 ........................... CR

Laity:
Herschel Beard, chair .......................... 2012 ............................ LC
Mary Richardson, secretary ............. 2014 ............................ LC
Audra Fogle ............................................ 2018 ...........................CO
Patrick Grafton ..................................... 2018 ...........................CO
Jacob McIntosh .................................... 2018 ...........................CO
Courtney Blacksten ........................... 2018 ........................... CR
Steve Foskin ............................................ 2018 ........................... CR
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Paul Moore .............................................. 2018 ........................... CR

Sara Martin ............................................. 2018 ........................... CR
Sarah Nichols ........................................ 2018 ........................... CR
Judy Parkey ............................................ 2018 ............................ LC

Clergy:
Devon Krause ......................................... 2013 ............................HL
Bill Welch, vice chair .............................. 2015 ...........................CO
Brian Matthews .................................... 2015 ............................ LC
Matt Patrick ............................................ 2017 ........................... CR
Sam Powers ............................................ 2018 ........................... CR

Clergy:
Janice Sharp .......................................... 2014 ............................WI
Cindy Robertson Riedel ................... 2015 ........................... NP
Adam Shahan, co-chair ..................... 2015 ........................... NP
Travis Ewton ........................................... 2016 ........................... CR
Charles Neff, secretary ........................ 2016 ........................... CR
Felecia Hensley .................................... 2016 ............................WI
Jay Henderson ...................................... 2018 ...........................CO
Lesly Broadbent .................................. 2018 ............................HL

Site Development Chairs:
Donette Johnson, Canyon; Bob Langston, Cross
Point; Flo Conklin, Egan
Site Managers:
David Combs, Canyon; Jeff Hiller, Cross Point;
Josh Pulver, Egan

BOARD OF LAITY
Aly Shahan, Assoc Conf LL .................. 2012 ...........................NP
Chuck Stewart, Conf Lay Leader ...... 2012 ........................... GC
Don Kim, Assoc Conf LL ......................... 2012 ............................HL
Herschel Beard, Assoc Conf LL ......... 2012 ............................ LC
Janey Wilson, Assoc Conf LL ............. 2014 ............................ LC
Barbara Perry, Assoc Conf LL ........... 2019 ........................... CR
Nikkie Gates, Dist LL ............................ 2018 .......................... CM
Bill Johnnie, Dist LL .............................. 2017 ...........................CO
Vicki Trussell, Dist LL ............................. 2015 ........................... CR
Pam Peck , Dist LL ................................ 2014 ........................... GC
Laura Aldridge, Dist LL ...................... 2019 ............................HL
Maurice Hawthorne, Dist LL .......... 2017 ............................ LC
Myrna Moore, Dist LL .......................... 2016 ........................... NP
Nolan Watson, Dist LL ........................ 2018 ............................WI
......................Youth Serving Ministries Coord...........................
Mark Springer, UMM President ......... 2015 ...........................CO
Glenda Gilpin, UMW President .......... 2015 .......................... CM
Bruce Powers, Conf Dir Lay Servant Ministries 2017 .................CO
Monica Hiller, At Large ........................ 2012 ............................WI
Jarrett Hardwick, At Large ............... 2014 ...........................CO
Sheila Powers ......................................... 2015 ...........................CO
Barbara Perry, At Large ...................... 2015 ........................... CR
James Williams, At Large .................. 2015 ........................... GC
Jerrie Lindsey, At Large/Secretary ... 2016 ............................ LC

COMMISSION ON RURAL/SMALLER MEMBERSHIP
CHURCH
Laity:
Lori Foster ................................................ 2014 ........................... CR
Clergy:
Bill Welch ................................................... 2015 ...........................CO
Wanda Littrell, secretary .................... 2015 ............................ LC
Rachel Parrott, chair ........................... 2016 ........................... CR
Brantley Tillery ...................................... 2016 ............................WI
Adonna Bridges ................................... 2017 ............................WI
Phil Davis .................................................. 2018 .......................... CM
Wendi Jencks-Wilson ....................... 2018 .......................... CM
Connie Barnett ..................................... 2018 ............................HL
COMMISSION ON STRENGTHENING THE BLACK
CHURCH IN THE 21ST CENTURY
Laity:
Leon Wilson ............................................. 2013 ............................HL
Kay Jones ................................................. 2016 ........................... GC
Robert Taylor ......................................... 2016 ............................HL
Sandra Taylor ........................................ 2016 ............................HL
Helen Willhoite ..................................... 2016 ............................WI

COMMISSION ON RELIGION AND RACE

Clergy:
Tracey Ivy .................................................. 2014 ........................... NP
Valerie Steele, co-chair ........................ 2015 ........................... NP
Nicholas Lee, co-chair .......................... 2015 ............................HL
Stephanie Stephens ......................... 2016 ............................HL

Laity:
Gwen Black ............................................. 2014 ...........................CO
Cozetta Johnson ................................... 2015 ........................... CR
Susan Williams ...................................... 2015 ........................... CR
Brad Sewell .............................................. 2015 ........................... NP
Monica Sewell ........................................ 2015 ........................... NP
Sara Martin ............................................. 2019 ........................... CR
Jay Williams ........................................... 2019 ........................... CR
Stevanna Clark ..................................... 2019 ..................................

LEADERSHIP DEVELOPMENT MINISTRY TEAM
Laity:
Don Hertzler ............................................ 2015 ...........................CO
Susie Pierce ............................................. 2016 ............................HL
Kate Scraper .......................................... 2016 ............................HL
Dale Pflaum ........................................... 2016 ............................ LC
Marilyn Hugon ...................................... 2016 ............................WI

Clergy:
Steve Davis ............................................... 2015 ........................... NP
Judy Bradford Smith ......................... 2015 ...........................CO
Ken Smith ................................................. 2015 ...........................CO
Scott Spencer ........................................ 2016 ........................... CR
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Nancy McCullough ............................
Trey Witzel ...............................................
Andre Contino .......................................
Nic Lee ........................................................

2019 ........................... CR
2019 ........................... CR
2019 ............................HL
2019 ............................HL

Barbara Smith ...................................... 2016 ...........................CO
Elaine Boyd ............................................. 2019 ............................HL
Sharon Cochran .................................. 2019 .......................... CM
At Large Members:
Taud Boatman, vice chair .................. 2012 ........................... GC
Mark McAdow ........................................ 2012 ........................... NP
Lisa Anderson ........................................ 2014 ........................... NP
Jack Terrell-Wilkes ............................. 2014 ............................WI
Jill Perrin ..................................................... 2015 ........................... CR
Michelle Pitt ............................................ 2016 ........................... CR
Jake Hledik .............................................. 2016 ........................... CR
Scott Spencer, chair ............................ 2016 ........................... CR

COMMISSION ON STATUS AND ROLE OF WOMEN
Laity:
Marcina Overman ............................... 2012 ........................... NP
Shirley Franklin, vice chair ................. 2013 ............................HL
Teresa Langley ....................................... 2015 ............................HL
Jo Ann Pierce ......................................... 2018 ............................WI
Alanna Ireland ...................................... 2019 ............................HL

Director Appointees:
Shari Goodwin, secretary .................. 2016 ...........................CO

Clergy:
Jennifer Ahrens-Sims ........................ 2015 ............................HL
Trina Bose North ................................. 2016 ........................... CR
Ashley Green-Young ......................... 2016 ............................HL
Jessica Moffatt ...................................... 2018 ...........................CO
Mary Irby ................................................... 2019 ............................WI

HISPANIC MINISTRY COMMITTEE
Laity:
Amber Juarez ........................................ 2016 .......................... CM
Adriana Trejo, secretary ...................... 2016 ............................HL

NEW FAITH COMMUNITIES MINISTRY TEAM

Clergy:
Tom Hoffmann .....................................
Barry Hayes ............................................
Cindy Robertson Riedel ..................
Lisa Miller .................................................
Travis Ewton ...........................................
Andre Contino, chair ...........................

Disrict Representatives:
Jeff Ralston .............................................. 2015 .......................... CM
Bob Feist ................................................... 2017 ...........................CO
Jay Smith .................................................. 2017 ........................... CR
Michael Andres, vice chair ................ 2014 ............................HL
Matt Judkins ........................................... 2015 ............................ LC
Martha McMillan ................................. 2012 ........................... NP
Taud Boatman ..................................... 2019 ........................... GC
Brandon Dollarhite ........................... 2019 ............................WI

2016 ...........................CO
2016 ...........................CO
2016 ........................... NP
2017 ............................ LC
2018 ........................... CR
2018 ............................HL

COMMISSION ON ARCHIVES AND HISTORY

At-Large Members:
PJ Stewart ................................................. 2012 ........................... NP
Eve Hawley ............................................... 2012 ............................HL
Mark Foster, chair .................................. 2015 ........................... CR
Susan Howard ....................................... 2015 ........................... CR
Phil Greenwald ..................................... 2017 ............................HL
Ray Crawford ......................................... 2019 ........................... GC

Laity:
Elizabeth Anthony .............................. 2012 ........................... CR
Elayne Evans, secretary ....................... 2012 ........................... GC
Beverly Sanders ................................... 2016 ............................HL
Joe Sanders ............................................ 2016 ............................HL
Monty Karns ........................................... 2016 ........................... NP
June Conrad ........................................... 2016 .......................... CM

Racial/Ethnic Representative:
Paula Gradney-Garner ................... 2014 ...........................CO

Ex-Officio with vote:
Christina Wolf, OCU - Conf Archivist
Jennifer Neal, OIMC Archives & History

Director Appointees:
David Player ............................................ 2012 .......................... CM
Jane Vaughn ......................................... 2018 ............................WI
Jo Ann Pierce ......................................... 2019 ............................WI

Clergy:
Brian Bakeman, chair ....................... 2016 ............................HL
Ex-Officio with vote:
JD Ward, Conf Historical Society president

COMMUNICATIONS MINISTRY

OKLAHOMA ANNUAL CONFERENCE OF THE
UNITED METHODIST CHURCH, INC

District Representatives:
David Gardner ....................................... 2012 ............................WI
Wendee Perceful .................................. 2012 ........................... CR
Jason Phariss ........................................ 2014 ........................... GC
Kathleen Hatmaker .......................... 2014 ............................ LC
Brett Thomasson ................................ 2016 ........................... NP

				
Term Expiring
Tom Junk, president .............................. 2020 ..........................CO
Vicki Trussell, vice president ............... 2020 .......................... CR
93

CONFERENCE BOARD OF TRUSTEES

Charla Gwartney, secretary ............. 2022 ..........................CO
Tom Harrison, At-Large Director ...... 2022 ..........................CO

Laity:
Lloyd Cole .................................................. 2012 ........................... GC
Kelley Loud, secretary ........................... 2012 ...........................CO
Kathy Geyer, vice chair ......................... 2013 ........................... GC
Alan Jolly ................................................... 2018 ............................WI
Debra Davis ............................................ 2019 ............................ LC
Judy Benson ........................................... 2019 ............................WI
DB Green .................................................. 2019 ............................WI
Jeff Wilmes .............................................. 2019 ............................WI

Annual Conference Council, representative
Board of Ordained Ministry, chair
Board of Pension & Health Benefits, chair
Cabinet representative
Clergy Development, director
Commission on Equitable Compensation, chair
Communications Ministry, chair
Conference Board of Trustees, chair
Conference Chancellor
Conference Lay Leader
Conference Secretary
Conference Treasurer
Connectional Ministries, director
Council on Finance & Administration, chair
Discipleship Ministry Team, chair
Leadership Development Ministry Team, chair
Mission and Service Ministry Team, chair
New Faith Communities, director
New Faith Communities MInistry Team, chair
The Oklahoma United Methodist Foundation,
president
United Methodist Men, president
United Methodist Women, president

Clergy:
Wayne Loftin ..........................................
Nancy McCullough ............................
Diana Pruitt ............................................
Robert Harrison ...................................

2014 ........................... GC
2017 ........................... CR
2017 ............................HL
2019 .......................... CM

EPISCOPAL RESIDENCE COMMITTEE - OK CONF
REP
Laity:
Prudy Gorrell ........................................... 2012 ............................WI
Marsha Long ........................................... 2012 ............................HL
Ralph Harker ......................................... 2016 ............................HL
Elizabeth Johnson ............................. 2016 ........................... CR
Judy Tener ............................................... 2016 ............................HL

Without Vote:
James Nunn, Resident Bishop

Clergy:
Randy Shrauner ................................... 2012 ........................... CR
Nancy McCullough, chair ................ 2016 ........................... CR

COUNCIL ON FINANCE & ADMINISTRATION
Laity:
Chris Tabberer, secretary .................... 2012 ...........................CO
Jeff Hedrick, Audit Review chair ....... 2014 ........................... CR
Randall Stoner ...................................... 2014 ........................... CR
Mark Springer ........................................ 2015 ...........................CO
Kelly Beach .............................................. 2015 ........................... GC
G W Trenary ............................................. 2015 ........................... GC
Sarah Everett ......................................... 2016 ...........................CO
Billy Meade, vice chair ......................... 2016 ........................... CR
Jim Krause ............................................... 2016 ........................... NP
Andrea Dollarhite ............................... 2016 ............................WI
Kent Fulton, Conf Chancellor
Bill Junk, OKUMF President

BOARD OF PENSION & HEALTH BENEFITS
Laity:
Brenda Reed ........................................... 2012 ...........................CO
David Battles, Pension chair .............. 2012 ........................... CR
Lisa Hefner ............................................... 2015 ........................... CR
John Alberts ........................................... 2018 ...........................CO
Shawn Rutledge ................................. 2018 ...........................CO
Randy Compton .................................. 2018 ........................... CR
Todd Huckabay .................................... 2018 ........................... CR
Jill Hudson ............................................... 2018 ........................... CR
Darwina Marshall .............................. 2018 ............................HL
Todd Huckabay .................................... 2018 ............................WI
Bill Junk, Representative of GBOPHB

Clergy:
Robert Gorrell, chair ............................. 2012 ............................WI
Wendy Lambert ................................... 2012 ............................HL
James Jones ............................................ 2012 ........................... GC
David Wiggs ............................................ 2013 ...........................CO
Lisa Hines ................................................. 2016 ...........................CO
Aaron Tiger .............................................. 2016 ...........................CO
Trevor Smith ........................................... 2016 ........................... CR
David Daniel .......................................... 2017 ............................ LC
Shyloe O’Neal ........................................ 2019 ........................... CR

Clergy:
Charla Gwartney, chair ...................... 2012 ...........................CO
J D Ward, Wellness ............................. 2012 ........................... CR
Mark Jardine, vice chair ..................... 2016 ........................... CR
Sarah Thornhill, secretary ................. 2018 ...........................CO
Chris Tiger ................................................ 2018 ............................HL
Mark Rickman ...................................... 2019 ...........................CO
Scott Rodgers ........................................ 2019 ...........................CO
Brian Matthews ................................... 2019 ............................ LC
Bob Long, Representative of GBOPHB
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COMMISSION ON EQUITABLE COMPENSATION

Clergy:
Jeff Burress ............................................... 2012 ........................... GC
Don Griffin ................................................ 2012 ............................HL
David Gordon ......................................... 2015 ............................WI
Joel Thompson ...................................... 2015 ............................ LC

Laity:
Lynne McGuire ....................................... 2012 ............................HL
Dennis Bertholf ..................................... 2012 ........................... NP
Doug Dowler ........................................... 2015 ........................... CR
Jeff Shattuck .......................................... 2018 ............................ LC
Angela Bailey ........................................ 2018 ............................WI

COMMITTEE ON NOMINATIONS

Clergy:
Greg Tolle, chair ....................................... 2012 ........................... CR
Richard Brasher ................................... 2012 ........................... GC
Nathan Mills ............................................ 2012 ............................WI
Arron Grantz ............................................ 2015 ............................HL
Alan Nagel ................................................ 2015 ........................... CR
Lisa Beavers ........................................... 2019 ............................WI

Laity:
Bishop Nunn, Chair
Valerie Steele, At-Large - clergy .......... 2019........................ NP
Herschel Beard, At-Large - laity ...... 2018 ............................ LC
Randy McGuire, At-Large - clergy ... 2018 ........................... CR
Tino Espinoza, At-Large - clergy ....... 2018 .......................... CM
Conference Lay Leader
District Lay Leaders
District Superintendents
Representative, COSROW
Representative, Conference Council Youth Ministry
Representative, Religion & Race
United Methodist Men President
United Methodist Women President

COMMITTEE ON CONFERENCE CLERGY HOUSING
Laity:
Paul Corr ................................................... 2019 .......................... CM
Bill Johnnie .............................................. 2019 ...........................CO
Tim Gosdin ............................................... 2019 ........................... CR
GC
HL
LC
NP
Jana Gardner ........................................ 2019 ............................WI

Without Vote:
All Exec Senior Staff of AC
COMMITTEE ON STANDING RULES, STRUCTURE,
AND POLICY REVIEW

Clergy:
Kip Heatley .............................................. 2019 .......................... CM
Aaron Tiger .............................................. 2019 ...........................CO
Wendylyn Perceful ............................. 2019 ........................... CR
GC
HL
LC
NP
Gary Haynes ........................................... 2019 ............................WI

Laity:
Anthony Haddox .................................. 2012 ............................HL
Frankie Robbins ................................... 2012 ........................... NP
Joe Dorman ............................................. 2012 ............................WI
Leon Wilson ............................................. 2015 ............................HL
Sally Phillips ............................................. 2015 ........................... NP
Sandy Milner .......................................... 2017 ........................... CP
Clergy:
Keith Cressman, chair ........................ 2012 ........................... CR
Robert Harrison, secretary ................ 2015 .......................... CM
Matt Franks, vice chair ......................... 2015 ........................... GC
Robyn Goggs ......................................... 2016 ........................... CR
Chuck Rettig .......................................... 2016 ............................WI
Alex Costea .............................................. 2017 .......................... CM

At Large:
Courtney Blacksten ........................... 2014 ........................... CR
Bonnie Pulver ......................................... 2015 ...........................CO
Jennie Pulver Kiner, Clergy Spouse Fellowship chair
Greg Tolle, Equitable Compensation chair
Larry Bauman, Cabinet Representative
Chair of Covenant Family Committee of BOM or
equivalent

With Vote:
Annual Conference Council chair(s)
Cabinet Representative
Conference Lay Leader

AGENCY EMERGENCY/CAPITAL FUND
COMMITTEE

Without Vote:
Conference Secretary
Conference Treasurer
Director of Connectional Ministries

Laity:
Cara Nicklas, chair ................................ 2012 ............................HL
Sharri Hiller .............................................. 2012 ............................ LC
James McCullough ............................. 2015 ........................... GC
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EPISCOPACY COMMITTEE

Fuxia Wang ............................................ 2017 ............................HL
Susan Southall ..................................... 2017 ........................... NP
Greg Tener ............................................... 2018 ........................... GC

Laity:
Shari Goodwin, secretary ................... 2014 ...........................CO
Jim Lefler .................................................. 2016 ...........................CO
Barbara Perry ....................................... 2016 ........................... CR
Dale Pflaum ........................................... 2016 ............................ LC
Harold Wright ....................................... 2017 .......................... CM
Conference Lay Leader, Ex-Officio

COMMITTEE ON INVESTIGATIONS
Nominated by the Bishop, elected by Conference
Laity:
Gary Gilpin ................................................ 2015 .......................... CM
Earl Mitchell ............................................. 2015 ........................... NP

Clergy:
David Burris ............................................. 2015 ........................... GC
D A Bennett, chair ................................ 2016 ............................HL
Matt Judkins .......................................... 2018 ............................ LC
Nancy McCullough, Episcopal Housing Chair

Laity Alternates:
Holly Cinocca .......................................... 2015 ...........................CO
Don Kim ..................................................... 2015 ............................HL
Linda DeBerry ........................................ 2015 ............................ LC
Clergy:
EvaMarie Campbell ........................... 2015 ...........................CO
Darrell Cates ........................................... 2015 ........................... CR
Dianne Peters ........................................ 2015 ........................... CR
Frankye Johnson .................................. 2015 ........................... CR

BOARD OF ORDAINED MINISTRY
Nominated by the Bishop, elected by Conference
Laity:
Teresa Bockus ........................................ 2012 ........................... CR
Paul Reed .................................................. 2012 ............................ LC
Keith Thomas ......................................... 2012 ............................ LC
Todd Finley ............................................... 2015 .......................... CM
Helen Reid ................................................ 2015 ........................... CR
Harold Ewing ......................................... 2017 ........................... GC
David Miller ............................................. 2017 ........................... NP
Tanya Case .............................................. 2018 ............................WI

Clergy Alternates:
Sonja Tobey .............................................. 2015 ............................WI
Aaron Tiger ............................................... 2015 ...........................CO
Doyle Sharp ............................................. 2015 ............................WI

Clergy:
Nancy Johnson ..................................... 2011 ........................... CR
Dick House ............................................... 2011 ........................... CR
Valerie Steele .......................................... 2011 ........................... GC
Deborah Ingraham ............................ 2011 ............................HL
Jim Shepherd, Registrar ...................... 2011 ............................ LC
Mary Irby .................................................... 2011 ............................WI
Elizabeth Horton-Ware ................... 2012 ........................... CR
Sheri Lashley ........................................... 2012 .......................... CM
Erica Thomas .......................................... 2012 ........................... CR
James Graham ..................................... 2012 ...........................CO
Gloria McGee Denton ....................... 2012 ........................... GC
Steve Harshaw ...................................... 2012 ............................ LC
Matt Scraper .......................................... 2014 ............................HL
Kirt Moelling ............................................ 2015 ...........................CO
Kathy Brown ........................................... 2015 ............................HL
Carol Cook Moore, chair ................... 2016 .......................... CM
Dick Read ................................................. 2016 ...........................CO
Cali Depue Eck ..................................... 2016 ........................... CR
Gerard Nsabimana ........................... 2016 ........................... CR
Kris Tate ..................................................... 2016 ........................... CR
Brandon Blacksten, secretary ....... 2016 ............................HL
Wendi Neal ............................................. 2016 ............................HL
Mark Watson ......................................... 2016 ............................HL
Ron King ................................................... 2016 ............................ LC
Mike Mahaffey ...................................... 2017 .......................... CM
Chuck Horton ........................................ 2017 ...........................CO
Kyle Clark .................................................. 2017 ........................... GC
Kathy Morris ........................................... 2017 ........................... GC
James Kim ............................................... 2017 ............................HL
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Report No. 3 - Retiree Benefits ................. 105

REPORT NO. 1
PENSION BENEFITS
PART A: Requiring action by the Annual
Conference
The Conference Board of Pension & Health
Benefits, Inc. recommends the following:
1. Participation in the Clergy Retirement
Security Plan & the Comprehensive Protection
Plan Therefore Be It Resolved:
A. That in 2020 the Oklahoma Annual
Conference participate in the Clergy Retirement
Security Plan (CRSP) as adopted by the 2012
General Conference. The 2 components of
CRSP are the Defined Benefit (DB) and the
Defined Contribution (DC). The Defined Benefit
(DB) will be funded at flat rate of $3,000 per
clergy per charge plus 4% of the pastor’s total
billable compensation up to 1.5 times the
Denominational Average Compensation. The
Defined Contribution (DC) will be funded at
3% of the clergy’s total billable compensation.
2% of the Defined Contribution (DC) will be
automatically distributed to the Clergy’s
account. In addition, 1% of the clergy’s total
billable compensation will be funded to the
clergy’s Defined Contribution account when the
clergy contribute an expected 1% of their total
billable compensation in the United Methodist
Personal Investment Plan (UMPIP) program;
and
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B. Participation in the Clergy Retirement
Security Plan (CRSP) as adopted by the 2012
General Conference will be for Full-Time, 100%
appointed clergy only.

2. Local Church and Participating Ministries’
Obligation to Make Pension Plan Contributions
for Their Pastor(s) Pension Benefits have been
legally determined to be deferred compensation.

C. That in 2020 the Oklahoma Annual
Conference continues to participate in the
Comprehensive Protection Plan (CPP) at 3%
of the pastor’s total billable compensation
up to two times the Denominational Average
Compensation; and

(This resolution shall be a part of the stated
business of every Charge Conference and is to
be read in the presence of the members of the
Charge Conference)
Therefore, Be It Resolved:

D. That eligible clergy on sabbatical or on
transitional leave shall continue to participate in
CPP for 1 year; and

A. That the local church or participating
ministry does hereby accept the full ethical,
moral and legal responsibility for the payment
in full of all pension obligations (CRSP-DB, CRSPDC, UMPIP, and CPP, if enrolled) for the pastor
appointed to the local church or participating
ministry; and

E. That eligible clergy on Personal, Family,
or Involuntary Leave or appointed to less than
full-time or who are receiving a total billable
compensation that is less than 25% of the
Denominational Average Compensation may
continue to participate in CPP at his/her own
cost for 1 year; and

B. That the local church or participating
ministry will pay the pension obligation by the
1st of each month; and

F. That in 2020 all clergy appointed less than
full time (25%, 50%, or 75%) in the Oklahoma
Annual Conference will participate in the United
Methodist Personal Investment Plan (UMPIP)
program. The United Methodist Personal
Investment Plan (UMPIP) will be funded at 10%
of the pastor’s total billable compensation and
will be paid by the charge.

C. That the local church or participating
ministry does hereby affirm its responsibility for
the payment of its future pension liability; and
D. That the local church or participating
ministry understands that failure to pay the
pension obligation in full will be reported to the
Bishop and Cabinet by the Treasurer’s Office on
a regular basis.

G. Clergy shall be defined as all Active Elders,
Deacons, Associate Members, & licensed Local
Pastors under appointment.

3.

Past Service Annuity Rate and Funding:

Past Service is that service rendered prior to
January 1, 1982, by Ordained Clergy members and
Full-Time Local Pastors, which has been approved
for pension credit. Funding for past service
pension credit is provided by income from pension
endowment funds and the Pension Fund Crusade
account.

H. Billable Compensation shall consist of
base compensation plus housing allowance
or parsonage factor of 25% of total base
compensation.
I. That in 2020 the Oklahoma Conference of
The United Methodist Church will bill the local
churches and participating ministries for a
combined bill for pension benefits for all clergy;
and

Therefore, Be It Resolved:
A. That the 2020 Past Service Annuity Rate
(PSR) for pre-1982 approved service rendered by
Ordained Ministers and Full-Time Local Pastors
be set at $698.00.

J. That in 2020 the Oklahoma Conference of
The United Methodist Church will bill the local
churches and participating ministries for the
United Methodist Personal Investment Plan
(UMPIP) program.

B. That the rate for Surviving Spouses be set
at 75% of the PSR. That our unfunded liability
for pre-1982 years of service be amortized over a
3-year period with a projected payout in 2021.

K. The Conference Board of Pension & Health
Benefits, Inc. is authorized to make changes
in the pension plan funding between Annual
Conference sessions when such changes are
necessary to properly fund the plan.

4. Rental/Housing Allowance for Retired or
Disabled Ministers of The Oklahoma Conference:
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Whereas, the religious denomination known as
The United Methodist Church (the “Church”), of
which this Conference is a part, has in the past
functioned and continues to function through
ministers of the gospel (within the meaning of
Internal Revenue Code section 107) who are duly
ordained, commissioned, or licensed ministers of
the Church (“Clergypersons”); and

Clergyperson’s pension or disability as part of his
or her gross compensation.
NOTE:
The amount of rental/housing allowance that may
be excluded from a Clergyperson’s gross income in
any year for federal income tax purposes is limited
to the least of: (1) the amount of the rental/housing
allowance designated by the Clergyperson’s
employer or other appropriate body of the
Church (such as this Conference in the foregoing
resolutions) for such year; (2) the amount actually
expended by the Clergyperson to rent or provide a
home in such year; or (3) the fair rental value of the
home, including furnishings and appurtenances
(such as a garage), plus the cost of utilities in such
year.

Whereas, the practice of the Church and of
this Conference was and is to provide active
Clergypersons with a parsonage or a rental/
housing allowance as part of the gross
compensation; and
Whereas, pensions or other amounts paid
to retired and disabled Clergypersons are
considered to be deferred compensation and
are paid to retired and disabled Clergypersons in
consideration of previous active service; and

5.

Persons Applying For Disability Benefits:

Therefore, Be It Resolved:

Whereas, the Internal Revenue Service has
recognized the Oklahoma Annual Conference
as the appropriate organization to designate
a rental/housing allowance for retired and
disabled Clergypersons who are members of this
Conference;

That persons applying for disability benefits
will have up to ninety (90) days after cabinet
notification to the Conference Benefits Officer
and the Joint Committee on Medical Leave and to
provide required documentation of stated medical
leave to Wespath Benefits & Investments. During
the time that Wespath Benefits & Investments is
acting on the request for disability benefits, but
not to exceed a period of ninety (90) days, the
Conference Board of Pension & Health Benefits,
Inc. will provide disability benefits. A special appeal
for extended disability benefits may be made
to the Conference Board of Pension & Health
Benefits, Inc. by the applicant if the ninety-day
deadline cannot be met.

Therefore, Be It Resolved:
A. An amount equal to 100% of the pension or
disability payments received during the year of
2020 by each retired or disabled Clergyperson
who is or was a member of the Oklahoma
Conference at the time of his or her retirement
or last service is hereby designated as a rental/
housing allowance for each such Clergyperson;

PART B: Status of Pension Accounts & Unfunded
Past Service Liability

B. This rental/housing allowance shall apply
to each Clergyperson who in 2020 receives
retirement plan or disability plan benefits
described below; and

The Pension Fund Crusade Account had a
balance of $12,598,710 as of December 31, 2018.
This represents a decrease in the Pension Fund
Crusade Account of $2,592,104 from one year ago.
The total minimum cash flow requirement at the
end of 2018 was $1,913,043 which was paid from
the principal and interest of the Pension Fund
Crusade Account and interest from endowment
funds. In 2018 no additional advance contribution
was needed to fund Past Service Rate as there was
no increase in 2019.

C. The pension payment to which this rental/
housing allowance applies shall be any pension
or disability payments, whether paid by a plan
sponsored by this Conference or the Church, by
a commercial annuity company, or otherwise,
that results from any service a Clergyperson
rendered to this Conference or that a retired
or disabled Clergyperson of this Conference
rendered to any local church, Annual
Conference of the Church, general agency of the
Church, other institution of the Church, former
denomination that is now a part of the Church,
or any other employer that employed the
Clergyperson to perform services related to the
ministry of the Church and that elected to make
contributions to, or accrue a benefit under, a
plan, annuity, or fund for such retired or disabled

A comprehensive funding plan of all assets and
liabilities as well as the General Board of Pension
& Health Benefits’ favorable opinion is available
upon request from the Conference Treasurer’s
Office.
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A HISTORY OF THE OKLAHOMA CONFERENCE UNFUNDED PAST SERVICE LIABILITY:
Conference
Year

CAC

Past Service
Rate

Minimum
Contribution

Funded
Status

Pension Fund
Crusade Acct

Balance

1982

17,026

145

938,249

(16,099,513)

1983

18,819

156

1,006,910

(14,926,050)

1,351,680

(13,574,370)

1984

19,814

169

1,132,567

(16,544,341)

4,832,831

(11,711,510)

1985

21,383

200

1,281,826

(18,326,505)

6,901,155

(11,425,350)

1986

22,818

210

1,376,787

(19,451,395)

8,587,930

(10,863,465)

1987

24,703

230

1,499,680

(20,891,172)

9,463,638

(11,427,534)

1988

26,957

243

1,615,196

(22,234,433)

10,545,800

(11,688,633)

1989

26,494

243

1,413,062

(19,076,913)

11,152,154

(7,924,759)

1990

27,147

255

1,511,159

(20,157,855)

12,264,942

(7,892,913)

1991

27,787

268

1,598,828

(20,004,728)

13,392,051

(6,612,677)

1992

29,938

288

1,766,655

(21,766,324)

14,366,701

(7,399,623)

1993

31,887

319

1,987,348

(23,392,705)

14,616,162

(8,776,543)

1994

33,343

333

2,087,497

(24,213,915)

15,177,778

(9,036,137)

1995

35,070

351

2,492,268

(24,096,702)

15,119,342

(8,977,360)

1996

37,966

365

2,811,095

(24,405,919)

16,236,829

(8,169,090)

1997

38,292

370

2,535,934

(22,663,257)

16,646,151

(6,017,106)

1998

38,629

374

2,729,961

(21,659,718)

18,507,580

(3,152,138)

1999

39,316

380

3,033,417

(20,087,740)

19,734,940

(352,800)

2000

40,789

394

2,970,669

(17,411,335)

20,189,072

2,777,737

2001

42,312

409

1,520,567

(18,329,821)

21,361,304

3,031,483

2002

43,222

422

1,797,940

(20,588,000)

21,657,893

1,069,893

2003

45,059

439

2,130,291

(20,458,463)

21,143,160

684,697

2004

51,163

460.50

1,397,349

(15,252,143)

19,983,274

4,731,131

2005

52,358

475

1,446,978

(15,003,265)

21,362,238

6,358,973

2006

53,713

500

1,351,305

(15,337,293)

22,116,803

6,779,510

2007

56,081

525

1,083,491

(12,752,378)

23,612,268

10,859,890

2008

57,178

546

1,434,915

(14,839,761)

24,506,351

9,666,590

2009

59,456

568

1,359,313

(12,575,142)

16,433,992

3,858,850

2010

61,314

580

1,325,255

(11,722,207)

18,968,248

7,246,041

2011

62,968

592

2,351,494

(17,829,335)

20,343,956

2,514,621

2012

64,542

604

2,006,045

(15,598,863)

17,032,161

1,433.298

2013

66,277

617

1,772,289

(14,035,301)

18,158,391

4,123.090

2014

67,731

630

1,834,055

(13,336,249)

19,071,616

5,735,367

2015

70,468

643

1,854,809

(10,333,291)

18,603,497

8,270,206

2016

70,875

656

1,495,274

(7,994,293)

14,877,800

6,883,507

2017

72,104

670

1,261,858

(8,319,265)

14,264,637

5,945,372

2018

73,158

684

1,913,043

(9,346,567)

15,190,814

6,046,497

2019

74,243

684

1,817,735

(7,753,837)

12,598,710

4,844,873
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The Conference Board of Pension & Health
Benefits has established this plan partnership
with Health Flex in line with ¶639.7 of The Book
of Discipline 2016, outlining the conference’s
responsibility to provide quality group health
coverage to eligible participants. The Conference
Board of Pension & Health Benefits takes care to
keep faith with our churches and participants who
clearly understand that we intend to collect only
what we need to pay expenses.

REPORT NO. 2
ACTIVE HEALTH BENEFITS
FOR INFORMATION: Our Health Benefits program
operates in a financially conservative manner
while, at the same time, trying to meet the needs
of our participants and requirements in The Book
of Discipline. The Conference Board of Pension
& Health Benefits recommends the following
changes to the health care plan in 2020.

The Oklahoma Conference Health Benefits Plan
is a comprehensive group health plan for eligible
active clergy, local pastors, and lay employees
of the Local church or agency. Local churches
that wish to participate in the Conference
Health Benefits Plan for their lay staff will need
to complete a Sub-Adoption Agreement with
Wespath, and will be required to pay Wespath
directly for their employee’s elections. The Health
Benefits Plan is not a form of entitlement, and
it should be noted that the Conference Board of
Pension & Health Benefits Inc., with the approval
of Annual Conference, reserves the right to amend
or possibly eliminate the active medical plan.

REQUIRING ACTION
1. The Conference Board of Pension & Health
Benefits recommends that effective January
1st, 2020, the Annual Conference adopts to
participate in the Health Flex Exchange offered
through Wespath Benefits & Investments.
Eligible participants can choose from six
qualified Health Plans: one Preferred Provider
Organization Plan (PPO), three High Deductible
Health Plans (HDHP), and two Health
Reimbursement Account Plans (HRA). Details of
the plans offered, including premium and rate
structures are listed in the report below.

THE 2020 PLAN: The Oklahoma Conference
Health Benefits Plan includes:

2. The Conference Board of Pension & Health
Benefits recommends that on January 1st,
2020, charges that have appointed full-time
clergy shall be direct billed an annual amount
of $11,760 for each full time clergy person
appointed to the charge. Charges that do not
have full-time clergy appointed will not be
required to make this contribution.

A. Six separate medical plans administered
through Health Flex, in partnership with Blue
Cross Blue Shield. Eligible participants can
choose from a selection of plans including:
B1000 Plan (PPO), C2000 (HRA), C3000 (HRA),
H1500 (HDHP), H2000 (HDHP), and H3000
(HDHP). Eligible participants include all full time
active clergy, full-time local pastors, full time lay
employees, non-Medicare eligible retirees, and
surviving spouses under 65 years of age.

3.
The Conference Board of Pension & Health
Benefits recommends that effective January
1st, 2020, each eligible clergy person enrolling in
the health plan will be provided the following
Annual Conference blended premium credit, in
line with their election type, to defray the cost of
health premiums. These premium credits will be
remitted to Wespath directly on a monthly basis
by the Conference Benefits Office.
a. Single Coverage (Employee Only) $7,135.66
b. Two Party Coverage (Employee and 1
Dependent) - $11,077.32
c. Family Coverage - $14,507.16

B. Prescription drug coverage provided
through OptumRX Pharmacy.
C. Employee Assistance Program (EAP)/Mental
Health coverage provided through United
Behavioral Health.
D. Optional Dental and Vision Programs
provided through Cigna Dental and Vision
Service Plan (VSP) *at additional cost.
Participants must be enrolled in a health plan to
elect dental and/or vision coverage.

4. The Conference Board of Pension & Health
Benefits recommends that effective January
1st, 2020, eligible clergy who have not made a
health plan election will be enrolled in the H1500
Health Plan by default through the remainder
of the program year.
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E. Comprehensive Well-Being Program
based on five dimensions: Physical, Financial,
Emotional, Spiritual, and Social. Wellness
platforms supported by WebMD, Virgin
Pulse, NutriSavings, EY Financial Planning
Services, MD Live, Weight Watchers, and Quest
Diagnostics. Health incentives up to $410
annually.

MEDICAL PLAN FOR ACTIVE AND NON MEDICARE
ELIGIBLE RETIRED CLERGY, LOCAL PASTORS, &
LAITY:

F. Tax Advantaged Health Accounts will
be provided based off of enrollment election.
Managed by WageWorks, participants
will have the opportunity to contribute to Health
Savings Account (HSA), Health Reimbursement
Account (HRA), or Flexible Spending Accounts
(FSA) – health and dependent care. Participants
must be enrolled in a health plan to elect HSA,
HRA, or FSA coverage.

Eligibility and Enrollment: Enrollment in the
Oklahoma Conference Health Benefits Plan is
executed through the Conference Benefits
Office. All participants must enroll within 31 days
of becoming eligible (Standing Rules, IV. Financial,
4.).

G. Eligibility for the medical plans will be
administered by the Oklahoma Conference
Benefits Office.

A. Those that are eligible for enrollment in the
Group Health Plan are as follows:

H. Funding for the Plan in the year 2020 is to
come from participant premiums, per clergy
church shares and operating funds.

1. Clergy who are members of the
Oklahoma Annual Conference (elders and
deacons, associate and provisional), full-time
local pastors under appointment and
enrolled in the Clergy Retirement Security
Plan (CRSP), ordained clergy appointed
under the provisions of ¶346.1 or 346.2 of the
2016 Book of Discipline, and their eligible
dependents. Also, members appointed to
attend school or those who receive their first
appointment with benefits after having a
special appointment without benefits and
their eligible dependents.

I. The Conference Board of Pension & Health
Benefits is authorized to make substantive
changes in the Health Benefits Plan between
Annual Conference sessions when such changes
are necessary to properly manage this Plan.
J. All active clergy members (Full, Provisional,
and Associate) of the Oklahoma Annual
Conference and Local Pastors who are
appointed full-time and who are participating
in the Clergy Retirement Security Plan (CRSP)
shall participate in the Ministers’ Health Benefits
Plan, subject to the provisions of the plan.
Active clergy members who qualify for health
insurance through military retirement or other
government agencies may request approval
from the Board of Pension and Health Benefits
to opt out of the Conference Health Benefits
Plan. Decisions will be made on a case-by-case
basis. Active clergy members who qualify for
health insurance through Champus/TRICARE
or Medicaid/Medicare may apply to the Board
of Pension & Health Benefits for exemption to
mandatory participation in the Conference
Health Benefits Plan. Applications for new and
continued exemption must be submitted by
August 31st for the next calendar year, and will
be reviewed each fall, prior to Open Enrollment.
Decisions will be made on a case-by-case and
year-by-year basis.

2. Diaconal ministers under appointment
serving full-time, at least thirty hours a week
in local churches, institutions, or agencies of
this Annual Conference qualify for enrollment
as lay employees.
3. Clergy couples and Local Pastor Couples
who are qualified for enrollment as ministers
have the option to either enroll in the plan
separately or they can decide which one will
enroll as the primary participant, carrying
medical insurance for all dependents,
including the spouse.
4. Full-time lay employees of a local
church, institution, or agency of this Annual
Conference certified by their executive officer
to the Conference Benefits Office as working
thirty (30) hours a week and as making at
least the minimum wage per hour may
enroll in the Medical Plan by completing a
Sub-Adoption Agreement with Wespath. The
local church, institution, or agency will be
responsible for payment of premiums directly
to Wespath.

K. All charges that have full-time active clergy
under appointment in 2020 shall pay an annual
per clergy share of $11,760 per appointed fulltime clergy as well as the Retired Clergy Health
Fund Apportionment fund as a Ministerial
Support item.

5. Clergy participating in the Voluntary
Transition Program, as a part of the
Comprehensive Protection Plan are eligible
for coverage in the health benefits plan.
The Conference Board of Pension & Health
Benefits will pay the employer portion of

L. All charges that do not have full-time active
clergy under appointment in 2020 shall pay the
Retired Clergy Health Fund Apportionment fund
as a Ministerial Support item.
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Health Benefits during the program. If
continuation of coverage is not available,
the Conference Board of Pension & Health
Benefits will provide a stipend to go towards
the cost of reasonable Health Care.

I. When clergy or local pastors are granted
a sabbatical leave or are appointed to attend
school, insurance coverage may continue at
the clergy rate, provided premiums are paid, of
the current plan that he or she was previously
enrolled in prior to going on leave or attending
school.

B. You must enroll within the first thirty-one
(31) days after becoming eligible.

J. When a clergy or local pastor member
is in the Extension Ministry (sponsored by an
external source other than a contributor to the
Oklahoma Conference) he/she may continue
in the Plan at the lay rate of the current plan
that he or she was previously enrolled in prior to
going to the Extension Ministry.

C. After the initial thirty-one (31) days, those
eligible for enrollment may apply for coverage
but will be required to wait until January 1 of
the next plan year before coverage can begin.
Special Enrollment Provisions may allow for
enrollment exceptions.
D. If an eligible participant has coverage
under another plan, then loses that coverage,
the participant may then enroll, under the
Special Enrollment Provisions only, in the
Conference Group Plan. Otherwise, the
participant must wait until January 1 of the next
plan year to enroll.

K. Children/dependents are eligible to be
enrolled at the same time the clergy or lay
employee enrolls. Children may also be
enrolled at birth or at the point of adoption;
however, unless they are enrolled within thirtyone (31) days after birth/adoption, they are not
covered and cannot be added until January 1
of the next plan year. Children under the age of
26 may be covered as dependents. In the case
of an adopted child, coverage will take effect
on the date the adoption is final or the date
the child is placed in the employee’s home,
whichever first occurs. The term “dependent”
does not include an employee, a member of any
armed forces (except if an active-duty member
for thirty (30) days or less per year), or any person
who has permanent residence outside the U.S.A.

E. When a participant terminates
employment with the Conference or a qualifying
agency, or otherwise becomes ineligible for
coverage under the plan, he/she is encouraged
to purchase individual coverage by visiting
www.healthcare.gov.
F. When a minister is on Disability Leave,
his/her insurance coverage will continue
uninterrupted, at the clergy rate, provided such
minister has been a participant in the plan prior
to going on Disability Leave. Once the minister
on Disability Leave becomes Medicare eligible,
they will be moved off of the Conference medical
plan and put in touch with Via Benefits to
purchase a Medicare Supplement Plan through
Via Benefits. Ministers approved for Disability
leave who have opted out of Social Security and
are not eligible for Medicare are not eligible to
remain on the plan once Disability is approved.

L. It is the responsibility of the participant to
notify the Benefits Office of any change in the
eligibility and/or enrollment of any member of
his/her family. This includes dependents that
are no longer eligible for coverage and the
enrollment of newborn babies within thirty-one
(31) days following the date of birth.

G. When a minister takes a Leave of Absence
or is placed on Leave of Absence, he/she may
continue in the Plan for up to 18 months at the
lay rate of the current plan that he or she was
previously enrolled in prior to taking a Leave
of Absence. Ministers who request a Personal
Leave of Absence are obligated to pay the full
Lay Rate.
H. When a clergy member or local pastor is
on Transitional Leave, he/she may continue in
the Plan for up to 18 months at the clergy rate
of the current plan that he or she was previously
enrolled in prior to going on Transitional Leave.
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Oklahoma Conference of The United Methodist Church
Health Flex Plans Medical Plan Comparisons for Active
Clergy, Surviving Spouse, or Under 65 for 2020

Assumes BCBS Blue Choice Options Network:
Includes Medical, Rx, Behavioral Health and EAP, Basic Vision, Well-being/Incentives

Rates and Method of Payment:
1.

The rates for active clergy are supplemented by an annual per clergy share per appointed full-time clergy.

2. The rates for retired clergy and surviving spouses who are under 65 are supplemented by the Retired
Medical Apportionment.
3. For all plans, the rates for lay employees represent the “full rate.” Since the per clergy share does not
supplement lay employee rates, it is recommended that the salary-paying unit pay a minimum of 60%
of the lay rate for all lay employees enrolled in the plans. It is also recommended that the lay employee’s
contribution should not exceed 9.5% of the employee’s household income.
4. The monthly rates for clergy
participants are to be paid to the
Conference Benefits Office by the
local church/agency treasurer
the first of each month in which
the premiums are due. Monthly
invoicing for Health Benefits will
be sent to with instructions on
remitting payment.
5. Lay participant premiums,
except for Conference Office Lay
Staff, are to be paid directly to
Wespath by the local church/
agency treasurer when premiums
are due as established in that
entity’s sub-adoption agreement.
104

4. Clergy and their eligible dependents who
retired prior to 1992 will continue to receive an
additional $600 on top of the above mentioned
HRA amount to help pay for the retiree’s health
care premiums or other health related expenses.

REPORT NO. 3
RETIREE BENEFITS
FOR INFORMATION: In 2015 the Conference
Board of Pension & Health Benefits entered into
a partnership with Towers Watson OneExchange,
now Via Benefits, to offer all qualified retired
participants assistance in purchasing both an
Individual Medicare Supplement and Individual
Medicare Part D prescription drug plan. To
help pay for the cost of these individual plans,
all qualified retirees are provided a Health
Reimbursement Account (HRA) which is funded
by the Conference. As a result of this partnership
an Actuarial Valuation reports that our unfunded
liability for Post Retirement Medical Benefits
is now at $29,112,235 as of December 31st, 2018,
showing an increase of $968,682 from a previously
reported unfunded liability of $28,143,553 as of
December 31st, 2017.

5. Clergy who retire in 2020, are members of
the Oklahoma Conference, and have at least
5 years of continuing coverage in the Active
Health Benefits Plan prior to retirement, are
eligible to participate in the program with Via
Benefits and will receive a fixed amount of
funding into a Health Reimbursement Account
(HRA) that will be based upon total years of
service in the Oklahoma Annual Conference.
Service years from another Annual Conference
will not count toward the HRA funding level.
Funding for eligible clergy will be based upon
the following chart: The Conference Board of
Pension & Health Benefits recommends that
effective January 1st, 2020, eligible participants
who have retired June 2, 2004 or later will
receive funding based on the following chart:

REQURING ACTION
1. The Conference Board of Pension & Health
Benefits will continue to partner with Towers
Watson Via Benefits to provide all Medicare
Eligible retirees a choice of an individual
Medicare supplement and Medicare Part
D Prescription Drug plan. These plans will
be combined with an individual Health
Reimbursement Account (HRA) for each eligible
retiree & spouse to help pay for the retiree’s
health care premiums or other health related
expenses. Retirees who are under 65 and not
Medicare eligible will have the option to remain
in the Conference Health Insurance Plan.
2. To adequately fund the Health
Reimbursement Account, as well cost of Pre
65 retirees in the Active Medical plan, the
Conference Board of Pension & Health Benefits
recommends that on January 1st, 2020, the
Retired Clergy Health Fund Apportionment be
established at $1,300,000.
3. The Conference Board of Pension & Health
Benefits recommends that effective January 1st,
2020 eligible participants already enrolled in the
program will continue to receive funding in the
amount of $2,400 into a Health Reimbursement
Account (HRA). who retired prior to June 1, 2004
will receive funding based on the following
chart:
Total Years of
Service

% of Core Health
Reimbursement (HRA)

Annual HRA
Amount

20+

100%

$2,400

15 to under 20

80%

$1,920

10 to under 15

60%

$1,440

5 to under 10

50%

$1,200

Under 5

0%

$0

Total Years of
Service

% of Core Health
Reimbursement (HRA)

Annual HRA
Amount

20+

100%

$1,400

10 to 19

50%

$700

< 10

0%

$0

6. Eligible participants include Retired Clergy
& Local Pastors (who have completed Course of
Study) of the Oklahoma Conference, eligible Lay
Employees, and surviving spouses who are age
65 or older, and their eligible dependents, who
previously met all enrollment obligations in the
Ministers’ Health Benefits Plan.
7. The HRA subsidy will be available only to
current & future retirees who have previously
satisfied the plan’s eligibility requirements.
8. Participants who have previously opted out
of the plan will not be allowed to opt back in
under any circumstance.
9. Years of Service will be determined by
the Total Years of Service report provided by
Wespath Benefits & Investments as defined in
¶357.2 in the 2016 Book of Discipline. In addition,
clergy who have previous service years as a
full time diaconal minister in the Oklahoma
Conference prior to ordination will have those
years counted for HRA subsidy purposes.
10. For HRA subsidy eligibility, the Annual
Conference will recognize all types of
retirement as listed under ¶357 in the 2016
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18. Clergy who are currently on Medical Leave
and on Medicare will participate in the program
with Via Benefits but are not eligible to receive
any HRA subsidy in 2020 to help pay for health
care premiums or other health related expenses.

Book of Discipline. Clergy on Honorable
location and Clergy who retire as members of
another Annual Conference are not eligible to
participate in the program.
11. For Clergy Couples, both Clergy will receive
the HRA subsidy for whichever spouse has the
highest years of service.

19. Clergy who are placed on Medical Leave
after January 1st, 2020 will remain on the Active
Medical plan until they become Medicare
eligible after such time they will participate in
the program with Via Benefits.

12. Surviving Spouses of clergy and local
pastors who were receiving an HRA subsidy at
the time of the death of their spouse will remain
eligible to receive the same amount of HRA
funding after the death of their spouse.

20. In the event that a retired participant
should experience any unanticipated and
unexpected high medical costs, a retired
participant may request a grant from the
Conference Reserve Funds to help with
this onetime expense. All requests of this
nature should be submitted in writing to the
Conference Benefits Officer who will then call
a special meeting of a subcommittee of the
Conference Board of Pension & Health Benefits
to review such requests.

13. Divorced Spouses of clergy and local
pastors who were receiving an HRA subsidy at
the time of divorce will remain eligible to receive
the same amount of HRA funding after the
divorce of their spouse is finalized.
14. For participants who marry after
retirement, the participant’s new spouse is
eligible to participate in the program with Via
Benefits, however they are not eligible to receive
any HRA funding from the conference.

This partnership with Via Benefits as well as the
Heath Reimbursement Account funding is not a
form of entitlement, and it should be noted that
the Conference Board of Pension & Health Benefits
Inc., with the approval of Annual Conference,
reserves the right to amend or possibly eliminate
the arrangements listed above. Program
consideration and funding levels are determined
on an annual basis.

15. All participants who are not Medicare
Eligible at the time of retirement will have the
option to remain in the Active Health plan until
they become Medicare Eligible.
16. Retired lay employees of the Oklahoma
Annual Conference are eligible to participate in
the program with Towers Watson Via Benefits.
Annual Conference employees who have at
least 20 years of full time employment and at
least 5 years of continuing participation in the
Active Health Benefits Plan prior to retirement
are eligible to receive 100% of the Core HRA
at retirement. Annual Conference employees
who do not have at least 20 years of full time
employment and at least 5 years of continuing
participation in the Active Health Benefits Plan
prior to retirement are eligible to participate but
are not eligible to receive an HRA at retirement.

Respectfully submitted by
Charla Gwartney
Mark Jardine
Norma Gravley-Quinn
Kate Scraper

NOTE: This document and the full plan document
can be accessed on our website at
www.okumc.org/benefits.
All information regarding our Health
Benefits Plan, including links to PPO &
HDHP networks, enrollment forms, the
Flexible Benefits Plan Document, forms,
and privacy notices, are also accessible on
the site.

17. Retired Lay Employees of any local
church or agency who have at least 5 years of
continuing participation in the Active Health
Benefits Plan prior to retirement are eligible to
participate in the program with Via Benefits. If
the local church or agency wishes to provide the
employee with an HRA to help pay for health
care premiums or other health related expenses
they may provide any percentage they deem
necessary, however the HRA will be direct billed
to the local church or agency by the Annual
Conference.
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COUNCIL ON FINANCE AND
ADMINISTRATION
The Council on Finance and Administration, after
prayerful and serious study, submits the following
report:

F. Senior Living Ministries
........................................................................ May 10, 2020

1.
SPECIAL DAYS:
The following special days are recommended to be
observed by the local churches through publicity,
services of worship, and offerings. (Many churches
include these offerings as part of the local church
budget.)

G. Peace with Justice Sunday
........................................................................ May 24, 2020
The offering received on this Sunday is used 50%
by the General Board of Church and Society
and 50% for the Annual Conference Mission
and Service Ministry Team in Peace with Justice
Ministries.

A.
Oklahoma United Methodist Foundation
Month ....................................................... January 2020
The month of January is scheduled for emphasis
on the work of the Foundation (Resources–
Oklahoma United Methodist Foundation)

H. Call to Ministry Sunday
............................. To be observed by local churches
Invite youth and others to respond to the
invitation to consider the ordained ministry
of deacons and elders as a career. Receive
an offering for the Conference Seminary
Scholarship Endowment. (Resources–Ministerial
Recruitment)

B. Human Relations Day
................................................................ January 12, 2020
The offering is for Community Developers,
Voluntary Services, and Youth Offender
Rehabilitation programs.

I. Rural Life Sunday
…………………..................................... September 15, 2020
A time to recognize and appreciate the ministry
of our rural churches. (Resources–Mission and
Service Ministry Team, New Faith Communities
Ministry Team)

C. UMCOR
...................................................................... March 8, 2020
Proceeds from this offering are used by the
United Methodist Committee on Relief, which
responds to emergency and other special needs.

J. World Communion Sunday
.................................................................. October 4, 2020
The World Communion Sunday offering is
divided among Crusade Scholarships, Ethnic
Minority Scholarships, and the Ethnic Minority
In-Service Training Program.

D. Rural Life Sunday/Camps Day
........................................................................ April 19, 2020
A time to recognize and appreciate the ministry
and place of our rural churches and A time
to promote our summer camping program.
(Resources–Mission and Service Ministry Team,
New Faith Communities Ministry Team, and
Camps Board)

K. United Methodist Student Day
........................................................... November 22, 2020
This offering is used for United Methodist
Scholarships and the United Methodist Student
Loan Fund.

E. Native American Ministries Sunday
....................................................................... April 26, 2020
This Sunday serves to remind the church of
the contributions made by Native Americans
to our society. One-half of the offering will be
used by the Annual Conference to develop
and strengthen Native American Ministries.
The balance will be used by the General Board
of Higher Education and Ministry to provide
scholarships for Native Americans attending
United Methodist schools of theology.

L. Circle of Care Sunday
.............................................................. December 1, 2020
This offering supports our Oklahoma ministries
with children, youth, and families: Child SHARE;
Holsinger Home, Enid; Children’s Home,
Tahlequah; Boys Ranch, Gore; Frances E. Willard
Ministry Center/Pearl’s Hope, Tulsa. (Resources–
Circle of Care Inc.)

107

2.
SPECIAL SOLICITATION OF FUNDS:
The Council recommends that agencies and
institutions listed here be authorized to solicit for
programs, current expenses, and endowment
funds. Any new capital projects such as new
buildings, purchase of land, expansion of existing
facilities, etc., that might potentially obligate the
Annual Conference shall be brought to CF&A for
approval before solicitation of funds begins. CF&A
recommends that the following agencies and
institutions be granted permission to solicit funds
within the above restrictions: United Methodist
Circle of Care Inc.; Trustees of Camps and
Conferences; Criminal Justice and Mercy Ministries
of Oklahoma, Inc. (CJAMM); Campus Ministries; The
Oklahoma United Methodist Retirement Facilities;
Oklahoma City University; Conference Board of
Pension & Health Benefits; Restore Hope Ministries;
Skyline Urban Ministry; Cookson Hills Center; New
3.

Faith Communities Ministry Team; New People,
New Places Ministry Team, Prevent/Recover
Ministry; Volunteers in Mission; Emergency Crisis
Fund for Clergy Covenant Families; District Boards
of Missions; The Oklahoma United Methodist
Foundation; Hispanic Ministries; Neighborhood
Services Organization and Project Transformation.
The Council recommends that only the above
listed agencies be authorized by the Annual
Conference to solicit funds on a continuing basis.
Any other Conference-wide appeal or campaign
for funds that is requested between sessions of
the Annual Conference must be authorized by
a joint session of the Council on Finance and
Administration and the Annual Conference
Council.

ANNUAL CONFERENCE BUDGET:

2020 APPORTIONMENTS & MISSION AND MINISTRIES

CONFERENCE APPORTIONMENTS

2018 Budget

2019 Budget

2020 Budget

% Change

Annual Conference Council

496,300

550,000

550,000

0%

Total Annual Conference Council

496,300

550,000

550,000

0%

35,000

33,000

31,000

-6.06%

Office of Mission Salary Support

125,000

125,000

125,000

0.00%

Total Mission and Service Ministry Team

160,000

158,000

156,000

-1.27%

76,000

72,200

72,200

0%

Camps and Conference Salary Support

125,000

125,000

125,000

0%

Total Discipleship Ministry Team

201,000

197,200

197,200

0%

38,000

36,100

36,100

0%

190,000

180,500

180,500

0%

12,000

11,400

11,400

0

240,000

228,000

228,000

0%

1,236,000

1,000,000

1,000,000

0%

46,200

43,800

43,800

0%

1,282,200

1,043,800

1,043,800

0%

A. Shared Conference Ministries
1. Annual Conference Council

2. Mission and Service Ministry Team
Mission and Service Ministry Team

3. Discipleship Ministry Team
Discipleship Ministry Team

4. Leadership Development Ministry Team
Leadership Development Ministry Team
Board of Ordained Ministry
Academy for Part-Time Local Pastors
Total Leadership Development Ministry Team
5. New Faith Communities Ministry Team
New Faith Communities
Racial Ethnic New Church Starts
Total New Faith Communities Ministry Team
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2018 Budget

2019 Budget

2020 Budget

% Change

Communications Ministry

445,300

421,800

421,800

0%

Total Communications Ministry

445,300

421,800

421,800

0%

Administrative Services

730,000

700,000

730,000

4.29%

Treasurer’s Office

310,300

315,000

320,000

1.59%

Executive Housing

16,000

16,000

16,000

0.00%

Area Fund

15,000

13,000

15,000

15.38%

Assistant to the Bishop

64,197

64,197

64,197

0.00%

Ministry Development

20,000

17,500

17,500

0%

Information Technology Department

50,000

40,000

45,000

12.50%

Conference Statistician

2,000

1,750

2,000

14.29%

Council on Finance and Administration

2,500

2,200

2,200

-9.09%

500

450

450

0%

Annual Conference Sessions

94,000

80,000

80,000

0%

Conference Secretary

20,000

17,250

17,250

0%

2,000

1,750

1,750

0%

Agency Emergency/Captial Fund

70,000

65,000

50,000

-23.08%

Conference Annual Audit

40,000

35,000

35,000

0%

13,800

11,000

11,000

0%

115,000

115,000

115,000

0%

1,565,297

1,495,097

1,522,147

1.81%

1,173,000

1,150,000

1,150,000

0%

* Episcopal Fund and Housing Fund

487,927

475,000

472,699

-0.48%

* Equitable Compensation Fund

200,000

192,500

192,500

0%

1,500,000

1,300,000

1,300,000

0%

200,000

192,500

192,500

0%

3,560,927

3,310,000

3,307,699

-0.07%

1,647,620

1,647,620

1,596,196

-3.12%

556,490

556,490

539,121

-3.12%

3. Black College Fund

221,979

221,979

215,050

-3.2%

4. Africa University Fund

49,678

49,678

48,127

-3.12%

5. Interdenominational Cooperation Fund

43,522

43,522

42,163

-3.12%

6. General Administration Fund

195,641

195,641

189,535

-3.12%

2,714,930

2,714,930

2,630,192

-3.12%

6. Communications Ministry

7. Conference Ministry Support

Committee on Episcopacy

General Conference Delegation

Commission on Archives and History
CVLI License (Moved to Administrative Services 2018)
Total Conference Ministry Support
* 8. Ministerial Support
* District Superintendents’ Fund

* Retired Clergy Heath Fund
* Ministers’ Moving Fund
Total Ministerial Support
B. World Service and General Church Ministries
1. World Service
2. Ministerial Education Fund

Total World Service and General Church
Ministries
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2018 Budget

2019 Budget

2020 Budget

% Change

2. Lydia Patterson Institute

64,226

64,226

64,226

0%

3. Jurisdictional Administration Fund

34,618

34,618

34,618

0%

4,957

4,957

4,957

0%

103,801

103,801

103,801

0%

10,769,755

10,222,628

10,160,639

-0.61%

C. Jurisdictional Ministries

4. Jurisdictional Reservce Fund
Total Jurisdictional Ministries
Total Conference Apportionments:

*The MINISTERIAL SUPPORT items must be paid in an amount proportional to the amount paid
on the pastor’s support, as required in ¶622, 639.4, and 818.3 of the 2016 Discipline. If the pastor is
paid 100% of salary and support, then these items must be paid 100%.
MISSION AND MINISTRIES
Camps and Conferences Programming

110,000

103,000

103,000

0%

496,000

481,120

481,120

0%

510,000

484,500

484,500

0%

50,000

47,500

47,500

0%

270,000

256,500

256,500

0%

110,000

105,000

105,000

0%

10,000

9,500

9,500

0%

New People New Places

925,000

750,000

750,000

0%

Office of Mission Programming

195,000

179,000

179,000

0%

Oklahoma City University

589,000

500,000

500,000

0%

Oklahoma Indian Missionary Conference

120,000

114,000

114,000

0%

5,000

4,750

4,750

0%

Restore Hope

70,000

66,500

66,500

0%

Skyline Urban Ministry

70,000

66,500

66,500

0%

3,430,000

3,167,870

3,167,870

0%

$ 14,299,755

$ 13,390,498

$ 13,328,509

-0.46%

Campus Ministry
Circle of Care
Cookson Hills Center
Criminal Justice and Mercy Ministry
Hispanic Ministries
Neighborhood Services Organization

Project Transformation

Total Connectional Giving
TOTAL APPORTIONMENTS AND
CONNECTIONAL GIVING

4. AUTHORIZED CHANGES
Internal budgets related to the Annual Conference
Council, ministry teams, and departments (line
item amounts printed elsewhere in the Journal)
within the totals listed above are binding unless
changed by authorization of the body by whom
those budgets were approved. Entities empowered
to authorize such changes are as follows: Annual
Conference Council, Mission and Service Ministry
Team, Discipleship Ministry Team, Leadership
Development Ministry Team, New Faith
Communities Ministry Team, and Communications
Ministry.

5.

2020 FUNDING

THE 2020 CONFERENCE DECIMAL PLAN
The Council recommends that all 2020
Apportionments shall be distributed annually to
the local churches on the basis of each church’s
decimal, calculated as follows:
A. Each local church’s decimal shall be based
on the church’s expenditures as reported to
the Annual Conference and recorded in the
Statistical Tables of the Journal, or as corrected
and certified by the District Superintendent
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and reported to the Council on Finance and
Administration.

that each Apportionment as apportioned
shall be included in full in each local church
budget, reflecting a commitment to the
worldwide mission of The United Methodist
Church. Local churches who so desire may
include ministerial support items, designated
on the Apportionment sheet by an asterisk
(*). Interpretative information about the
Apportionments will be available to laity and
clergy.

B. Each local church’s total for Current
Program Expense, Other Operating Expense,
and all Staff Compensation (including diaconal
ministers and clergy) for the years 2016, 2017 and
2018 shall be divided by the Annual Conference
total of those same items for the same three
years. (Columns 41a, 41b, 41c, 42a, 43, 44, 45, 46,
47).

Mission and Ministries Connectional Opportunities
shall be considered as a priority in each local
church budget, but the amount remitted is solely
at the discretion of the local church.

C. For new church starts approved by the
Cabinet the calculations for apportionments will
be calculated starting the first full year after the
church is chartered.

6. CABINET AND CONFERENCE EXECUTIVE
DIRECTORS’ SALARIES, ALLOWANCES, AND
EXPENSES
The following amounts shall be the total
remuneration for each of the named offices. In
each case, utility costs and other housing costs
shall be included in the calculation of the gross
compensation and set apart by resolution of the
Council on Finance and Administration.

D. For those congregations that start a new
church satellite, statistics will be kept for each
individual satellite. The apportionment for
the satellite will not be included in the parent
church’s apportionment for the first three years
of operation.
E. Churches who make donations to new
church starts and/or church revitalization
may show those donations on line 48 so that
those are not included in their Apportionment
calculations.

Moving expenses for district superintendents
and other conference executives shall be paid
from the Ministers’ Moving Fund according to the
guidelines in effect at the time of the move. No
additional expenses in connection with a move or
change of appointment shall be paid from Annual
Conference Funds.

F. The resulting decimal for each church
shall be multiplied by the amount of each
Apportionment and Mission and Ministries
Giving approved by the Annual Conference as
the budget for the year.

A. It is recommended that the 201920 gross
compensation for each district superintendent
shall be 143% of the 2020 Conference Average
Compensation as determined by the General
Board of Pension & Health Benefits, rounded to
the nearest $100, plus $3,000 in an accountable
expense reimbursement account. Business
travel will be reimbursed at the standard IRS
business mileage rate. All compensation and
expense reimbursements shall be paid from
the District Superintendents’ Fund. This amount
results in the compensation remaining at 2019
levels.

The Council recommends that 201920 Funding
shall be distributed to the local churches as
follows:
A. From 2019 and forward, there will be two
categories of financial asks of the local church:
1. Apportionments: priorities that can only
be carried out by the Annual Conference
and includes General and Jurisdictional
apportionments.
2. Mission and Ministries Connectional
Opportunities: an opportunity to connect
ministries closer to the local church.

B. It is recommended that the 201920 gross
compensation for the Director of Connectional
Ministries shall be 143% of the 2020 Conference
Average Compensation as determined by the
General Board of Pension & Health Benefits,
rounded to the nearest $100, plus $6,600 in an
accountable expense reimbursement account.
An additional $15,300 shall be included as a
housing allowance. Business travel will be
reimbursed at the standard IRS business
mileage rate. All compensation and expense
reimbursements shall be paid from the budget

B. 201920 apportionments and connectional
opportunities will represent a 6.36% reduction from
the amount apportioned to each church in 2018
C. B. The amount so determined shall be
distributed to each local church as its share of
the Apportionments and Mission and Ministries
asks to be presented to each charge, but not
made subject to acceptance. It is requested
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of the Annual Conference Council. This amount
results in the compensation remaining at 2019
levels.

any gay caucus or group, or otherwise using
such funds to promote the acceptance of
homosexuality.

C. It is recommended that the 201920 salary
for the Conference Treasurer/Director of
Administrative Services shall be 143% of the
201920 Conference Average Compensation as
determined by the General Board of Pension
& Health Benefits, rounded to the nearest
$100, plus $6,600 in an accountable expense
reimbursement account. An additional $15,300
shall be included as a housing allowance.
Business travel will be reimbursed at the
standard IRS business mileage rate. Salary and
expense reimbursements shall be paid from
the budget of the Conference Treasurer. This
amount results in the compensation remaining
at 2019 levels.

The Executive Committee is convened if and when
a request is received asking for clarification of an
action of any entity receiving Annual Conference
funds that is thought to be out of compliance
with ¶613.19. CF&A then informs the entity that a
request for an opinion was received and requests
from the entity all materials relevant to the
inquiry. The members of the Executive Committee
will review the materials provided and may
ask for information or input from the entity in
complicated cases.
Following its deliberations, the Executive
Committee makes its determination, and the
opinion is shared with all interested parties. Any
appeals may be made to the full Council on
Finance and Administration, whose decision shall
be final.

D. It is recommended that the 201920
gross compensation for the Director of
Communications/Administrative Assistant to the
Bishop shall be 143% of the 201920 Conference
Average Compensation as determined by the
General Board of Pension & Health Benefits,
rounded to the nearest $100, plus $6,600 in
an accountable expense reimbursement
account. An additional $15,300 shall be
included as a housing allowance. Business
travel will be reimbursed at the standard IRS
business mileage rate. Salary and expense
reimbursements shall be paid from the budget
of the Department of Communications. This
amount results in the compensation remaining
at 2019 levels.

Possible outcomes:
A) Determination that funds were not or will
not be used in violation of ¶613.19.
B) Determination that funds were or may
be used in violation of ¶613.19. In such event,
the Council retains the right to request return
or withholding of Annual Conference funds.
9. ANNUAL AUDIT
Finley and Cook, P.L.L.C., certified public
accountants, have audited the books of the
Conference Treasurer for the year 2018.
10. CENTRAL TREASURY
The Council on Finance and Administration
would urge this Annual Conference to reiterate
and emphasize its support of the directive given
by previous Annual Conferences to consolidate
Conference financial operations under a central
treasury where practical under prudent business
practices.

7. HOLIDAYS
The following holidays shall be observed by
Conference ministry center staff: New Year’s Day,
Martin Luther King Day, Good Friday, Memorial
Day, Independence Day, Labor Day, Thanksgiving
and the day after, Christmas, and one floating
holiday on a date determined each year.
8. PROCEDURE FOR RESPONDING TO
REQUESTS FOR COMPLIANCE WITH DISCIPLINE
¶613.19
The Oklahoma Annual Conference Council on
Finance and Administration advises conference
boards, agencies, committees, commissions, and
councils of all restrictions in The Book of Discipline
on the use of funds and sends compliance
requests.

11. INFORMATION IN JOURNAL
Information concerning clergy salaries,
housing allowances, and accountable expense
reimbursement amounts can be found in the
statistical tables in the Conference Journal.
12. REGULAR REMITTANCES
The Council strongly recommends each local
church make a determined effort to remit
Apportionments in equal monthly installments to
provide for the support of our outreach ministries
each month of the year. One-hundred-percent
participation in Apportionments is defined as
remittance in full of each apportioned item.

The Council hereby designates its Executive
Committee to deal with requests for clarification of
compliance with Discipline ¶613.19, which prohibits
any board, agency, committee, commission, or
council from giving United Methodist funds to
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13. CERTIFIED CHURCH BUSINESS
ADMINISTRATORS
Brian Bakeman, Deacon, Executive Director
South Central Jurisdiction | Oklahoma City, OK

information on all funds received or administered
by districts or district agencies.
MEMBERSHIP:
The Chair of the Audit Review Committee shall
be elected by the Council on Finance and
Administration from the members of the Council.
At least half of the members of the Audit Review
Committee shall be persons who are not members
of the Council on Finance and Administration, who
are chosen for their expertise in areas related to
the work of the Audit Review Committee.

Philip Greenwald, Deacon, Oklahoma City, St.
Luke’s UMC
14. STANDARD MILEAGE RATE
The mileage rate for volunteers attending
meetings and participating in Annual Conference
ministries and administration shall be the IRS
charitable mileage rate. [That amount is presently
fourteen (14) cents per mile.]

MEETINGS:
The Chairperson will call meetings as needed to
review financial reports and information received
or to review and refine the audit review process,
including the information to be provided for
review.

15. BUDGET AND ACCOUNTING MODIFICATIONS
METHOD
We authorize the treasurer to adapt an accrual
a modified cash basis of accounting (rather
than accrual basis). We also authorized a unified
budget for the Conference Ministry Center.

PROCEDURES/RESPONSIBILITIES:
The Audit Review Committee, in consultation
with the Council on Finance and Administration,
is responsible for engaging the certified public
accountant to perform the annual audit of
the financial records of the Oklahoma Annual
Conference. The letter of engagement should be
executed by the September meeting of the Council
on Finance and Administration (or by the closest
meeting date to September prior to year-end).

16. POLICIES AND PROCEDURES OF THE AUDIT
REVIEW COMMITTEE
Audit Review Committee Chairperson, Jeff Hedrick
PURPOSE:
The purpose of the Audit Review Committee
is to receive and review: the audit report on
the Oklahoma Conference financial records;
audit reports or other financial information
from all conference agencies; audit reports or
other financial information from all agencies,
institutions, and organizations receiving financial
support from the Annual Conference; and audit
reports or other financial information from all
districts or district agencies within the Annual
Conference.

The Conference Treasurer’s Office will maintain
a current mailing list of all entities whose audit
reports or financial information are subject to
review by the Audit Review Committee.
The Conference Treasurer’s Office will be the
permanent depository of all information and files
related to the work of the Audit Review Committee,
including all audit reports or other financial
information received, documentation of the audit
review, and all correspondence regarding the
audit review and/or receipt of information.

Based upon these reviews, the Audit Review
Committee will make recommendations, as
appropriate, to the Council on Finance and
Administration.
FUNCTIONS:
The Audit Review Committee shall: ensure the
financial records of the Oklahoma Annual
Conference for the preceding fiscal year are
audited by a certified public accountant within
150 days after the close of the Conference fiscal
year; receive, review, and report the audit to the
Council on Finance and Administration and the
Annual Conference; require and review each year
audit reports or other financial information from
all Conference agencies; require and review each
year audit reports or other financial information
from all agencies, institutions, and organizations
receiving any financial support from the
Oklahoma Annual Conference; and require and
review each year audit reports or other financial

By the end of the first quarter of each year, the
Chair of the Audit Review Committee will email
or mail a letter to every entity subject to audit
review, indicating the requirement to submit an
Audit Report and Audit Report Supplement to the
Conference Treasurer no later than August 1st.
After the audit reports and other financial
information are received, the Audit Review
Committee will meet at the Conference Office and
will complete the audit reviews on-site. All reviews
should be completed prior to the January meeting
of the Council on Finance and Administration
(or the closest meeting date to January after
the end of the year). Any exceptions or requests
for additional information should be resolved to
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the extent possible by the March meeting of the
Council on Finance and Administration (or the
closest meeting date to March prior to May).

REVIEW PROCEDURE:
1. Conference Agencies and Institutions
will submit to the Project Review Committee
written approval of the appropriate Conference
Programming Board.

The Chair of the Audit Review Committee
will report to the Council on Finance and
Administration a summary of the Audit
Review Committee’s work and any specific
recommendations for further investigation or
action that may be warranted as a result of the
audit reviews.

2. The agency or institution will submit written
application to the Project Review Committee and
request to be included on the agenda of the next
Project Review Committee meeting.
3.

The Audit Review Committee will support the work
of the Annual Conference Council, by providing
the results of the Committee’s audit review to the
Annual Conference Council for all entities subject
to a Ministry Audit.
The audit review process and the information
required for review will be evaluated each year.
17. GUIDELINES FOR PROJECT REVIEW
COMMITTEE
Project Review Committee Chairperson, Wade
Paschal
PURPOSE:
To approve funding plans proposed by
Conference agencies and institutions, when fiscal
accountability and reasonable resources are
available.

Presentation materials shall include:
A. Written description of the project to be
financially underwritten.
B. Written approval of the agency’s or
institution’s Board for the project.
C. The most recent financial statement
showing operating accounts, capital accounts,
a statement of value of current property, and
other assets.
D. Written report from Council on Finance and
Administration Audit Review Committee.
E. A payment record on all indebtedness for
the past three years.
F. A written plan for raising funds toward the
project.

FUNCTIONS:
1. To receive and study requests from Conference
agencies and institutions for permission to enter
fund-raising campaigns for
A. capital projects, including construction or
purchasing buildings, acquiring land, or major
renovation projects; and
B. for new Conference program or executive
positions.

4. A second meeting may be required by the
agency or institution to present the final financial
plans by specifying:
A. The refined needs statement.
B. The financial resources to accomplish the
project.
1. Cash amount on hand.
2. Pledges on hand or expected.
3. Other resources.
C. Written assurance of cash available to be
promptly paid on obligations when due.
D. Written plans for financing the operating,
upkeep, and programming resulting from this
expansion.

2. To report all recommendations to the Council
on Finance and Administration, the Bishop,
and the Cabinet.

5. The agency or institution is to be represented
by its director, administrator, board chair, or other
designated person.

MEMBERSHIP:
1. Council on Finance and Administration
members to be named by the Council on Finance
and Administration Chairperson.

REPORTING:
1. The Project Review Committee shall submit a
written report of its decision(s) to the Conference
agency or institution, to the bishop, and to the
district superintendent in whose district the
agency or institution is located.

2. Ex-officio without vote: Conference Treasurer
and the Council on Finance and 			
Administration Cabinet Representative.

2. A list of projects approved shall be included in
the Conference Finance and Administration report
to the Annual Conference.

MEETINGS:
The chairperson, in consultation with the
chairperson of the Council on Finance and
Administration of the Oklahoma Conference, will
call meetings as needed to review proposals.

Respectfully submitted by
Robert Gorrell
Billy Meade
Chris Tabberer
Norma Gravley-Quinn
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BLESSED BE
THE GOD AND
FATHER OF OUR
LORD JESUS CHRIST!
ACCORDING TO HIS
GREAT MERCY
HE HAS CAUSED
US TO BE BORN AGAIN
TO A LIVING HOPE
THROUGH THE
RESURRECTION OF
JESUS CHRIST.
1 PETER 1:3

